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1
MBA MBA-7401(A) A study of Automative sales and service operations MBA-7401(A) 2024-25 Aakash Sharma
2
MBA MBA-7401(A) Recruitment and Selection MBA-7401(A) 2024-25 Abhishek Chaudhary
3 .
MBA MBA-7401(A) Export Documentation MBA-7401(A) 2024-25 Aditi
4
MBA MBA-7401(A) HR Operations MBA-7401(A) 2024-25 Aditi Sharma
5
MBA MBA-7401(A) ROLE OF HR IN TIME OFFICE OPERATIONS MBA-7401(A) 2024-25 Aditya Sharma
6
MBA MBA-7401(A) Recruitment and selection process MBA-7401(A) 2024-25 Ajay Kumar
7
MBA MBA-7401(A) Lease Financing MBA-7401(A) 2024-25 Akash Choudhary
8
MBA MBA-7401(A) Customer Relationship Management MBA-7401(A) 2024-25 Akshay Kumar
9
MBA MBA-7401(A) HR Functions MBA-7401(A) 2024-25 Anchal
10
MBA MBA-7401(A) HR Operations in Practice MBA-7401(A) 2024-25 Anisha Kumari
11
MBA MBA-7401(A) Process of Purchase invoice and documentation MBA-7401(A) 2024-25 Anjali Sharma
12 4
MBA MBA-7401(A) Training and Development Process MBA-7401(A) 2024-25 Anjli Dogra
13 2
MBA MBA-7401(A) Onboarding and Off boarding MBA-7401(A) 2024-25 Ankit
14 )
MBA MBA-7401(A) Tally & It's Application MBA-7401(A) 2024-25 Ankita Chaudhary
15 "
MBA MBA-7401(A) HR Functions MBA-7401(A) 2024-25 Anu kumari
16 .
MBA MBA-7401(A) STRATEGIC HR PROCESSES IN GREEN FIELD PROJECT SETUP 1{MBA-7401(A) 2024-25 Aryan Bhardwaj
17 ;
MBA MBA-7401(A) HR TIME OFFICE MANAGEMENT MBA-7401(A) 2024-25 Ashish Sharma
18
MBA MBA-7401(A) Recruitment And Selection MBA-7401(A) 2024-25 Ashutosh Sharma
19 .
MBA MBA-7401(A) HR Recruitment MBA-7401(A) 2024-25 Balwinder kaur
20 .
MBA MBA-7401(A) Compensation and payro!l manag 1t MBA-7401(A) 2024-25 Bivanshi ohri
21
MBA MBA-7401(A) Employees file documentation and training programs in heal MBA-7401(A) 2024-25 Chandan Sharma
22
MBA MBA-7401(A) Recruitment and selectjon process MBA-7401(A)  |2024-25 Chetan
23 vl
MBA MBA-7401(A) Accounting Automation MBA-7401(A) 2024-25 aya Rani
24
MBA MBA-7401(A) Recruitment and selection MBA-7401(A) 2024-25 Deepak Kumar
25
MBA |MBA-7401(A) Finance operations MBA-7401(A) 2024-25 Deepanshu
26 .
MBA MBA-7401(A) Accounting tion in tally prime MBA-7401(A) 2024-25 Diksha
27
MBA MBA-7401(A)  |HR Policies And Documentation MBA-7401(A)  |2024-25 Diksha kumari
28
MBA MBA-7401(A) HR operations MBA-7401(A) 2024-25 Diksha Thakur




29 ‘
MBA MBA-7401(A; Tell U i
(A)__|Telly and it's Accounting Automation MBA-7401(A)  [2024-25 Ekta Bindra
» MBA MBA-7401
(A) __|Customer relations management MBA-7401(A)  |2024-25 Gouriv
31
MBA MBA-7401(A) A STUDY ON CUSTOMER PERCEPTION TOWARDS KANGRA CqMBA-7401(A) 2024-25 Harsh Chaudhary
2
MBA MBA-7401(A) Employee satisfaction MBA-7401(A) 2024-25 Kanika
33
MBA MBA-7401(A) Automation of financial transactions using tally and SAP MBA-7401(A) 2024-25 Kartik singh
34
MBA MBA-7401(A) Ecommerce Websites analysis MBA-7401(A) 2024-25 Komal Thakur
35
MBA MBA-7401(A) RECRUITMENT AND SELECTION MBA-7401(A) 2024-25 KOMAL THAKUR
36
MBA MBA-7401(A) Market Research MBA-7401(A) 2024-25 Krish Jaswal
37 2
MBA MBA-7401(A) ACCOUNTING SOLUTION FOR SALES AND PURCHASES THROUMBA-7401(A) 2024-25 LALIT PATIYAL
38
MBA MBA-7401(A) Compensation and Payroll Management MBA-7401(A) 2024-25 Manish kumar
39
MBA MBA-7401(A) Accounting Automation of Tally Prime MBA-7401(A) 2024-25 Mansi
40
MBA MBA-7401(A) Recruitment and Selection MBA-7401(A) 2024-25 Meghna Thakur
41 ‘
MBA MBA-7401(A) MARKET RESEARCH MBA-7401(A) 2024-25 MUNINDER
42
MBA MBA-7401(A) HR operations MBA-7401(A) 2024-25 Munish Kumar
43 3
MBA MBA-7401(A) Recruitment Process MBA-7401(A) 2024-25 Neha Devi
44
MBA MBA-7401(A) Onboarding Process MBA-7401(A) 2024-25 Nikhil jaswal
45
MBA MBA-7401(A) TRAINING AND DEVELOPMENT MBA-7401(A) 2024-25 Nitika Chaudhary
46
MBA MBA-7401(A) Medical Representative MBA-7401(A) 2024-25 Omkar
47
MBA MBA-7401(A) Working of Human Resource Department MBA-7401(A) 2024-25 Palak
48 .
MBA MBA-7401(A) Working of hr department MBA-7401(A) 2024-25 Prikshita Sharma
49
MBA MBA-7401(A) HR Department of NFL, Nangal MBA-7401(A) 2024-25 Priya
50
MBA MBA-7401(A) Accounting automation in tally prime MBA-7401(A) 2024-25 Priya devi
51
MBA MBA-7401(A) HR Operations MBA-7401(A) 2024-25 Priyanka
52
MBA MBA-7401(A) HR Functions MBA-7401(A) 2024-25 Riya Rana
53 ;
MBA MBA-7401(A) Market Research & Innovation MBA-7401(A) 2024-25 Sahil
54
MBA MBA-7401(A) Recruitment and Selection process MBA-7401(A) 2024-25 Sahil Khan
55
MBA MBA-7401(A) ACCOUNTING SOLUTIONS MBA-7401(A) 2024-25 SAHIL KHAN
56
MBA MBA-7401(A) Sales Promotion MBA-7401(A) 2024-25 Sahil Rana
57
MBA MBA-7401(A) Payroll management MBA-7401(A) 2024-25 Sakshi
58
MBA MBA-7401(A) Working of HR department MBA-7401(A) 2024-25 Sakshi
59
MBA MBA-7401(A)  |Accounts and Finance MBA-7401(A) 2024-25 Sakshi Sharma
60
MBA MBA-7401(A) _ |HR Support Function MBA-7401(A)  |2024-25 Sanjeev Kumar




6l
Moa MBA-7401(A) __[Recruitment and Selection Process MBA-7401(A)  |2024-25 Shabnam
i MBA
MBA-7401(A) Digital marketing and sales strategies MBA-7401(A) 2024-25 Shabnam khaibria
63 i
MBA MBA-7401(A)  |Off Page SEO Of Australia and UK Based Projects MBA-7401(A) _ |2024-25 Shelly
64
MBA v
MBA-7401(A) Loan Underwriting MBA-7401(A) 2024-25 Shivanshu Sharma
65
MBA MBA-7401(A)  |Working of HR & Administration Department MBA-7401(A)  |2024-25 Shubham Daroch
66
MBA MBA-7401(A) Recruitment and selection process MBA-7401(A)  |2024-25 Simran
67 ‘
MBA MBA-7401(A) Finance Customer Relation MBA-7401(A) 2024-25 Simran Thakur
68
MBA MBA-7401(A) Employee Recruitment & Documentation MBA-7401(A)  |2024-25 Saurah kumar
69
MBA MBA-7401(A) HR operations MBA-7401(A) 2024-25 Tamnna choudhary
70
MBA MBA-7401(A) Accounts and finance MBA-7401(A) 2024-25 Taniya Sharma
71
MBA MBA-7401(A) HR Recruitment MBA-7401(A) 2024-25 Twinkle Chandel
72
MBA MBA-7401(A) Training and Development MBA-7401(A) 2024-25 Vasudha
73
MBA\ MBA-7401(A) ACCOUNT DEPARTMENT AT ROCKMAN INDUSTRIES LTD. LU( MBA-7401(A) 2024-25 VISHAL
- o it
> Prichairman
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Number of courses that include experiential learning through project work/field
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1 MCA MCA-7401(A) Employee management MCA-7401(A) 2024-25 Dheeraj Kumar
2 MCA MCA-7401(A) u%m%iﬁéﬂwg:fmrféﬁggg& op | MCA-T401(A) 2024-25 MAMTA THAKUR e
3 MCA MCA-7401(A) E-Commerce MCA-7401(A) 2024-25 Khushboo Sharma
4 MCA MCA-7401(A) Golden Moon - Restaurant website MCA-T401(A) 2024-25 Tamanna Sharma
& MCA MCA-7401(A) Online Education Platform With Technology MCA-7401(A) 2024-25 Pranavjot
6 MCA MCA-7401(A) Big Data Analytics with Hadoop & Spark MCA-7401(A) 2024-25 Devesh kumar
7 MCA MCA-7401(A) Clone Detection in all Social media platforms MCA-7401(A) 2024-25 Vikrant Thakur
8 MCA MCA-7401(A) Job Portal MCA-7401(A) 2024-25 Sonia Saini
9 MCA MCA-7401(A) Online student registration portal _ | MCA-7401(A) 2024-25 Ritika koundal
10 MCA MCA-7401(A) E-COMMERCE (HimShop) MCA-7401(A) 2024-25 NIKHIL THAKUR
11 MCA MCA-7401(A) Vulfierability Disclosure on Website Application MCA-7401(A) 2024-25 Munisha
12 MCA McA-7401(A) | SOFTW Aﬁ&mﬁg%ggiﬁzﬁxrﬁi DESIGN: | \sca7401(A) | 202425 Karan Sharma
13 MCA MCA-7401(A) Restaurant website MCA-7401(A) 2024-25 Munisha
14 MCA MCA-7401(A) Carrental MCA-7401(A) 2024-25 Adityla Bhardwaj
15 MCA MCA-7401(A) Graphic Designing MCA-7401(A) 2024-25 Anjali
16 MCA MCA-7401(A) KAASTURRAS MCA-7401(A) 2024-25 Karan Veer
17 MCA MCA-7401(A) Hike Chat App MCA-7401(A) 2024-25 Sahil
18 MCA MCA-7401(A) HONEYPOT SYSTEM FOR ATTACK DETECTION MCA-7401(A) 2024-25 Arun
S
19 MCA MCA-7401(A) Movie rating site MCA-7401(A) 2024-25 ABHINAV
20 MCA MCA-7401(A) ONLINE DIAGNOSTIC LAB REPORTING SYSTEM MCA-7401(A) 2024-25 Aman kumar
21 MCA | MCA-7401(A) CLNE Dgfpﬂfé’iwcf::m MEDIA MCA-7401(A) | 202425 SAKSHAM
22 MCA MCA-7401(A) Multiple Disease Prediction MCA-7401(A) 2024-25 Anjali
2| wMmca | Mca7401(A) AR Lo e MEDE MCA-7401(A) | 2024.25 SIMRAN KALIA
24 MCA MCA-T401(A) Fmﬁﬂhﬂ;‘ﬁ d‘;ﬁ’;‘;ﬁ‘;ﬁ’:::";":’:g:: I’]'l'i‘:’r'a‘::n MCA-7401(A) | 202425 Payal
25 MCA MCA-7401(A) Online leamning platform MCA-7401(A) 2024-25 Anu
26 MCA MCA-7401(A) COLLEGE WEBSITE MCA-7401(A) 2024-25 GAURAV RANA
27 MCA MCA-7401(A) Principles and Applications of Graphic Designing MCA-7401(A) | 2024-25 SOHAN
28 MCA MCA-7401(A) Event management system MCA-7401(A) 2024-25 Samriti
29 MCA MCA-T401(A) Food delivery app MCA-7401(A) 2024.25 Puneet samkaria __"_J
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' |
W MOA MACETAONA) Swigyy data pipelioe MLV A) 2425 Pakryy Crastony l l
40 MCA VACA-TAG1A) Weather Apylication MOCLTVINA) 2425 SNax i ]
i
| |
4l MCA HACH-TA0I(A) Treavuse husa yarne MO LT ) 252425 Varey Tradox i i
N | |
42 MCH JACL-T401(A) TPG Masagermen ML A 12425 Ly Srazren I |
YEHICLE § AN CIDENT DETELCTICN
43 MCH MEATION(A) |  YEHICLE SAFETY AND ACCIDENT DETECTION: | e miniiny |  20e25 RO }
SYSTEM i
A4 MACH VACA-T401(A) Onlline Job Portal MCA-TAOIA) 224-25 Mesia ;
45 MCH MCA-TAUIA) Yozl Estze (Zillow) MCALTYIUA) 2425 Nz zax
46 MCA MCATADNA) A Stezmin-Based Storaflake Marayzment Syvem MCLTOA) 2024-25 Bzbra Dimman
47 MCA MCA-TAONA) Cricket Statistics Dza Pigeline MCA-TA0UEL) 202425 BHUMIKA DHANJAL
a7 MCA MCA-TAONA) Job hive MCATIOUA) 202425 Y
49 MCA MCA-TAOHA) Hezith 204 czrz MCA-TAOUA) 202425 Deepaizico
7] MCHh MCA-TAOIA) A deep dive into industry keading wftware MCA-THOUA) 2024-25 Pracis ranya
51 MCA MCA-TAOI(A) Thyroid Disezse Prediction Using Machine Lezming MCA-T401(A) 202425 Az=n Szgh
52 MCA MCA-TAON M) RESTAURENT MANAGEMENT SYSTEM MCA-7401(A) 2024-25 ABHISHEK KUMAR
$3 MCA MCATEON(A) Pestaurzm Viebsne MCA-T40U(A) 2024-25 Rabed
4 MCA MCA-T401(A) E-Commerce MCA-TS0HA) 202425 Angesh Kumor
KUSHWINDER KUMAR
55 MCA MCA-TAOUA) E-Commerce MCA-T01A) 202425
% MCA VCA-7401(4) | THYROID DISEASE mmrcl'n(? USING MACHINE | oo oo | aaas Latit Sizgh Sood
LEARNIN
57 MCA MCA-TAON(A) FOOD - ORDERING MCA-7401(A) | 202425 RITIK JASWAL
i MCA MCA-TZ0NA) Music concert site MCA-7401(A) 202425 Meorssha
“ MOA SMCA-TAONA) Collegs assignment menzgement MCA-TS01(A) 202425 Rokst foxmer
“0 MCA MCA-TA0IA) Worlm Educazion MCATHI(A) 202425 Mesion Chaden
61 MCA MCA-THUA) Medicine Store MCA-7301A) 202425 Vishali chende]
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MCA MCA-7401(A) E-learning MCA-7401(A) 2024-25 Shashi Kant
MCA MCA-7401(A) Online student registration system MCA-T401(A) 2024-25 Abhishek Nangla
Mc,}/\ MCA-7401(A) Railway Booking System MCA-7401(A) 2024-25 Madhvi
MC& MCA-7401(A) Book Store Potral MCA-7401(A) | 2024-25 Divanshi
S S
. } 5
inator Chairman
CA
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8 5 ROLIL OV 1-COMMERCE TN VNEIANCING DUSINITSS =7 (428 ; "
' M.Com 400 A CASISTUDY OF UNACLE) WA R ANCHALTHARUR
A STUDY ON WOMEN ENTIREPRENEURSHI N i T
' ' 04 (0724+7% IANKAL K '
2 M Com MC 405 RURAL ARFAS OF UNA DISTRICT (111%) M Al 202425 |PANKAL KUMAI
CONSUMTTPTRCTPTION REGAIING RwALY | | |
3 M.Com MC 405 WALL'S (ICECREAMIDY WETH SPECIAL REFERENCTE MC 404 202424 ANUJ
TOCONSUMER OF DISEL_UNA(ILE)
CONSUMIER PERCEFTION REGARDING KWALITY
4 M.Com MC 403 WALL'S (ICECREAME) WITH SPECIAL REFERENCE, MC 405 202425 |AAIUTI DIVI
TOCONSUMER OF DISTT _UINA(ILE )
PERCEFTION AND ATTITUDE OF PEOPLE '
5 M.Com MC 4058 RGARDING SOCIAL ENTREPRENEURSHIP A CASIE MC 405 202425 [BHAVANA
STUDY OF SELE _HELE GROUPS [N DIST'T_UNA
PERCEPTION AND ATTITUDI OF PEOPLE
6 M.Com MC 405 RGARDING SOCIAL ENTREPRENEURSHI A CASE MC 405 202425 Shawna Choudhary
STUDY OF SELF - 1ELP GROUPS IN DISTT_UNA(LLP)
ROLE OF E-COMMUERCE IN ENHANCING BUSINESS y
v ' 024. e
7 M.Com MC 405 A CASE STUDY OF UNACILP) MC 405 202425 |DEEPAK KUMAR
PERCEPTION OF PEOPLE REGARDING FINTECH
8 M.Com MC 405 INDUSTRIES IN INDIA-WITIH SPECIAL REFERENCE MC 405 202425 |GURPREET KAUR
TODISTRICT UNA(I I )
A STUDY ON WOMEN ENTREPRENEURSHIP IN ’ :
9 > - s
M.Com MC 405 RURAL ARBAS GF ONA DISTRICT ) MC 405 202425 [HARSH BARSAN
INVESTOR PERCEPTION ABOUT POST OFFICE
10 M.Com MC 405 SAVING SCHEMES-A CASE STUDY OF MEHATPUR MC 405 2024-25 JASBIR SINGIH
(DISTT_UNAXH P )
A CASE STUDY ON THE IMPACT OF E-COMMERCE
1 M.Com MC 405 ON TRADITIONAL RETAIL BUSINESS IN DISTT UNA MC 408 202425 |KAJAL
(Hr)
CORPORATE SOCIAL RESPONSIBILITY A CASE
12 M.Com MC 405 STUDY ON NESTLE INDIA LTD TAHLIWAL MC 405 2024-25  |KAJAL RANI
(UNAYH ')
CUSTOMER SATISFACTION TOWARDS LAKME . ;
13 M.Com MC 405 PRODUCTS -A CASE STUDYOF DISTT. UNA (H.P") MC 405 2024-25 KAVITA DEVI
INVESTOR PERCEPTION ABOUT POST OFFICE
14 M.Com MC 405 SAVING SCHEMES-A CASE STUDY OF MEHATPUR MC 405 2024.25 KOMAL KAUR
(DISTT_UNAXH P)
. CUSTOMER SATISFACTION TOWARDS LAKME .
15| MCom MC 408 ROBUCTS - A CASE STUDYOF DISTT, UNA{HP) MC 405 2024-25  |[MUSKAN :
A STUDY ON AWARENESS ON GOVERNMENT
16 M.Com MC 405 SUPPORTIVE SYSTEM FOR ENTRPRENEUR AMONG MC 405 2024-25 NANDINI
YOUTH IN DISTT_UNA (HL.P.) :
A STUDY ON CONSUMER BUYING BEHAVIOUR ~-A
17 M.Com MC 405 CASE STUDY OF RELIANCE SMART BAZAAR IN MC 405 2024-25  [NANDNI
DISTT_UNA (1 P)
IMPACT OF SALES PROMOTION STRATEGIES ON
18 M.Com MC 405 CONSUMER'S BEHAVIOUR ; A CASE STUDY OF MC 405 2024-25 NIKITA KUMARI
VISHAL MEGA MART IN DISTT._UNA (H P )
IMPACT OF HOME LOAN ON BENEFICIARIES: A
19 M Com MC 405 CASE STUDY OF ICICI BANK BRANCH AT DISTT, MC 405 2024-25 POOJA DHIMAN
UNA (HP)
A STUDY ON CHANGING SCENARIO OF BANKING 5 s s .
20 M.Com MC 405 SERVICES IN UNA (H I") MC 405 2024-25 PRIYANKA DEVI
ATTITUDE OF BENEFICIARIES TOWARDS LOANS
21 M.Com MC 405 SCHEMES PROVIDED BY SBI BANK:A CASE STUDY MC 405 2024-25  [RAMANDEEP
OF UNA (H.P)
A STUDY OF JOB SATISFACTION AMOMG THE
21 MCom MC 405 EMPLOYEES OF GOVT. COLLEGE UNA MC40S 202425 |RAVINA DEVI
ROLE OF KANGRA COOPERATIVE BANK IN THE
23 M Com MC 405 DEVELOPMENT OF RURAL AREA -A CASE STUDY MC 405 202425 |RENU VERMA
OF UNA (H.P)
& A STUDY ON SERVICES OFFERED BY STATE BANK
# 1 MCom MC 405 OF INDIA IN UNA (H.P.) M3 202425 [RITA
L




ROLE OF HIMACHAL PRADESH GRAMIN BANK IN

ﬁs M.Com MC 405 THE DEVELOPMENT OF RURAL ARIA- A CASE MC 405 202425 [RITIKA
STUDY OF UNA (111%)
A STUDY ON TTE USER EXPERIENCE IN MAKING
26 M.Com MC 405 DIGITAL PAYMENTS USING GOOGLE PAY IN MC 408 202425 RUCHIKA
UNA(ILE)
A STUDY ON THE USER EXPERIENCE IN MAKING
27 M.Com MC 405 DIGITAL PAYMENTS USING GOOGLE PAY IN MC 405 202425 [SAKSHI
UNA(ILP)
IMPACT OF SOCIAL MEDIA MARKETING ON
28 M.Com MC 405 CONSUMER BUYING BEHAVIOUR-A CASE STUDY MC 405 202425 [SAKSIHIKAPILA
OF UNA (L")
29 M.Com MC 405 IMPACT OF GST ON BUSINESSES IN UNA(ILP) MC 105 2024-25 SUKESH DUTT
IMPACT OF SOCIAL MEDIA MARKITING ON
30 M.Com MC 405 CONSUMER BUYING BEHAVIOUR-A CASE STUDY MC 105 2024-25 SUNAINA
OF UNA (11.P.)
CYBERCRIMES IN BANKING AND FINANCIAL , "
31 M.Com MC 405 SECTOR ~A CASE STUDY OF UNA (11.P) MC 405 2024-25 SWETA SHARMA
/ 4 3‘%
H.0.D 1”11 Bringipal

M.Com

PR Rvury IHA RmA

(@61, College Uma: -
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Name of Students studied Link to the
Sr. Program Name of the Course that Include experimential learning 2 course on experiential learning
No Name Program Code through project work/fickd work/Internship Year st olfering through poroject work/field drtlevnnt
worl/internship ostlneat
| BBA IMPACT OF DIGITAL MARKETING ON CONSUMER 024-
BBAG04 BEHAVIOUT 425 Sohani
2 BBA 024-
BBAG04 Impact of digitalization on consumer behavior i Rajan Kumar
3 BBA corporate social responsibility and customers y
BBAGB04 perception AN Aarti
4 BBA comparitive study on‘tonsumer preference toward 20242
BBAG604 digital vs traditional clothing store . Aarzoo
5 BBA competitive study for private sector banks and public 2024-25
BBA604 sector banks ABHAY THAKUR
6 BBA 2024-25
BBA604 Impact Of Social Media on Brand Loyalty Aditi
7 BBA 2024-25
BBA604 * |Impact of Digital Payment System on Small Business Amisha
8 BBA . = - 2024-25
BBAG04 Comparative Study On HDFC And SBI Bank Amit jaswal
9 BBA 2024-25
BBAG04 Empowering women in private sector Anjali
10 BBA 2024-25
BBA604 Women work life balance Anjali
Mobile payment of India analysis of Paytm, Google pay B
BBA 2024-25
0 BBAG604 and PhonePe Ankita sandhu
A study on impact of mobile payment with special i
BBA 2024-25
" BBA604 reference to youths . Anmol Sharma
13 BBA Corporale social responsibility and customer's 2024-25
BBAG04 perception Arzoo
14 BBA job satisfaction of school teacher's and comparison 2024-25
BBAG04 between private and public school teacher’s. Ashima saini
2024-25
s RRA BBA604 Impact Of Social Media on Brand Loyalty Badal Chaudhary
2024-25 .
15 RBA BBAG04 Women Work Life Balance Diksha
2024-25
1 RRA BBA604 Empowering women in the corporate sector Gulshan choudhary
2024-25
* BRA BBA604 Empowering women in the corporate sector Jaspreet Kaur
Employee satisfaction and productivity in the 2024-25 ‘
9 BBA BBAG04 workplace Kanika bhardwaj
EMPLOYEE SATISFACTION AND PRODUCTIVITY IN 2024-25
A e
20 Be BBAG604 THE WORKPLACE Kanishth rana
A study on impact of mobile payment with special 2024-25
1 .
. HoA BBAG604 reference to youths . Kunal rana
2 A study on impact of mobile payment with special 2024-25 .
2 B BBA604 reference to youths . : Manisha
23 BBA A study on impact of mobile payment with special 2024-25 )
BBAG04 reference to youths . Manvi
Comparative study of HDFC and SBI regarding 2024-25
o BB BBAG04 personal loans Mehak
5 corporate social responsibility and customer 2024-25
= BBA |nBAs04 perceptions Muskan
2 BBA corporate social responsibility and customer 2024-25 ;
BBAGB04 perceptions Naina rana
Mobile payment of India analysis of Paytm, Google pay 2024-25
a HBA BBA604 and PhonePe = Palak
28 Mobile payment of India analysis of Paytm, Google pay 2024-25 y
i BBAG04 and PhonePe Palak jasyal S




rd
, 202425 |
29 ubA BBAG04 Impact of Digital Payment System on Small Business |BBAG04 P'alak Sharma
: BBA604 Wieds Pallavi Sharma
X BhA BBA604 Impact of Digital Payment System on Small Business
2024-25 '
Al ARA BBAG04 Impact of Digital Payment System on Small Business |BBA604 Parshant kumar
2024-25 Paval
32 HBA BBAG604 Impact of Digital Payment System on Small Business (BBAG04 y
i BBAG04 20e5E Pooja Devi
= i BBA604 Impact of Digital Payment System on Small Business
H BBA ; ility & customer perception BBAG04 i Rakhi devi
BBA604 Corporate social responsibility & customer pe
2024-25 Rita
" - BBA604 Corporate social responsibility & customer perception BBA604
2024-25 .
k
% BBA BBA604 Corporate social responsibility & customer perception BBA604 Ritish kumar
3 BBA i il tion BBA604 25D iy panita
BBA604 Corporate social responsibility & customer percep
A study on impact of mobile payment with special 2024-25 ———
% BRA BBAG604 reference to youths . BBAG604 y
A study on impact of mobile payment with special 2024-25 et
B RBA BBA604 reference to youths . BBA604 Y
A study on impact of mobile payment with special 2024-25 —
Wl B9 logason  |rensnceseveuts. BBA604
A study on impact of mobile payment with special 2024-25 i
4 HEA BBA604 reference to youths . BBAG604 Sakshi Devi
) 2024-25
Rana
A . BBAG04 Empowering women in the corporate sector BBAB04 Shayana
2024-25 ;
hikha Thakur
13 RBA BBA604 Empowering women in the corporate sector BBA604 Shi
2024-25 .
ashisht
.H BA BBA604 Empowering women in the corporate sector BBAB04 Shreya v
mobile payments in India, a comparative analysis of Paytm, 2024-25 P ——
i oA BBAG04 G pay & Phone Pay BBAG604 ul 2n
mobile payments in India, a comparative analysis of Paytm, 2024-25 .
® BEA BBAG604 G pay & Phone Pay BBA604 Suhani rana
mobile payments in India, a comparative analysis of Paytm, 2024-25 —
g i BBAG04 G pay & Phone Pay BBAG604 Suraj singh sai
mobile payments in India, a comparative analysis of Paytm, 2024-25 )
@ B BBAG04 G pay & Phone Pay BBAB04 Sushant puri
] EBA - i ' BBAG04 AL il e
BBAE04 The impact of digital marketing on consumer behaviour
2024-25 Tani
W BB BBAB04 The impact of digital marketing on consumer behaviour BBA604 ania
2024-25
il i BBAG604 The impact of digital marketing on consumer behaviour BBA604 Tanya Thakur
2024-25 -
» BBA BBA604 Inflation & its impact on investment decisions BBAG04 Ujjwal sharam
2024-25 .
gl e BBAG604 Inflation & its impact on investment decislons BBA604 Abhishek
2024-25 . .
5 RIS BBAG604 Employee satisfaction & productivity in the workplace BBA604 Abhishck kalia
2024-25 i
55 PRA BBA604 Employee satisfaction & productivity in the workplace BBAG604 Akshit Sharma
isfaction, tudy of reliance smart bazar 2024-25 ) )
8 BBA BBA604 S:":Ome' I BBAG04 Ankita Devi
tisfaction, tudy of reliance smart bazar 2024-25
3 S BBA604 ﬁuns:omef eacton e sty BBA604 Ashutosh
‘satisfacti , a case study of reliance smart bazar 2024-25
# - BBA604 St::m"ef - BBAG04 Daman kumar
Cu tisfaction , a case study of reliance smart bazar 2024-25 )
i T BBAG04 Dinesh Kumar
™ 2024-25
i BoA BBAG04 A study on motivation of bank employees in distt. Una BBA604 JASPREET SINGH
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7,
/ BBA 2024-25
~ L ol BBAG04 A study on motivation of bank employees In distt. Una BBAG04 Juswinder singh
BA 4-
62 B BBA604 A study on motivation of bank employees In distt, Una BBAG04 AR Karan Kumar
BBA 2024-2
w BBA604 A study on mobile shoppling apps and user experlence BBAG604 ALY Mohit
64 BBA 2024-25
BBAG604 A study on mobile shopping apps and user experlence BBAB04 Navdeep chandel
65 BB 2024-25 . .
A BBAG04 Impact of Soclal media on brand loyality BBAG04 Nishant Thakur
2024-25 "
% BBA BBAG04 Impact of Social media on brand loyality BBA604 Nitin Thakur
67 B 2024-25
BA BBA604 Impact of Soclal media on brand loyality BBA604 Rahul
2024-25
a BRA BBA604 A study on supply chain management of reliance mart BBAGB04 Rahul thakur
2024-25
6 BE BBA604 A study on supply chain management of reliance mart BBA604 Shreya Sharma
70 BBA 2024-25 :
BBAG04 A study on supply chain management of reliance mart BBAG604 Taniya
2024-25
L oA BBAG04 A study on supply chain management of reliance mart BBAB04 YUVRAJ SINGH
>
Coordinat . I° Ghairman
bBA Wng -
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|:| Number of courses that include experien

tial learning through project work/field work/internship during

the year 2024-25
Sr. Program Name of the Course that include experimential learni iy Stu::ms sll'udiedi Link to the
. cntial learnin .| course on experiential learnin,
No Name RogramCale through project work/ficld w::k/lnlernshlp ®| Course Code | Year of offering through po':-ojzct work/field i i
document
work/internship
1 B.Voc HT ’ Hospitality & Tounism HT 2024-25 Shaweta Devi
2 B.Voc HT Hospitality & Tourism HT 2024-25 Reetu Devi
3 B.Voc HT Hospitality & Tounism HT 2024-25 Sahil
4 B.Voc HT Hospitality & Tounsm HT 2024-25 Harsh Mankotia
5 B.Voc HT Hospitality & Tourism HT 2024-25  [Priya
6 B.Voc HT Hospitality & Tounism HT 2024-25 Sakshi
7 B.Voc HT Hospitality & Tourism HT 2024-25 Simran Kaur
8 B.Voc HT Hospitality & Tourism HT 2024-25 Vansh Chauhan
9 B.Voc HT Hospitality & Tourism HT 2024-25 Kulwinder Kajla
10 B.Voc HT Hospitality & Tourism HT 2024-25 Saksham
11 B.Voc HT Hospitality & Tourism HT 2024-25 Manjeet Kaur
12 B.Voc HT Hospitality & Tounsm HT 2024-25 Manisha Kaur
13 B.Voc HT Hospitality & Tourism HT 2024-25 Vishav Raizada
14 B.Voc HT Hospitality & Tounsm HT 2024-25 Niti Puri
15 B.Voc HT Hospitality & Tourism HT 2024-25 Shubra
16 B.Voc HT Hospitality & Tounsm HT 2024-25 Abhishek Rana
17 B.Voc HT Hospitality & Tourism HT 2024-25  |Harpreet Singh
18 B.Voc HT Hospitality & Tourism HT 2024-25 Sachin Kumar
19 B.Voc HT Hospitality & Tourism HT 2024-25 Monika
20 B.Voc HT Hospitality & Tourism HT 2024-25 Manish Singh
21 B.Voc HT Hospitality & Tourism HT 2024-25 Gurpreet Kaur
22 B.Voc HT Hospitality & Tourism HT 2024-25 Mansi
23 B.Voc HT Hospitality & Tourism HT 2024-25 Rohit Kumar
24 B.Voc HT Hospitality & Tourism HT 2024-25 Chhaya Gupta
25 B.Voc HT Hospitality & Tounsm HT 2024-25 Dinesh Kumar
26 B.Voc HT Hospitality & Tounsm HT 2024-25 Himanshu Rana
27 B.Voc HT Hospitality & Tourism HT 2024-25 Jasleen Kaur
28 B.Voc HT Hospitality & Tounism HT 2024-25 Abhishek Saini
29 B.Voc HT ’ Hospitality & Tounism HT 2024-25 Karishan Kumar
30 B.Voc HT Hospitality & Tounism HT 2024-25 Vivek Kumar
31 B.Voc HT Hospitality & Tourism HT 2024-25 Nitin Dhiman
32 B.Voc HT Hospitality & Tounsm HT 2024-25 Simran Rajput
33 B.Voc HT Hospitality & Tounsm HT 2024-25 Aditaya Khadwal
34 B.Voc HT Hospitality & Tourism HT 2024-25 Harsh Saini
35 B.Voc HT Hospitality & Tounsm HT 2024-25 Anmol Preet Kaur
36 B.Voc HT Hosphtality & Tourism HT 2024-25 Aman
37 B.Voc HT Hospitality & Tounsm HT 2024-25 Aditi
38 B.Voc HT Hospitality & Tourism HT 2024-25 Tanisha Jaswal
39 B.Voc HT Hospitality & Tourism HT 2024-25 Mehak
40[ BNoc HT Hospitality & Tourism HT 2024-25  |Ujjawal Bhardwaj
41 B.Voc HT Hospitality & Tourism HT 2024-25 Abhi Kumar
42 B.Voc HT Hospitality & Tourism HT 2024-25 Nilika
43 B.Voc HT Hospitality & Tourism HT 2024-25 Himanshu
44 B.Voc HT Hosphtality & Tourism HT 2024-25 Karish Kapoor
45 B.Voc HT Hospitality & Tounsm HT 2024-25 Komal Deep Kaur
46 B.Voc HT Hospitality & Tourism HT 2024-25 Gurpreet Saini
47 B.Voc HT Hospitality & Tounsm HT 2024-25 Aryan Saini
48 B.Voc HT Hospitality & Tourism HT 2024-25 Neetu
49 B.Voc HT Hospitality & Tourism HT 2024-25 Tamanna
50 B.Voc HT Hospitality & Tourism HT 2024-25 Karan Verma
51 B.Voc HT Hospitality & Tourism HT 2024-25 Karan
52 B.Voc HT Hospitality & Tourism HT 2024-25 Jasan Preet Kaur
53 B.Voc HT Hospitality & Tourism HT 2024-25  |Palak
54 B.Voc HT Hospitality & Tour: HT 2024-25 Vansh
55 B.Voc HT Hospitality & Tourism HT 2024-25 Shivam
56 B.Voc HT Hospitality & Tournism HT 2024-25 Navdeep Sharma
57 B.Voc HT Hospitality & Toun HT 2024-25 Vansh Rana
S8 B.Voc HT Hospitality & Tounsm HT 2024-25 Puranjay Kaushal
59 B.Voc HT Hospitality & Tourism HT 2024-25 Kulwinder Kaur
60 B.Voc HT Hospitality & Tourism HT 2024-25 An|ali Devi
61 B.Voc HT Hospitality & Tourism HT 2024-25  [Dheeraj Kumar
62 B.Voc HT Hospitality & Tourism HT 2024-25 Ayush
63 B.Voc HT Hospitality & Tourism HT 2024-25  |Ekta
64 B.Voc HT Hospitality & Tourism HT 2024-25 Anvi
65 B Voc HT Hospitality & Tourism HT 2024-25 Karan Verma
66 B.Voc HT Hospitality & Tourism HT 2024-25 Swali Thakur
67 B.Voc HT Hospitality & Tourism HT 2024-25 Bharti j




(68 B.Voc HT Hospitality & Tourism HT 2024-25  |Jyoli Bala
69 B.Voc HT Hospitality & Tounsm HT 2024-25 Anjali
70 B.Voc HT Hospitality & Tounsm HT 2024-25 Pankaj Chaudhary
71 B.Voc HT Hospitality & Tourism HT 2024-25 Anjall Devi
72 B.Voc HT Hospitaiity & Tounism HT 2024-25 Kushal Thakur
73 B.Voc HT Hospitality & Tounsm HT 2024-25 Aakash Kumar
74 B.Voc HT Hospitality & Tourism HT 2024-25 Anil Kumar
75 B.Voc HT Hospitality & Tounsm HT 2024-25 Ashutosh Kaushal
76 B.Voc HT Hospitality & Tounsm HT 2024-25 Arsh Deep
77 B.Voc HT Hospitality & Tourism HT 2024-25 Saniya Rani
78 B.Voc HT Hospitality & Tourism HT 2024-25 Harpreet Singh
79 B.Voc RM Retail Mnagement RM 2024-25 Shivanshu -
80 B.Voc RM Retail Mnagement RM 2024-25 Rajnl Devi
81 B.Voc RM Retail Mnagement RM 2024-25 Gouri
82 B.Voc RM Retail Mnagement AM 2024-25 Pooja
83 B.Voc RM Retall Mnagement RM 2024-25 Chhaya Thakur
84 B.Voc RM Retail Mnagement RM 2024-25 Pooja
85 B.Voc RM Retail Mnagement RM 2024-25 Simran
86 B.Voc RM Retail Mnagement RM 2024-25 Praveen Kumar
87 B.Voc RM Retail Mnagement RM 2024-25 Payal
88 B.Voc RM Retail Mnagement RM 2024-25 Sejal Kumari
89 B.Voc .RM Retail Mnag ¢ RM 2024-25 Tania
90 B.Voc RM Retail Mnagement RM 2024-25 Khushbu
91 B.Voc RM Retail Mnagement RM 2024-25 Vanita Devi
92 B.Voc RM Retail Mnagement RM 2024-25 Divya Rani
93 B.Voc RM Retail Mnag t RM 2024-25 Gagan Deep Singh
94 B.Voc RM Retail Mnagement RM 2024-25 Madhu
95 B.Voc RM Retail Mnagement RM 2024-25 Amol
96 B.Voc RM Retail Mnagement RM 2024-25 Vishavjeet Singh
97 B.Voc RM Retail Mnagement RM 2024-25 Saivi Sharma
98 B.Voc RM Retail Mnagement RM 2024-25 Naina Jaswal
99 B.Voc RM Retail Mnagement RM 2024-25 Daksh Sareen
100 B.Voc RM Retail Mnagement RM 2024-25 Shweta
101 B.Voc RM Retail Mnagement RM 2024-25 Kartik
102 B.Voc RM Retail Mnag t RM 2024-25 Aman
103 B.Voc RM Retail Mnagement RM 2024-25 Harjeet Kumanri
104 B.Voc RM Retlail Mnagement RM 2024-25 Nikhil Kumar
105 B.Voc RM Retail Mnagement RM 2024-25 Rajni Bala
106 B8.Voc RM Retail Mnagement RM 2024-25 Nitish Sharma
107 B.Voc RM Retail Mnagement RM 2024-25 Nisha Devi
108 B.Voc RM Retail Mnagement RM 2024-25 RAJANI DEVI
109 B.Voc RM Retail Mnagement RM 2024-25 Umesh Singh
110 B.Voc RM Retail Mnagement RM 2024-25 Anijli
111 B.Voc RM Retail Mnagement RM 2024-25 Simran
112 B.Voc RM Retail Mnagement RM 2024-25 Armaan Chandla
113 B.Voc RM Retail Mnagement RM 2024-25 Saurav Kumar-
114 B.Voc RM Retail Mnagement RM 2024-25 Sakshi
115 B.Voc RM Retail Mnagement RM 2024-25 Pragati
116 B.Voc RM Retail Mnagement RM 2024-25 Rajni dhiman
117 B.Voc RM Retail Mnagement RM 2024-25 Hemlata
118 B.Voc RM Retail Mnagement RM 2024-25 SAHIL KUMAR
119 B.Voc RM Retail Mnagement RM 2024-25 Akshender Singh
120 B.Voc RM Retail Mnagement RM 2024-25 Sakshi Thakur
121 B.Voc RM Retail Mnagement RM 2024-25 Jasvir Singh
122 B.Voc RM Retail Mnagement RM 2024-25 Tej Singh
123 B.Voc RM Retail Mnagement RM 2024-25 Muskan Thakur
124 B.Voc RM Retail Mnagement RM 2024-25 Lakshay Kumar
125 B.Voc RM Retall Mnagement RM 2024-25 Krishma
126 B.Voc RM Retail Mnagement RM 2024-25 Sakshi
127 B.Voc RM Retail Mnagement RM 2024-25 Lalita Devi
128 B.Voc RM Retail Mnagement RM 2024-25 Anchal
129 B.Voc RM Retail Mnagement RM 2024-25 Raman Bharwal
130 B.Voc RM Retail Mnagement RM 2024-25 Jaspreet Kaur
131 B.Voc RM Retail Mnagement RM 2024-25 Palak Thakur
132 B.Voc RM Retail Mnagement RM 2024-25 Monika Devi
133 B.Voc RM Retail Mnagement RM 2024-25 Rajni
134 B.Voc RM Retail Mnagement RM 2024-25 Tanisha Jaswal
135 B.Voc RM Retaill Mnag t RM 2024-25 Mehak
136 B.Voc RM Retail Mnagement RM 2024-25 Ujjwal Bhardwaj
137 B.Voc RM Retail Mnag t RM 2024-25 Abhi Kumar
138 B.Voc RM Retail Mnagement RM 2024-25 Nitika
139 B.Voc RM Retail Mnagement RM 2024-25 Himanshu
140 B.Voc RM Retail Mnagement RM 2024-25 Krish Kapoor
141 B.Voc RM Retlail Mnagement RM 2024-25 Komaldeep Kaur
142 B.Voc RM Retail Mnagement RM 2024-25 Gurpreet Saini
143 B.Voc RM Relail Mnagement RM 2024-25 Aryan Saini
134 B.Voc RM Retail Mnagement RM 2024-25 Neetu
145 B.Voc RM Retail Mnagement M 2024-25 Tamanna
146 B.Voc RM Retail Mnagement RM 2024-25 Karan kumar Verma
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147 B Voc RM Retail Mnag RM 2024-25 Karan
148 B Voc RM Relail Mnagement RM 2024-25 Jashanpreet Kaur
149 0 Voc RM Retail Mnagement RM 2024-25 Palak
150 0 Voc RM Retail Mnagement RM 2024-25 Vansh
151 B Voc RM Retail Mi RM 2024-25 Shivom
152 B.Voc RM Retall Mnagement RM 2024-25 Navdeep Sharma
153 B.Voc RM Retail Mnagement RM 2024-25 Vansh Rana
154 B.Voc RM Retail Mnagement RM 2024-25 Purannjay Kaushal
155 B.Voc RM Retail Mnagement RM 2024-25 Kulwinder Kaur
156 B.Voc AM ' Retail Mnagement RM 2024-25 Anjali Devi
157 B.Voc RM Retail Mnagement RM 2024-25 Dheeraj Kumar
158 B.Voc RM Retail Mnagement RM 2024-25 Ayush
159 B.Voc RM Retail Mnagement RM 2024-25 Ekia
160 B.Voc RM Retall Mnagement RM 2024-25 Anvi
161 B.Voc RM Retail Mnagement RM 2024-25 Karan Varma
162 B.Voc RM Retail Mnagement RM 2024-25 Swati Thakur
163 B.Voc RM Relail Mnagement RM 2024-25 Bharti
164 B8.Voc RM Retail Mnag t RM 2024-25 Jyoli Bala
165 B.Voc RM Retail Mnagement RM 2024-25 Anjali
166 B.Voc RM Retail Mnagement /M 2024-25 Pankaj Chaudhary
167 B8.Voc RM Retail Mnagement RM 2024-25 Kushal Thakur
168 B.Voc RM Retail Mnagement RM 2024-25 Anjali Devi
169 B.Voc RM Retail Mnagement RM 2024-25 Anil Kumar
170 B.Voc AM Retail Mnagement RM 2024-25 Aakash Kumar
171 B8.Voc RM Retail Mnagement RM 2024-25 Arshdeep
172 B.Voc RM Retail Mnagement RM 2024-25 Ashutosh Kaushal
173 B.Voc RM Retail Mnagement RM 2024-25 Saniya Rana
174 B.Voc RM Retail Mnagement RM 2024-25 |Harpreet Singh
; S
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the year 2024-25

Number of courses that include experiential learning through project work/field work/internship during

) Name of Students studied
Sr. Program P Name of the Course that Include experimentinl learning ! : course on experiential learning "'""k:" the
No Name rogram Cose through project work/fiekd work/Internship COTIRUIIL | YoRraroesing throngh poroject work/field d':w':::'
work/internship

1 BCA BCA0606 Interior Designing & services BCA0GO6 2024-25 Nishita chadha

2 BCA BCA0606 Interior Designing & services BCA0606 2024-25 Prabhjot kaur

3 BCA BCA0606 ' Interior Designing & services BCA0606 2024-25 Sourav daroch

4 BCA BCA0606 Maze game BCA0606 2024-25 Upasna

5 BCA BCA0606 Maze game BCA0606 2024-25 Nikita

6 BCA BCA0606 Bento Store BCA0606 2024-25 Ishika puri

7 BCA BCA0606 Bento Store BCA0606 2024-25 Isha sharma

8 BCA BCA0606 Sketch Website BCA0606 2024-25 Anchal Garg

9 BCA BCA0606 Sketch Website BCA0606 2024-25 Decepika

10 BCA BCA0605 Sketch Website BCA0606 2024-25 Jiya dogra

11 BCA BCA0606 Bank Management BCA0606 2024-25 Komal preet .
12 BCA BCA0606 B;nk Management BCA0606 2024-25 .Kanishka

13 BCA BCA0606 Website on GYM & Fitness BCA0606 2024-25 Harshpreet singh
14 BCA BCAQ606 Website on GYM & Fitness BCA0606 2024-25 Ashutosh Raizada

15 BCA BCA0606 Website on GYM & Fitness BCA0606 2024-25 Lovish Saini

16 BCA BCA0606 GEN-Z E-commerce shopping website BCA0606 2024-25 Divyansh

17 BCA BCA0606 GEN-Z E-commerce shopping website BCA0606 2024-25 Disha

18 BCA BCA0606 GEN-Z E-commerce shopping website BCA0606 2024-25 Samarpreet

19 BCA BCA0606 Dino Game BCA0606 2024-25 Tammana
20 BCA BCAG606 Dino Game BCA0606 2024-25 Hema
21 BCA BCA0606 Dino Game BCA0606 2024-25 Divyansh
22 BCA BCA0606 Dino Game BCA0606 2024-25 Ayushi
23 BCA BCA0606 Resume Builder Website BCA0606 2024-25 Arshiya
24 BCA BCA0606 Resume Builder Website BCA0606 2024-25 Gayatri mahima
25 BCA BCA0606 Resume Builder Website BCA0606 2024-25 Simran dhiman
26 BCA BCA0606 College Website BCA0606 2024-25 Anchal patiyal
27 BCA BCA0606 College Website BCA0606 2024-25 Simran
28 BCA BCAO0606 College Website BCA0606 2024-25 Anshika kaushal
29 BCA BCA0606 Moist Glow BCA0606 2024-25 Sunaina
30 BCA BCA0606 . Moist Glow BCA0606 2024-25 Kanan

31 BCA BCA0606 Moist Glow BCA0606 2024-25 navdeep singh
32 BCA BCA0606 Moist Glow BCA0606 2024-25 Himani




/—g BCA BCA0606 A Responsive recipe Website BCA0606 2024-25 Pallavi Rehal
65 BCA BCA0606 Tour‘ & Travel Website BCA0606 2024-25 Annanya
66 BCA BCA0606 E Commerce shopping Website BCA0606 2024-25 Vansh Joshi
67 BCA BCA0606 E Commerce shopping Websile BCAO606 2024-25 Jatin Thakur
68 BCA BCA0606 E Commerce shopping Websile BCA0606 2024-25 Sahil Kumar
69 BCA BCA0606 E Commerce shopping Website BCAO6O6 2024-25 Rohit sharma
70 BCA BCA0606 E Commerce Websile BCA0606 2024-25 vansh jaswal
n BCA BCA0606 E Commerce Website BCA0606 2024-25 Vansh Rana
72 BCA BCA0606 E Commerce Website BCA0606 2024-25 Vishal Singh
73 BCA BCA0606 E Commerce Website BCA0606 2024-25 Arman Singh
74 BCA BCA0606 facebook website BCA0606 2024-25 Sujal modgil
75 BCA BCA0606 facebook website BCA0606 2024-25 Deepika Saim
76 BCA BCA0606 facebook website BCA0606 2024-25 Aditya Kumar
77 BCA BCA0606 E Commerce Website nike shoes BCA0606 2024-25 Ankush
78 BCA BCA0606 E Commerce Website nike shoes BCA0606 2024-25 Aman Daroch
79 BCA BCA0606 E Commegce Website nike shoes BCA0606 2024-25 Inderjeet Singh
80 BCA BCA0606 E Commerce Website nike shoes BCA0606 2024-25 Lakhwinder singgh
81 BCA BCA0606 Nursury website(Plants and Flowers) !SCA060§ 2024-25 Anisha
82 BCA BCA0606 Nursury website(Plants and Flower;) BCA0606 2024-25 Ayushi
83 BCA BCA0606 Nursury website(Plants and Fiowers) BCA0606 2024-25 Pooja
84 BCA BCA0606 online store BCA0606 2024-25 Venika
85 BCA BCA0606 online store BCA0606 2024-25 Reena
86 BCA BCA0606 online store BCA0606 2024-25 Heena
=
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CEIE- 01887 NATIONAL FERTILIZERS LIMITED EPABX No. 220510
Shdiea. 220510 (A GOVERNMENT OF INDIA UNDERTAKING) .
TR NANGAL UNIT, NAYA NANGAL (PUNJAB) 140 126 NYEURILE )
: PR nationalfertilizers.com
nationalfertilizers.com (An 1S0-9001:2008, 150-14001:2004 & OHSAS-18001:2007)

No. NFL/NGL/HRD/N/T/2025 Dated: 30.06.2025

CERTIFICATE OF TRAINING

This is to certify that Ms. Shivangi D/o Shri Vipan Kumar student of

BBA (HR), University Roll No. 52§;§_GQQBj1, frém,-ggyernment P G College Una, HP has

undergone her Vocational trainingfrom 19.05.2025 to 30.06,2025 in HR Department at this

organization. AN RN
s >

r?brmance was found to be

N

She took keen interest in her training and her conduct and pe

!

Excellent. We wish her all the best for her bright future. =
(e E’g %)
5 e S ()

Y X 3T

© Y (e T RiE), S
\‘i,,,i "‘\\'{’, s = “(—1'.;'.}3 (Tﬂ‘ﬂ )
% 4 9 s i RS
LRL > 9,‘12\,\%

S TFEET | U-11, QaeT 24, AE, AGHIER, TeRw 201 3015 0120-2412294, 2412445Td43092201 W08 HFw2412397
CORPORATE OFFICE : A-11, SECTOR 24, NOIDA, GAUTAM BUDH NAGAR (UP) - 201 301, ®: 0120-2412294, 2412445 & 309221 to 08, FAX : 2412397
7 eriEn | ERETEAE, -, 7, SATEaeRar, |, Asf=f- 110003, B 011-24360066, ¥Rr24361553, ST 1748990L1974601007417
REGD. OFFICE  SCOPE COMPLEX, COREAIl, 7 INSTITUTIONAL AREA, LODHI ROAD, NEW DELHI - 110 003, . 011-24360066, FAX: 24361553, CIN: L74899DL1974G01007417

Website: www.nationalfertilizers.com







SONALIKA ITL

Internotional Tractors Limited

ITL/HR/2025-26/WTCL/0102
28th Jun 2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms. Shobit Banger from Department Of
Business Administration College, Una has successfully completed
his/her Industrial Training from May 2025 to Jun 2025 in our

Company.

During his/her tenure, He/She effectively collaborated with team
members and demonstrated excellent communication skills. He/she
approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish him/her all the best in his/her future endeavours.

For International Tractors Ltd.

P
Tejbir Singh

GM - Human Resources

LEADING AGRI EVOLUTION

HEAD OFFICE & PLANT: | MARKETING OFFICE: INTERNATIONAL BUSINESS OFFICE: REGD. OFFICE:

Village Chak Gujran, PO Piplanwala-146022 ; C-133A, Sector 2, Campus of TERI School of Advanced Studies, Pankaj Plaza 1, Plat No. 2, Commercial Complex,
Jalandhar Road, Hashiarpur, Punjab (India) | NOIDA-201301, UP (India) Plot No. 10, Institutional Area, Vasant Kunj, Karkardooma, Dethi-110092 (India)

Tel: +91 1882 522220, 522221 ; Tel.: +91 120 4095860 | Delhi-110070 (India), Tel.: +91 11 66455200 Tel: +91 11 45192200

Email: sonalika@sonalika.com | Email: welcome@sonalika com | Email: exports.iti@sonalika.com Web: www.sonalika.com

Web; www.solisworfd.com (CIN-U74893DL1995PLC0O73245)
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THeEET- 01887 NATIONAL FERTILIZERS LIMITED EPABX No. 220510
SodteEa . -220510 (A GOVERNMENT OF INDIA UNDERTAKING) _
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& s & : : G nationalfertilizers.com

nationalfertilizers.com (An 1SO-9001:2008, 1SO-14001:2004 & OHSAS-18001:2007)

; No. NFLINGL/HRD/VT/2025 el g Dated: 30.06.2025

CERTIFICATE OF TRAINING

~ Ankita Dlo Shri Raj Kumar student of
60011 fiom Government P G College Una, HP
2025 to’ 25 in F&A Department at

 to certify that Ms.

| N
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Internationsl Troctars Umited

ITL/HR/2025-26/WTCL/0101
28th Jun 2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms. Abhishek Kumar from Department of
Business Administration College, Una has successfully completed

his/her Industrial Training from May 2025 to Jun 2025 in our

Company.

During his/her tenure, He/She effectively collaborated with team
members and demonstrated excellent communication skills. He/she

approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish him/her all the best in his/her future endeavours.

For International Tractors Ltd.

Tejbir Singh
GM - Human Resources

I.EADING AGRI EVOLUTION

MARKETING OFFICE: INTERMATIONAL BUSINESS DFFICE: REGD. OFFICE:

" %m%,m N Campus of TERI School of Advanced Studies, Paniaj Plza 1, Plot No. Commercial Comphes
Yol +91 120 4085860 mgnlmuumm Karkardooma, Deii- 110%92@«;
Email weloometsonalda com | gt m"m’m'm Ich 11 45192200

Web: www.sotsworld com m-ummu
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rHEERIE- 01887 NATIONAL FERTILIZERS LIMITED
diftediua . ~220510 (A GOVERNMENT OF INDIA UNDERTAKING)
Jqarde- NANGAL UNIT, NAYA NANGAL (PUNJAB) 140 126
nationalfertilizers.com  (An 1S0-9001:2008, 1S0-14001:2004 & OHSAS-18001:2007)

No. NFL/INGL/HRD/N\/T/2025

CERTIFICATE OF TRAINING

FAX: 01887-220541

STD No. 01887
EPABX No. 220510

Website :
nationalfertilizers.com

Dated: 30.06.2025

This is to certify that Ms. Mandeep Kaur D/o Shri Davinder Singh student of
BBA (Finance), University Roll N /;@qzsgoou.jrom Government P G College Una, HP
has undergone her Vocational tralbmg from 17.05.2025 to ‘30 06 2025 in F&A Department at

le )

this organization. 3
"‘- - '..j»

She took keen interest in her training and her conduct and performance was found to be

Excellent. We wish her,ail the best for her bright future. -
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Website: www.nationaifertilizers.com

CORPORATE OFFICE : A-11, SECTOR 24, NOIDA, GAUTAM BUDH NAGAR (UP} - 201 301, W 0120-2412294, 2412445 & 309221 10 08, FAX ; 2412357
TG EEEATE, -, 7, yEegvaaria, siRiE, adRed- 110003, W 011-24360066, $ww24361553, HIHBTA. L 748990L1974G01007417

REGD, OFFICE : SCOPE COMPLEX, CORE-IH, 7 INSTITUTIONAL AREA, LODHI ROAD, NEW DELHI - 110 003, B 011-24360066, rax: 24361553, CIN L74899DL1974G01007417







/r_\\* Technology
EXCELLENCE

Ref. No. _Extech/2212/Int/ 225

MR./Ms.____ KaClish S/D of Sh. ‘idey S,
of C“:Vf. ?Q Qf_ﬁg_ Wiz (CH.0) has completed

One Hundred twenty hours (120 hrs) ISO certificate Course :%'E;{:[g[ M&ﬁ:;y

From |19 Ml; 2025 To 30 Juwe 2025 During this period his/her

work and conduct has been Found Excellent.

s o=

Training Incharge Director

] info@excellencetechnology.in =2 excellencetechnology.i

-

rour commiiment 10 learning and professional conduct throughout the training were
appreciated. We hope this experience has contributed 10 your academic and career

development.

We wish you all the best in your future endeavours and look forward to staying connected.

Warm regards,

For Himsut Automobiles

For:

Ary
Managing Director

IMSUT AU

Anhorized Dealer: « MUVSLOVs -50Vs
GSTIN: 02AAMFHE649T1ZE
Regd. Office: VPO Chowhd Jamwala, Teh, & Distt, Mamirpur (HP)
Pin Code: 177020, Phone- 96507-50170, 9816353173
E-Mal: himsnforce@pmall com






SONALIKA

HEAVY DUTY TRACTOR RANGE

International Tractors Limited

ITL/HR/2025-26/WTCL/092
16th Jun 2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms. Aditi from Department Of Professional
Education, Himachal Pradesh has successfully completed his/her

Industrial Training from Jan 2025 to Jun 2025 in our Company.

During his/her tenure, He/She effectively collaborated with team
members and demonstrated excellent communication skills. He/she
approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish him/her all the best in his/her future endeavours.

For International Tractors Ltd.

~

e

Tejbir Singh

GM - Human Resources

LEADING AGRI EVOLUTION

HEAD OFFICE & PLANT: MARKETING OFFICE: INTERNATIONAL BUSINESS OFFICE: REGD. OFFICE:

Village Chak Gujran, PO Piplanwala-146022 C-133A, Sector 2, Campus of TERI School of Advanced Studies, Panka) Plaza 1, Piot No. 2, Commercial Complex,
Jalandhar Road, Hoshiarpur, Punjab (India) NOIDA-201301, UP (India) Plot No. 10, Institutional Area, Vasant Kunj, Karkardooma, Delhi-110092 (india)

Tel.: +91 1882 522220, 522221 Tel.: +91 120 4095860 Delhi-110070 (India), Tel.: +91 11 66455200 Tel.: +91 11 45192200

Email: sonalika@sonalika.com Email: welcome@sonallka.com Emall: exports.{ti@sonallka.com Web: www.sonalika.com

Web: www.solisworld.com (CIN-U74899DL1995PLCO73245)

—— e T =




F HINDUSTAN
= FARMDIRECT

INGREDIENTS PVT. LTD.

Ref. No. HFDIPL/25-26/052 Date: 08™ July 2025

INDUSTRIAL TRAINING CERTIFICATE

This is to certify that Miss Aditi Sharma, student of (MBA in Human Resources) has undergone
the Industrial Training w.e.f. to 07" January 2025 to 07" July 2025 with Hindustan FarmDirect
Ingredients Pvt. Ltd. in Human Resources Department.

She attended the entire duration of the training programme without any interruption.

She was found punctual, hardworking, and sincere during the training period.

We wish her all the best for her future endeavor.

Best Regards,

For Hindustan FarmDirect Ingredients Private Limited

s
Rohit Saini

&\ Dislt Una(HP) | £
(HR Department) 177207

Q Plot No. A5, Industrial Area Pandoga, Sub-Tehsil Ispur, District Una, Himachal Pradesh 177207
@ www.farmdirect.org.in




LUMINOUS

LPT/HR/07/2025 Date: 16™July’2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Aditya Sharma, S/o Sh. Krishan Kumar, student at Govt PG Collage
Una, Himachal Pradesh has successfully completed his internship in HR Department at our
organization.

The internship was undertaken from 20" Jan 2025 to 14% July’2025.

During the period of his internship, we found him to be sincere, hardworking, and punctual in his
duties.

We wish him all the best for his future endeavours.

Thank you
Yours’s Truly

For Luminous Power Technologies Pvt. Ltd.

RN

Deepak Sharda —
Head (HR & IR)

Luminous Power Technologies Pvt. Ltd.

CIN:U74899DL1988PTC032019

Manufacturing Unit: Unit-1, Rarn Nagar, P.O- Gagret, Teh, Amb. Distt, Una Himachal Pradesh-177201

Corporate Office : Plot No. 150, Sector-44, Gurugrarn, Haryana, India-1 22003, Ph:+91-124-4776700 Fax No: +91-124-25441 70 email: care@luminousindia.com
Registered Office : C-56, Mayapuri Industrial Area, Phase |l, Mayapuri, New Delhi, India-110064, Ph. +91-011-2811 6370

www.luminousindia.com



FORCE

»oToR
A FCRDIoR ENTIRTREINE

Dated: 15.07.2025
ermnshi; etion Certifi

Dear Mr, Aakash Sharma

This is to formally acknowledge the successful completion of Your Internship Training
program ai Himsut Automobiles, In the Accounts and Finance Deparimem. Your

internship was conducted from 08th January 2025 to 30th June 2025 under the Supervision
of Mr. Tanuj Bhatia, HOD, F&A.

During the Internship period, you were actively involved in key deparimental Junctions.

Your commitment to learning and professional conduct throughowt the training were

appreciated. We hope this experience has contributed 1o your academic and career
development.

We wish you all the best in your future endeavours and look forward to staying conmected.,

Warm regards,

For Himsut Automobiles

For ;

Aryfi Karoch
Managing Director

HIMSUT AUTOMOBILES
mm-uwum-sm
GSTIN: QZAAMFHE6491 12
Negd, Office: VPO Chowid Jamwala, Teh. & Distt. Hamirpur (MP)
Pin Code: 177020, Phone- 96507-50470, 3816953173
E-Mail: himaaforce®gmall, com
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rscHsGLOOIEER: PyY ATE LRI TRE [E N 2 r~u..'::v‘—‘:::
CCONFIDENTIAL

Tuame 02,2025

Ref: HR/ APP/2023492/06/2025

Mx. Akash Choudhary

Village Bainkuan P.O Jamxdwala,
Himachal Pradesh

India

173025

Dear Akach Choudhary,

We are pleased to appoint you as Lease Analyst in Re-Back Office Department with offect from 01-
06-2025. Your imitial place of posting would be.
You will be entitled to the following compensation: -

Remuneration Annum

Cost to Company: 3,00000 p.a./- (Three Lakh Only)

The: Company reserves the right fo add, alter, modify, or abrogate from time to ime any terms of
employment, including remuneration and perquisites, which wall be communscatest to you either
by individual kedter or by circular. In any question of interpretation of any termn & condition of your
employment arises, the decision of the Company shall be hinding on you.

Denefits

i Medical: Medical Insurance for self would be as per the company policy.
ii. Group Term Life/personal Accident Insurance: As per the company policy.
i, Leave Travel Allowance: You will be entitled to LTA as per eligibslity.

Incentives

The actual payout of mcentives (if applicable) will be subject to Company & your indivadual
performance and your continued employment with Maxval Technologies Pyt Lad on the date of
pavout.



TO WHOM IT MAY CONCERN

RASG

T s o Certify that Akshay Kumar S/o sh. Baljit Singh has successfully completed On the Job
Opportunity Training With reference to your letter No. EDU/DPE/08 Dt. 01.01.2025 at Atul
Automotive Safety Glass Industries from 20.01.2025 to 20.07.2025, for a duration of 6 months.

Puring th.e training period, the student was assigned to the Upvc Department and was actively
involved in practical assignments and tasks related to Field/Area of Training. The performance,

discipline, and learning attitude of the trainee were found to be excellent.

We found him to be punctual, dedicated, and eager to learn. The training performance was
Excellent, and he demonstrated good conduct and professional behavior throughout the

period.

We wish her success in all future endeavors.

Atul Actonotive Safety Glass ! ties. ) 3
l’\ L
{30 £hbrfsed Signaiery

Authorized Signatory

Coman +

Sandeep Sandhu
HR
Atul Automotive Safety Glass Industries
|
\
‘ Works
Corpora Head Office
Khasra ’VS213F261"0{12::N0 3 Bharat Glass Company Khasra No 163-164, VPO Bela Bzthri
Gilver Oak Farms Road, Oplp Metro Pillar 147 HUDA Complex, Opp Palika Bazar Bathri Ind Area., Tahliwal - Garhshankar Roag
Mehraulli - Gurgaon Koad Near MRF Tyre Showroom Tehsi: Harolj, District GNA
‘H--.v Delhi — 3110030 Rohtak, Haryana — 124001 Himachal Pradesh — 174301
Contact +91-97280-00054 eMail ROHTAK@AASG.IN Contact +91-92167-20195 eMail FACTORY®

914217080099 eMall DELHI@AASG.IN

ARSG N
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THE SUKHIJIT AGRO
= INDUSTRIES me—

UKHIT STARGH & CHEMICALS LTD,, Phagwara)

EVOLVING WITH NATURE

Ref. No.» SAIIHR/2025-26/33 Date: 30-06-2025

TO WHOM SOEVER IT MAY CONCERN

This certificate confirms that Ms. Anchal, daughter of Sh. Subhash
Chand, resident of VPO Haroli, Tehsil Haroli, District Una, HP-177220, a
student of Govt. College Una, HP in the stream of MBA-Human
Resources (Roll No. 23013826009) has successfully completed her
6 months (January 2025 to June 2025) On-the-Job training program at
The Sukhjit Agro Industries, Village Gurplah (Bathu), Tehsil Haroli,

District Una, HP-174507.

During her training, Ms. Anchal demonstrated punctuality, diligence, and
a keen interest in learning. She was awarded Grade A for her

outstanding performance.

We wish Ms. Anchal success and good fortune in her future endeavors.

For The Sukhjit Agro Industries

Regd. Office : SaraiRoad, Phagwara, Distt. Kapurthala (Pb.)

H.O. :Saraj Road, Phagwara-144401 (Pb.)
CIN : L15321PB1944PLC001925 website ; www.sukhjitgroup.com

Phone : (01824) 468800, 260216, Fax : (01824) 261669

VPO GURPLAH (BATHU) T +91 9816649399 FSSC 22000 : 2010 Unit
TEHSIL HAROLI, DISTT. UNA E SUKHJITAGRO@GMAIL.COM CIN ; L15321PB1944PLC0O0T925

HIMACHAL PRADESH 174 507, INDIA WWW.SUKHJITGROUP.COM




LPT/HR/07/2025
)2¢ Date: 03 July’2025

TO WHOMSOEVER IT MAY CONCERN

This 3 s B .
Un: l:l.to c:x;tlf) that Ms. Anisha Kumari, D/o Sh. Rajiv Kumar. a student at Govt PG Collage
» Himachal Pradesh has successfully completed her internship in HR Department at our

organization.
The internship was undertaken from 14™ Jan “2025 to 14" June'2025.

During the period of her internship, we found her to be sincere. hardworking, and punctual in her

duties.

We wish her all the best for her future endeavours.

Thank you
Yours’s Truly

For Luminous Power Technologies Pvt. Ltd.

il L=t

Deepak Sharda
Head (HR & IR)

Luminous Power Technologies Pvt. Ltd.
CIN:U748.‘JQDL1988PTC032019 s
stt. Una Himachal Pradesh-177201 ’
91-124-4776700 Fax No. +91-124-2544170 ernail: care@uminousindia.com

Manufacturing Unit: Unit=1, Rarn Nagar, P.O- Gagret, Teh. Amb, Dis
ice - Sector-44, Gurugrarn, Haryana, India-122003, Ph.: + )
B e e kst g Ihi, India-110064, Ph.: +91-011-28116370

Registered Office : C-56, Mayapuri Industrial Area, Phase II, Mayapuri, New De










e ITL

TTL/HR/2025-26/WTCL/AN 64
15th July 2025

TO WHOMSOEVER I'T MAY CONCERN

This Is to certify that Mr/Ms. Ankit student Of MBA (Human
Resources) from Department Of Professional Education{Govt. PG
College Una), Himachal Pradesh has successfully completed his/her
Industrial Training from Jan 2025 to Jun 2025 in our Company.

During his/her tenure, He/She effectively collaborated with team
members and demoenstrated excellent communication skills, He/she
approached challenges with a proactive attitude. He/she consistently
meet deadlines and delivered high-quality work.

We wish himvher all the best in his/her future endeavours.

For International Tractors Ltd.

oo
Tejbir Singh
GM - Human Resources

. -': n 5 ’ ‘.- " » N . L » r '.‘ ‘ k] ' o ’ 1
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RASG

TO WHOM IT MAY CONCERN

This is to Certify that Ankita Chaudhary D/o Sh Amrik Singh has successfully completed On the
Job Opportunity Training With refererice to your letter No. EDU/DPE/14 Dt. 01.01.2025 at Atul
Automotive Safety Glass Industries‘from 20.01.2025 to 20.07.2025, for a duration of 6 months.

ed to the Accounts And Finance and was
ks related to Field/Area of Training. The
ere found to be excellent.

During the training period, the student was assign
actively involved in practical assignments and tas
performance, discipline, and learning attitude of the trainee w

We found her to be punctual, dedicated, and eager to learn. The training performance was
Excellent, and she demonstrated good conduct and professional behavior throughout the

period.

We wish her success in all future endeavors.

laiﬁ:ﬁustries

Atul Autom
/

A s
(A5G - AJthorised Signatory
Authorized Signhatory

Sandeep Sandhu
HR
Atul Automotive Safety Glass Industries
9805772997
Corporate Office Head Office Works
Khasra No 163-164, VPO pela Bathrl

Bharat Glass Company
HUDA Complex, Opp Palika Bazar
Near MRF Tyre Showroom
Rohtak, Haryana = 124001
Contact +491-97280-00054 eMall ROHTAK@AASG.IN

Khasra No213-213, Road'No 3
silver (ak Farms Road, Opp Metro Pillar 147
Mehraulll = Gurgaon Ropad
New Delhi - 110030
Contact+31.92120-50099 eMail DELHI@AASG IN

Bathri Ind Area, Tahliwal - Gathshankar Road
Tehs|l Hiroll, District UNA
Himachal Pradesh = 174301
Contact +91-92162-20199 eMsil FACTORY @AASG,IN
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THE SUKHJIT AGRO

(A UNIT OF THE SUKHJIT STARCH & CHEMICALS LTD., Phagwara)
EVOLVING WITH NATURE

Ref. No.: SAI/HR/2025-26/3¢, Date: 30-06-2025

TO WHOM SOEVER IT MAY CONCERN

This certificate confirms that Ms. Anu Kumari, daughter of Sh. Sohan
Lal, resident of VPO Bathu, Tehsil Haroli, District Una, HP-174507, a
student of Govt. College Una, HP in the stream of MBA-Human
Resources (Roll No. 23013826015) has successfully completed her
6 months (January 2025 to June 2025) On-the-Job training program at
The Sukhjit Agro Industries, Village Gurplah (Bathu), Tehsil Haroli,
District Una, HP-174507 .

During her training, Ms. Anu Kumari demonstrated punctuality, diligence,
and a keen interest in learning. She was awarded Grade A for her

outstanding performance.

We wish Ms. Anu Kumari success and good fortune in her future

endeavors.

For The Sukhjit Agro Industries

(Authori d Signatory)

H.0. :Saral Road, Phagwara-144401 (Pb.) Regd. Office : SaraiRoad, Phagwara, Distt. Kapurthala (Pb.)
Phone : (01824) 468800, 260216, Fax : (01824) 261669 CIN : L15321PB1944PLC001925 website : www.sukhjitgroup.com

FSSC 22000 : 2010 Unit
CIN : L15321PB1944PLCO0T 925

WWW.SUKH]ITGRQUP.COM

T +91 98166 49399

VPO GURPLAH (BATHU)
E SUKHJITAGRO@GMAILCOM

TEHSIL HAROLI, DISTT. UNA
HIMACHAL PRADESH 174 507, INDIA




SONALIKA

HEAVY DUTY TRACTOR RANGE

International Tractors Limited

ITL/HR/2025-26/WTCL/0106
30th Jun 2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms. Aryan Bhardwaj student of MBA(HR)
from Department Of Professional Education(Govt. College Una),
Himachal Pradesh has successfully completed his/her Industrial

Training from Jan 2025 to Jun 2025 in our Company.

During his/her tenure, He/She effectively collaborated with team

members and demonstrated excellent communication skills. He/she

approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish him/her all the best in his/her future endeavours.

For International Tractors Ltd.

@

Tejbir Singh

GM - Human Resources

HEAD OFFICE & PLANT: MARKETING OFFICE: INTERNATIONAL BUSINESS OFFICE: REGD. OFFICE:
Village Chak Gujran, PO Piplanwala-146022 C~133A, Sector 2, Campus of TERI School of Advanced Studies, Pankaj Plaza 1, Plot No. 2, Commercial Complex,
Jatandhar Road, Hoshlarpur, Punjab (India) NOIDA-201301, UP (India) Plot No. 10, Institutional Area, Vasant Kunj Karkardooma, Delhi-110092 (India)
Tol.; 401 18682 522220, 522221 Tel.: +91 120 4095860 Delhi-110070 (India), Tel.: +91 11 66455200 Tel: +91 11 45192200
Emall: sonalika@sonalika.com Email: welcome@sonalika.com Emall: exports.itl@sonalika.com Wob: www.sonalika.com
Web: www.solisworld, com (CIN-U74899DL1995PLC073245)




HETC:TRG: 23013826017

Dated: 23 July 2025

STOP NOWHERE

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Mr. Ashish Sharma S/o Sh. Raj Kumar
Has successfully completed his Internship Training MBA HR 4%
Semester, From Govt P.G Collage Una, HP .He started his
Internship Training on:- 23/01/2025 and Completed on
23/07/2025. During the internship period, we found he is sincere,

obedient & good learner.

We wish you all the best in his future carrier.

Thanking you

Yours fait lly,

For HERO ECOTECH LTD.

DGM PERS &

we s HEROECOTECHLTD. ,,

3 5 - krossbikes.i
Mangli Division, Focal Point, Phase-8, Chandigarh Road, Ludhiana-141010. T: 0161-5039666, E-mail : info@krossbikes.in; Website : www.kro




This certificate has been awa
undertaken an internshj

sl &
P program from harmgy
Department in Ksy Pee Enterprises 23 Jan 2624 : om g,

rded 1o py,, As
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Also, be had worked sincerely
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Get Trained! Get Placed!
NANEJAIS Ref. No iR
.

% Training & Placement Services >~ T Y——_ L

(A Unit of Aneja Business Group)

CERTIFICATE OF TRAINING

This is to certify that Ms. Balwinder kaur D/O Mr. Subhash chand student of MBA (HR),
University Roll No. 23013826019, from Government PG College Una, HP has undergone her
Vocational Training from 01-02-2025 to 31-07-2025in HR Department at this organization.

Ms. Balwinder kaur has always shown dedication and hard work throughout her tenure. She
has shown exemplary work on numerous occasions and has been proven to show effective
leadership skills. She was being able to work well with other members of the team as well.

| am sure that she will become an asset to any organization or business she joins.

We certainly wish her all the best in future dealings.

e WIT
v

X S

SCF 76, 2nd Floor, Sec 65, Phase-11, Mohali, www.anejabusinessgroup.com, Call ; 9988767373
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THE SUKHIIT AGRO
INDUSTRIES

AT ST SRR STARCH s CMIMECALT STD . Mhagesry
EVPUVINE WITHM NATUNS

Rel. No.: BAVHR/2025.26/3¢ Date: 30-06-2025

TO WHOM SOEVER IT MAY CONCERN

This certlificate confirms that Ms. Bivanshi Ohri, daughter of Sh. Sanjee
Ohi, resident of Ward No. 05, Porian wala Bazar, Tehsil & Disinct Uno
HP-174303, a student of Gowt, College Una, HP in the stream of MEBA-
Hurnan Resources (Roll No. 23013826020) has successiully completan
her & months (January 2025 to June 2025) On-the-Job training program
al The Sukhjit Agro Industries, Viliage Gurplah (Bathu), Tehsit Haroli
District Una, HP-174507.

During her training, Me, Bivanshi Ohri demonstrated punctuality,
diligence, and a keen Interest in leaming. She was awarded Grade A for
her outstanding performance.

We wish Ms, Bivanshi Ohel success and good fortune in her future




THHCCMR/A05/05/2025 ' DATE: 14" June, 2028

To
Department Of Management

Government College Una (H.P.)

Date: 14" June, 2025

Subject - Semester Training Completion Certificate

This is to certify that Chandan Sharma, a student of Government College Una (H.P.), has
successfully completed Semester Training in the Human Resource Department at Tagore
Hospital and Heart Care Centre Pvt. Ltd., Jalandhar, as part of his MBA curriculum, for

the duration from 14" January, 2025 to 13" June, 2025.

During this training period, he gained practical experience to various HR functions such as
employee file documentation, maintenance of HR records, and assistance in daily HR
operations. He exhibited a keen interest in learning and contributed positively to the assigned

responsibilities.

We appreciate his efforts and wish him success in his future professional endeavors.

Head HR

A Premier Multispeciality & Cardiac Care Centre

NABH Accredited Hospital THHC/LADMIN 1/149
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InfluxService

CERTIFICATE

Of Completion

This certificate is to certify that

Deepak fiumar

Has Successfully completed an internship course From 15-01-2025 to 15-07-2025 on
“HR Recruitment” and gained theoretical and practical knowledge in this field.

S

Founder Mentor




| LUMINOUS

Date: 02 08 2025

Ref: LPT-2/HR/Luminous

To Whom It May Comcern

This is to certify that mMs. Deepanshu daughter of Mr. Rakesh Xumasar, a
Student of MBA (Finance) at MHimachal Pradesh Technical University,
Hamirpur, has successfully complated her industrial training at our
organization from 3" February 2025 to 2°° August 2025.

During her tenure, she was actively involved in tasks related fo GST, TDS,
Vendor Reconciliation, and Invoice Reconciliation within the Finance
Department, under the supervision of Mr. Maninder Singh (Deputy
Manager, Finance & Accounts).

Ms. Deepanshu demonstrated commendable dedication, sincenty, and

punctuality throughout her training period. We wish her continued success in
all her future endeavours.

For Lumlnou;fgpr;‘tochnologios Pvt. Ltd.

-~

Powar Technolagies Pyt Ltd
LEH0L 13080TCON20%
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'
'
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Magic MAGIC BLADES PVT. LTD.

==_—_—F——¢ . '
e RN Mirs. of @ Ingustna Maching Knives 3 Surface Grinding Machines
Works - 235 VPO Bela Bathn. Tehsll Haros, Distt Una (H P) 174301
Phones : 83102 14110, 98102 14110

Websie | www magictiades in | Evmail | nfo@magichiades.in

M-mo ................... Mz.

MEPLLTRZOIZ26' 106 L6t July, 2025

INTERNSHIP COMPLETION CERTIFICATE

To Whom 1t May Concern,

I'nis 15 %0 centify that Miss Diksha D/e Sh, Balvinder Kumar, 2 siudent of Govt. P. G, College
Una (HP), bas successfully completed their internship ot Magic Blades Pyvt. Ltd. from 29th
January 2025 o 15th July 2025

During thes period, she wis engaged in multiple financial tasks ¢4, financial analysis, working
cipetal macagement, Treosury work, Salary, Sale. Purchase etc under the guidanxe of our
finance teunt Miss Diksha demonstrated dodicativa. peofessionalism, and 2 strong analytical
mandset i handling assigned responsibilities

We appreciste Mass Diksha for their contnbutions and wish her success in future endeavors.

St Accocetan)

Magic Blades Pyt Lud

3236, VPO Bela Bathu, Tetisi! Haml,
District Una | Himachal Pradesh)- 174507




INGENIOUSNETSOFT

DESIGN - DEVELOP - DELIVER

Date: 4th July 2025
Reference No.: TC/04/2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Diksha Kumari, D/O Sh. Anant Ram pursuing MBA from Government

College UNA, Himachal Pradesh has successfully completed her training in HR at Ingenious

Netsoft Pvt. Ltd. from February 2025 till July 2025.

During her training she worked as a HR TRAINEE and performed most of the task to our
expectations.

She bears a good moral character. We found her to be very hard working and sincere trainee.

We wish her all the best for her future endeavors.

For Ingenious Netsoft Pyt, Ltd.

s

Adthor e‘d/Signatory

ATUL GUPTA
AUTORISED SIGNATORY

(@ PLOT NO. D-151, PHASE-8, INDUSTRIAL AREA, NEAR TATA DOCOMO OFFICE, MOHALI (PUNJAB) PIN-160071

@ www.ingeniousnetsoft.com © +91-99886-63754 ® info@ingeniousnetsoft.com




INGENIOUSNETSOFT

DESIGN - DEVELOP - DELIVER

Date: 4th July 2025
Reference No.: TC/04/2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Diksha Kumari, D/O Sh. Anant Ram pursuing MBA from Government

College UNA, Himachal Pradesh has successfully completed her training in HR at Ingenious

Netsoft Pvt. Ltd. from February 2025 till July 2025.

During her training she worked as a HR TRAINEE and performed most of the task to our
expectations.

She bears a good moral character. We found her to be very hard working and sincere trainee.

We wish her all the best for her future endeavors.

For Ingenious Netsoft Pyt, Ltd.

s

Adthor e‘d/Signatory

ATUL GUPTA
AUTORISED SIGNATORY

(@ PLOT NO. D-151, PHASE-8, INDUSTRIAL AREA, NEAR TATA DOCOMO OFFICE, MOHALI (PUNJAB) PIN-160071

@ www.ingeniousnetsoft.com © +91-99886-63754 ® info@ingeniousnetsoft.com




Magic MAGIC BLADES PVT. LTD.

Mirs. of : Industnal Machine Knives & Surface Grinding Machines

RIRUAV B Works : 216, VPG Bala Bathri, Tehsll Haroll, Distt Una (H.P) 174301
Phones - 83102 14110, $8102 14110

Website ; www magicblades in | E-mall : info@magicbiades n

Dated :

MREPLALTRA0IS2V10S 18l Jume, 2024

INTERNSHIP COMPLETION CERTIFICATE

To Whom It May Concern,

This i 10 certify thal Miss Ekta Bindra Dio Sh, Decpak Kumar Bindra, & student of Gove. P.
G. College Uno (HP), has successfully completed their internship ut Magic Blades Pvt. Lid,
from 18th January 2025 10 17th June 2025,

During this period, she was eagaged in multiple financinl tasks e.g., financinl analysis, working
capital management, Treasury work, Salary, Sale, Purchase et¢. under the guidance of our
fonance team. Miss Ekta Bindra demonstruted dedication, professionalism, and a strong
apalytical mindsee in handling assigned responsbilities. F I

We appreciate Miss Ekta Bindra for their contributions and wish ber success in future endeavry,

Sr.-Aco

Magic Blades Pyt Ld.

#2306, VPO Bela Bothu, Tehsil Haroli,
District Unin { Rimsachal Pradesh)- 174507
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B @ © ZICPHARMACEUTICALS
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Het No. pAn :1:-1: ?«' .-/I 09 / Oate ~.—"/: '//.’ oL f

INTERNSHIP COMPLEITION CENTIFCATE

To Whom it May Cancerm,

™ ety :?‘-.-" that Air. Gootay VO Shumsher Singh 2 student of Goet. PG e "y
surciafuly tommminted thetr mitership 2t Jox Pharmaceuticas from 17 Jan 2035 ¢ 3
During ths Denac, S wat &Ngagac ar.u N N y srQrY, SIOCE aAnAERTVeTIL. markrt - -
_ﬂ,V'Y’\‘Q'-‘:-{-""c'.o""'-.""0 ot fFAAarhet s epartmen! ANy

gérnomutrated dodeation, profwssionaiam, ond § 1100 3 . Tt g "
B Y

We sopreciate Wy, Sourav for ther conth gy s a3 wiah ! ULs . deuvor

4 "
Jox Oroug ot Comgany y
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THE KANGRA CENTRAL CO-OPERATIVE BANK LTD.

Head Office, Civil Lines, Dharamshala, Distt. K:ngn..ll.k-ﬁSZ‘IS, Ph:01892-223280, 224607

B.0O. Didwin Tikker

Reference No. /i’: 3 8 2
Date 03/05/2025

Certificate of Summer Internship
Sh Raj Kumar Choudhary student of

It is certified that Mr. Harsh Chaudhary S /o

MBA Finance of Govt Collage Una (H.P.) has successfully completed his internship in
-operative Bank Lid. Branch office Didwin Tikker, Tehsil
025. He took keen interest

This tralning period he

The Kangra Central Co
Hamirpur, Distt. Hamirpur H.P. from 15.01.2025 to 03.05.2
in learning the practical iinowiedge of Banking Services. During
was found hardworking, punctual, disciplined, and sincere-
I wish him all the success in his future \ife.
For The Kaﬁg{:’\\ Central Bank 4.

Bran ex
KCCB LTD &%mr

-
\& IS
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InfluxService

CERTIFICATE

Of Completion

This certificate is to certify that

Komal Thakur

Has Successfully completed an internship course From 15-01-2025 to 15-07-2025 on
“HR Recruitment” and gained theoretical and practical knowledge in this field.

M \@"/ /TO.N“/

Al -

Founder Mentor




0 3ne 2025

JO WHOMSOEVER IT MAY CONCERN

Thiz is to cortify shat Mr. Krish Jaswal, o bonafide student of Govt. College Una hoz
complotad his Intormship Project on “Future and Challenges of Cement sector ™
from 30* Jon 2025 to 30" June 2025 at Una undor the guidance of Mr. Amit Kumar

Sharnwa.

His conduct was found satisfactory, and we with him all the bos: for future endeavors.

Yours Sincerely,
For ULTRATECH CEMENT LIMITED,
CEMENT MARKETING DIVISION

MAVNEET CHAUHAN
REGIONAL-HR

PUNJAB, J&K and HP

CMD, BPD % RMC DIVISION

ot

T we= Dartontl Lireied
[Comordd B twmms. Mtk sting
Ut e 1801 18h Flocr Woo Tinde Tower- Tower 8, Pad No C-1, Secin= 18 Side-201501{U P ) infle
T 0120 S0ZI300 T W www clintlechcement com Regulanes Ofcn’ S Wing, Awrs Canfra 20 Faus

Malwiat Cases Rood Andhm! Eal] Mutrder 400 003 refe T +01 22 8501 7800 { oogr 7a0r | S
| 0N OO0 S 128420
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TO WHOM IT MAY CONCERN

This is to Certify that Lalit Patiyal S/o Rakesh Kumar has successfully completed On the Job
letter No. EDU/DPE/37 Dt. 01.01.2025 at Atul

Opportunity Training With reference to your
Automotive Safety Glass Industries from 20.01.2025 to 20.07.2025, for a duration of 6 months.

During the training period, the student was assigned to the Accounts And Finance and was
actively involved in practical assignments and tasks related to Field/Area of Training. The
performance, discipline, and learning attitude of the trainee were found to be excellent.

e training performance was

We found him to be punctual, dedicated, and eager to learn. Th
| behavior throughout the

Excellent, and he demonstrated good conduct and professiona

period.

We wish her success in all future endeavors.

dustrics

Authorized gnaffﬁwm i
Sandeep Sandhu

HR

Atul Automotive Safety Glass Industries

9805772997

Corporate Office Head Office
e N 213213, Road No 3 Bharat Glass Company
HUDA Comples, Opp Pallla Bazar Bathri Ind

Ok Farms Road, Opp Mewo Pillar 147
et = Guegaen Road Near MRF Tyre Showroom

‘i;\-fo‘.- 11030 Rohtak, Haryana - 124001
S e UL AZ1 2050099 aialt DELHIEPAASG.IN Contact #91-97250-00054 eMall ROHTAK@AASG.IN Contact +914




THE SUKHIIT AGRO

AVOIVIRG W] NATLWN

Ref. No.: SAIHR2025-26/ 3% Date: 30-06-2025
S IT MAY CO

This certificate confirms that Mr. Manish Kumar, Son of Sh. Mohan Lal,
resident of VPO Badehra, Tehsil Haroll, District Una, HP-177209, a
student of Gowt. College Una, HP in the stream of MBA-Human
Resources (Roll No. 23013826038) has successfully completed his 6
months (January 2025 1o June 2025) On-the-Job training program at
The Sukhjit Agro Industriies, Vikage Gurplah (Bathu), Tehsil Haroll,
District Una, HP-174507.

Duting his training, Mr. Manish Kumar demonstrated punctualily,
diligence, and a keen interest in leaming. He was awarded Grade A lor
his outstanding performance.

We wish Mr. Manish Kumar success and good forlune in hs fulure
endeavors.

For The Sukhjit Agro Industries

a

Signatory)
MG S Rosd Plugwere 144453 D =
R BTN B B e e e
&mmw MR bt o d g i PESC 22000 I8 e
PMACH AL PRADIESI | 14 XY, I0IA e G LARZIMRA A Y

VAN A DRMET e N
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Tigaksha Metallics Private Limiteod q

TMPL/TRG/HR-01-2025 July 01, 2025

Training & Placement Officer,
Govt. P.G. College Una,
Distt. Una (HP) 174303

Dear Sir,

Ms. Mansi, D/O Shri Niranjan Singh, VPO Jadla Koeri Sub Tehsil Gagret a"i
Kaloh Tehsil Ghanari Distt. Una (HP), a student of MBA 4™ semester, Rol
number 23013826039 of your esteemed college has completed her
industrial training of Six month from 15.01.2025 to 15.06.2025 with our

establishment.
-During the tenure of her training, we found her sincere, obedient and hard
working.

We wish her all success in his future career.

For Tigaksha Metallics Pvt.Ltd.

Q—wgnéory)

(Autho?d

—resore o e District-Una, He-177201
Reg. Office and Plant: Plot No. 16, Ram Nasaf_‘“"_““";‘ ‘:;earff:gr;t;\ Pradesh-173219
plant-2: 49,102-103, Industrial Area Shoghi, District-5 6‘4‘“ 4
Corporate Identity Number: U36993HP2004PTC027064,
Tel: 01976391500 Fax No. 01976240555,



&= Junc2025

TO WHOMSOEVER IT MAY CONCERN

Thiz is to cortify that Mr. Muninder, o bonofide student of Gowt. College Una has
compicfad his intarnship Project on “Future and Challenges of Cement sector™ from 177
Jan 2025 1o 30" Juno 2025 at Una under the guidonce of Mr. Amit Kumar Sharma.

His conduct was found satisfactory, ond ww%ﬁmdlﬂnbufgrf«wo-mdoom.,

Yours Sincerely,
For ULTRATECH CEMENT LIMITED,
CEMENT MARKETING DIVISION

MAVNEET CHAUHAN
REGIONAL-HR

PUNJAB, J&K and HP

CMD, BPD & RMC DIVISION

Aird ey, Canen Uinitee
{emu Business. Markating
U NG BT TN Flodr, Wt Trade Towes-Tower 8, Mot NS C-1, Sactor- 158 Nakse-201353{U P )ntis
T 00 8057350 | W www Wtistodcanmnt com Regateed Offon S Wing, Awrk Cantre, 2vd P
Matubad Oaee Raes Anched Esat] Murrdse 200 003 inda T +35 22 8807 7800 88 7801 | S
L 250N 28600




Uertificate of Completion

on Certificate i 1o ~ - -

4 MUNISH KUMAR

A

has successfully completed the internship requirements to be recognized 2s a certified Professional of:
o Human Resource Management
. From : 20 JAN 2025 to 30 JUN 2025 | Registration Number : A2ITMH-12085

-

Verify Centificate at: C-124. Industrial Area

\S
General Managx- Training Wwiv.a2saft.com e




ITL/HR/2025-26/WTCL/0444
13th Aug 2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms. Neha Devi from Govt. College, Una has
successfully completed his/her Industrial Training from Mar 2025 to

Aug 2025 in our Company.

During hisgher tenure, He/She effectively collaborated with team
members 5nd demonstrated excellent communication skills. He/she
approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish him/her all the best in his/her future endeavours.

For International Tractors Ltd.

-~

P .

Tejbir Singh

GM - Human Resources

A N~ B i = 35
2 Ry 4 - wh
z . Ved L8 - ’

HEAD OFFICE & PLANT:

MARKETING OFFICE: INTERNATIONAL BUSINESS OFFICE: REGD. OFFICE:
i : 1 2, Campus of TERI School of Advanced Studies, Panka Plaza 1, Plot No. 2, Coi ial Compl
Village Chak Gujran, PO Piplanwala-146022 C-133A, Sector 4 fiserd : FIEEE 1 R0R K0 2, COMITeITIat Compios,
J;l:g;har Road, Hoshiarpur, Punjab {India) NOIDA-201301, UP (ndi) ety 1O BRI o, Tt o e (e
s £22220 522991 Tel.: +91 120 4095860 Deini-110070 (India), Tel.: +1 11 66455200 Tel.: +91 11 45192200
ianeliy ; Emall: welcome@sonalika.com Email: exports. il@sonalika.com Webs: wvw.sonalika.com
Email: sonalika@sonalika.com ‘ Web; www.solisworld.com (CIN-U74899DL.1995PLC073245)



SONALIKA

ITL
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ITL/HR/2025-26)WTCL/O165

TO WHOMSOEVER I'l MAY CONCERN

15th July 2025

This Is to certify that Mr/Ms. Nikhil Jaswal student Of MBA (Human
Resources) from Department Of Professional Education(Govt. PG
College Una), Himachal Pradesh has successfully completed his/her
Industrial Tralning from Jan 2025 to jun 2025 In our Company,

During his/her tenure, He/She effectively collaborated with team

members and demonstrated excelient communication skills. He/she
approached challenges with a proactive attitude. He/she consistently

meet deadlines and delivered high-quality work.

We wish himm/her all the best in hisher future endeavours,

For International Tractors Ltd.

e
Tejbir Singh

GM - Human Resources
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Nestlé India Limited Sk -
v «\ Nestle

(CIN: L15202D0L 1959PLCO03788)

VPO Nangal Kalan "
Industrial %rea Tahliwa! Good Food, Good Life
Dist. Una, Himachal Pradesh - 174507

Phone : 01975 — 257500, 01975-257501

Email corporate@IN.nestle.com

Website www.nestie.in

Permanent Account Number (PAN) AAACNO757G

Date: 14-Aug-2025

TO WHOMSOEVER IT MAY CONCERN

at Govt P.G College, Una has successfully

This is to certify that Ms. Nitika Chaudhary, a student
25 to 14" August 2025.

completed 06 Month internship at Nestlé Tahliwal Factory from 11" Feb 20

During her internship, she worked on:
¢ Designing Reward and Recognition Program for Blue Collar Employees.

She was assigned to the Human Resources department and worked under the supervision of Ms.
Renu Sharma & Mr. Ashok Kumar

vel of commitment, professionalism. and enthusiasm

Nitika Chaudhary has demonstrated a high le
and has actively participated in all

during her internship. She has shown a willingness to learn
assigned tasks.

We believe that Nitika Chaudhary has gained valuable experience and skills during her internship
at Nestlé Tahliwal Factory. We wish her all the best in her future endeavors and hope that she will
continue to apply the knowledge and skills she has gained during her internship.

With Best Regards,

Nestlé India Limited
Tahliwal Factory

v

(Navin Kumar)
Head - Factory HR

01 World Trade Centre Barakhamba Lane, New Delhi-110 001
CIN NO.L152020L1959PLC003786

REGD. OFFICE: 100-1
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To, Omkar

S10 Gurchain Singh. V0.0 Bentan
Una, Himackal Pradesh

Appointment Letter

Date 1% Juty 2025

Subject! Lettor of Appointment

Dear Omkar,

We are preased to inform you that after completion of your sx muath training with a: s Tranes
Business Executive you have besn selactead to jOIN BUF campany Agand

Pharma Pt Lid as Probationary Business Ereoytive

Your probation petiod will be of wir months & your semaneration has een revised as per below
detals

On Probation

o Stort Date: D107 2025

* locativn: Amartex Business Centre. Umt — 110, Mot No, 362, Industrial Ares
Phase 1 Panchkula, Hatysria 134114

« DCepariment  Sales & Marketirg

salary and allowances during the probation period .

Ouring the probation persad, vou wil be puid o fump sum selary of By 20,0007 {Mipes Tacaty
thousend only)

Plus, daky aliowance {for full working days only)
Heod Quarter allowancs Re 180/ (s One bondned Sty anly)

Travelling allowance Rs 2.5 par km fir Ex/Out staton workeg [one side distarce of more than
25 km from H.Q}

Salary structure wil o revised further sfier completionaf st manths arobaton period depsnding
on your perfarmanes ot the ol role:

) MM N BTt = 8 <
L8358 T ) . < !

‘ . 315 W5 0 R e LT i, ‘) I i i " |
'\ NN e L RN T 1| "

) AAS IaituImaIon ’ '.0 (S I LT et = 4 haowi




INGENIOUSNETSOFT

DESIGN - DEVELOP - DELIVER

Date: 4'" July 2025
Reference No.: TC/02/2025

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Palak, D/O Lt. Shri Rajesh Sharma pursuing MBA from Government
College UNA, Himachal Pradesh has successfully completed her training in HR at Ingenious

Netsoft Pvt. Ltd. from February 2025 till July 2025.

During her training she worked as a HR TRAINEE and performed most of the task to our

expectations.

She bears a good moral character. We found her to be very hard working and sincere trainee.

We wish her all the best for her future endeavors.
For Ingenious Netsoft Pvt. Ltd.

m\gi?ﬁgnatow ,

ATUL GUPTA
AUTORISED SIGNATORY

© PLOT NO. D-151, PHASE-8, INDUSTRIAL AREA, NEAR TATA DOCOMO OFFICE, MOHAL! (PUNJAB) PIN-1600T1
@ www.ingeniousnetsoft.com L +91.99886-63754 #® info@ingeniousnetsoft com
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STH
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Avaw witengard fafats

b A (WE TTHR &1 TUHH) .
: FAX: 01887-220541
$#-01887-220541 STW g, AT AMH -140126(THTE)

Pk G $TD No. 01887
wwérdiele. NATIONAL FERTILIZERS LIMITED EPABX No. 220810
fhodiowsd. -220810 (A GOVERNMENT OF INDIA UNDERTAKING) .
damde- NANGAL UNIT, NAYA NANGAL (PUNJAB) 140 126 ::"':“""“f o

1} or o W
nationalfertilizers.com (An 1SO-9001: 2008, 1SO-14001:2004 & OHSAS-18001:2007) S g

No NFL/NGLMRDNT/2025 Dated 21 06 2025

CERTIFICATE OF TRAINING

This s to certify that Ms Priya D/ Shri Mohan Lal student of
MBA (HR), University Roll No. 23013826049, from Government P G College Una, HP has
undergone her Vocational training from 22.01.2025 to 21.06.2025 in HR Department at this

organization.

She took keen interest in her training and her conduct and performance was found to be
Excellent. We wish her all the best for her bright future

(shgx ('g'mm
H@aw waus (#1 9) ‘\
(e @ )
— R NG IRURLR)
yepre it fiiee, A W

Wittt o011, e 24, A, ot Sarieno) 301 0120-2012294, 241284508 109220) A0S Wwa2a12597
CORPORATE OFFICE | A-11, SECTOR 24, NOIDA, GAUTAM BUDH NAGAR (UP) - 201 301, B 0120-2412294, 2412485 & 109201 to 08 fax JA1100
o e e, a7, gelesraei, ARy, agRed- 110003, B 01724060060, Swn2a3) 553, HANEOE | ZAKWOLYAG0I00741

REGO. OFFICE | SCOPE COMPLEX, COREI. 7 INSTITUTIONAL AREA, LODH! ROAD, NEW DEHL 110 008 M ULL 2400080, rax; ZAIBLNNY. CING LZARDRDL N 7AGOIT0 T4 )
Wabsite: www.nationalfartilieery.com




Magic MAGIC BLADES PVT. LTD.

.ﬁi“? Mirs. of : Indusirisl Maching Krwes & Surface Gnnding Machines
Woarks | 236, VPO Befa Bathn Tehsd Harch, Distt Una (H P} 174301
Phoaes | 93102 14110, 98102 14110
Wobsile | waw magictlades in | Email | nfo@magichiades in

P e ]

MEPULTR2925-26007 16eh Juiy, D025

INTERNSHIP COMPLETION CERTIFICATE

To Whom 1t May Concern,

Thes ts 50 centify that Miss Priya Devi Do Sh. Suresh Kumar, 4 ssudent of Guve, P. G, College
Uan (HP), has sucoessfully completed their imtemshep ot Magic Blades Py Lid. from 18th
Janwary 2025 10 15th July 2025,

Durng this period, she was cuguged n multple Fimanclal Tasks g finunciol analysis,
warking capital manngemens, Treasury work, Salary, Sale, Purchuse ete, under the guidance of
our finance team. Miss Priva Devi demonstrated dedivation. professonadism, and a stroeg

analviical mindset in handling assigned responsibilities.
We apprecinte Miss Priva Devi for thew contributicns and wish her saceess in future endeavors.

Takun
SrtA‘oc
Magic Blades Pyt Led.

8236, VPO Bela Bachu, Tehsil Harols,
District Una (Himuchal Pradesh)- | 74507
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metlonics

Powered to Dellver Perfection

Date 18.06.2025

To Whom It May Concern

This is to certified that Ms. Priyanka D/o Sh. Hoshiar Singh Student of MBA (HR)
from Govt. P.G. College, Una (HP) having university Roll No. 23013826051 has
been working with us as an Industrial trainee for 6 months from 17™ Jan, 2025

to 17" June, 2025.

During her training period with us she ably handled major responsibilities and we

found her to be hardworking, sincere and productive.

We wish her success in her future endeavors.

For 0 ‘i’(‘;s,"-lrﬁ'du\s\‘tr\_ies Pvt. Ltd.
o7 p-105 \? A\
AU o inat ‘) s ’1)
¢ ¢ ‘.'.‘;"Y‘;f‘i ? ” ‘/:’.
Sy 2w
Authoriz \S_lgqufgg/
e METLONICS INDUSTRIES PVT. LTD.
-1 UNIT - 1I:
D-105, Phase VI, Industrial Area, Mohali-160055, Punjab, INDIA. Jhingran Road, Chanalon, Kharar, Mohali-160055 Punjab, INDIA

Tel : +91-172-2236605 i
E mail : info@metlonics.com Website : www.metlonics.com



THE SUKHIIT AGRO
INDUSTRIES

A UNIT OF THE SUKH]IT STARCH & CHEMIC ALS LTD., Phagwara)
EVOLVING WITH NATURE

Ref. No.: SAI/HR/2025-26/ 37 Date: 30-06-2025

TO WHOM SOEVER IT MAY CONCERN

This certificate confirms that Ms. Riya Rana, daughter of Sh. Jagdeep
Singh, resident of VPO Nangal Kalan, Tehsil Haroli District Una, HP-
174301, a student of Govt. College Una, HP in the stream of MBA-
Human Resources (Roll No. 23013826052) has successfully completed
her 6 months (January 2025 to June 2025) On-the-Job training program
at The Sukhjit Agro Industries, Village Gurplah (Bathu), Tehsil Haroli,

District Una, HP-174507.

During her training, Ms. Riya Rana demonstrated punctuality, diligence,
and a keen interest in learning. She was awarded Grade A for her

outstanding performance.

We wish Ms. Riya Rana success and good fortune in her future

endeavors.

For The Sukhijit Agro Industries

~

(Auth rize ignatory)

Regd. Office : Sarai Road, Phagwara, Distt. Kapurthala (Pb.)

H. 0. :Sarai Road, Phagwara-144401 (Pb.)
CIN : L15321PB1944PLCO01925 website : www.sukhjitgroup.com

Phone : (01824) 468800, 260216, Fax : (01824) 261669

]YEPSS'GLURPLAH (BATHU) T +91 98166 49399 FSSC 22000 : 2010 Unit
ko, HAROLI, DlSTT UNA £ SUKHJITAGRO@GMAILCOM CIN : L15321PB1944PLCO019
HAL PRADESH 174 507, INDIA www SUKHJITG
i ROUP.COM




www.bector{foods.com

Date: - 04-07-2025

To Whom It May Concern

This is to certify that Miss. Sakshi Sharma D/o Rakesh Kumar R/o Ward no.03,VPO-
Rapoh Missra, Tehsil- Amb Distt-Una. (H.P) student of MBA Program from College of
Govt. College Una (H.P) has undergone_ practical training in Finance & Accounts

Department from 01/01/2025 to 30/06/2025.
During this period her work & conduct found satisfactory.

We wish her all the success in her future career.

Mrs. Bectors Food Spedialities Ltd. _
Corporate Office : 1st Floor, Emaar Digital Greens Tower-A, Golf Course Extension

Road, Sector 61, Gurugram, Haryana-122102 (India)

Regd. Office : Theing Road, Phillaur - 144410, Punjab, India P: (+91-1826) 225418, 222826, 2223138

: : i i i i Kalan-140702, Distt. Patiala, Punjab.
ks & Postal Address : Ghanaur Road, Village Gobindgarh Dakhli, Kgml Ka . Di e :
‘\:Uvgrks & Postal Address : Plot No. 13, Industrial Area 1 & 2, Tahliwal, Distt. UNA - 174303 Himachal Pardesh, India P: (+91-1975) 257194

Works & Postal Address : Plot No. 2, Integrated Industrial Park, Pithampur thar - 454774 Distt., Madhya Pradesh
CIN: L74899PB1995PLC033417, E: atul sud@bectorfoods.com , biscuits@cremica.in




'@ Piramal
Finance

‘ Date: 28-08-2025
To, ‘

Mr. Subil Khan,

To whomssogver it may concern

This s o cenify that Mr, Sahil Khan has successfully complered his smemsship with us in Plramal Finance,
fromn 10=02-20025 %0 11-08-2025.

During his internshin, we found him committed S0 the work, We wish him all the success in his futune
endeavours.

Yours Sincerely,
For Pirumul Finance Limited

(A

Plramal Finance Saies and Service Private Limited
Fngmeerec Ctfice | Fiocr 4, 7 Pervrcula Comaonte Park, Canpatrao Kadam Mam. Lower Pargl Mumal 400013
CIN UBT200MHZ0ZRPTCIA AT
custormercareSiRirmat com
T ¥ 11 20T 4000
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SVR Healthcare .

b\ Vill. Barotiwala, Paonta Sahib, Distt- Sirmour (H.P.)-173025
; o Mob. +91 98166 77725, +91 86288 88811, 491 94181 04665
(A GMP CERTIFIED COMPANY) E-mail: svrhealthcare09@gmail.com
INTERNSHIP LETTER

LN L AN A e —

Date:-15/01/2025

To,

The Department of Professional Education,
Govt. P.G College Una.

Subiec{: - Internship Training.

™ Jan..2025 on the subject and the management has
Sahil Khan

ernship

This has Reference to your letter dated 8
considered your request favourably. We are pleased to inform you that Mr.
pursuing Master of Business Administration at your Institute may undergo Int
Training with us from 15" Jan., 2025 to 30" June, 2025 under guidance Mr. Raj Bahadur,

Mb.no.9805002725.

and condition shall govern your student:

n Bounding & Lodging facility during summer/ Industrial training &
iny damage made by him during the course of his



The Muthoot Group

Certified

Date: -12.08.2025

Internship Completion Certificate

We are glad to certify that Me.SAHIL RANA{TMO1059) has completed & months Internship Program
sponsored by The Muthoot Firance Umited.

The duration of the imternship program was from 03.02,2025t0 02.08.2025 in the location mentionsd,
Unit: CHANDIGARH-SECTOR 20

Unit Code:1862

Region:CHANDIGARH

During the Internship, he was trained under various sub-functions of the organization, and we found him
sincere and result oriemed,

We acknowledge the effort and wish him all the best for future endeavours,

Yours Faithfully

For Mutheet Finance Uimited

r‘ “6\\%
il D

L. pef
Assistant General Manager — HRD

Corporate Office (N): The Mut

The Muthool (,roup 20 Diversified Business Divisions
aqement V' Money Transt FOrelgn Exchange ! SEaurites NModia
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Nestié India Limited <X Nestle

VPO Nangal Kalan Good Food, Good Life

Industrial Area Tahliwal
Dist. Una, Himachal Pradesh - 174507
Phone : 01875 — 257500, 01976-267501

Email . gorporate@IN nestle.com
Website oowww nestle.in

Permanent Account Number (PAN) : AMACNO757G

Date: 23-July-2025
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Sakshi, a student at Govt P.G College, Una has successfully completed
06 Month internship at Nestlé Tahliwal Factory from 17 Jan 2025 to 23™ July 2025.

During her internship. she worked on:
e Leaye and overtime approvals management
Maintenance of statutory registers

®
e Onboarding support for new Joines
e Recordkeeping and documentation maintenance

She was assigned to the Human Resources department and worked under the supervision of Mr.
Ashok Kumar.

Sakshi has demonstrated a high level of commitment, professionalism. and enthusiasm during her
internship. She has shown a willingness to learn and has actively participated in all assigned tasks.

We believe that Sakshi has gained valuable experience and skills during her internship at Nestlé
Tahliwal Factory. We wish her all the best in her future endeavors and hope that she will continue
to apply the knowledge and skills she has gained during her internship.

With Best Regards,

Nestlé India Limited
Tahliwal Factory

&

L-?

(Navin Kumar)
Head - Factory HR

Barakhamba Lane, New Delhi-110 001
59PLCO03786
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www.bector{foods.com

Date: - 04-07-2025

To Whom It May Concern

This is to certify that Miss. Sakshi Sharma D/o Rakesh Kumar R/o Ward no.03,VPO-
Rapoh Missra, Tehsil- Amb Distt-Una. (H.P) student of MBA Program from College of
Govt. College Una (H.P) has undergone_ practical training in Finance & Accounts

Department from 01/01/2025 to 30/06/2025.
During this period her work & conduct found satisfactory.

We wish her all the success in her future career.

Mrs. Bectors Food Spedialities Ltd. _
Corporate Office : 1st Floor, Emaar Digital Greens Tower-A, Golf Course Extension

Road, Sector 61, Gurugram, Haryana-122102 (India)

Regd. Office : Theing Road, Phillaur - 144410, Punjab, India P: (+91-1826) 225418, 222826, 2223138

: : i i i i Kalan-140702, Distt. Patiala, Punjab.
ks & Postal Address : Ghanaur Road, Village Gobindgarh Dakhli, Kgml Ka . Di e :
‘\:Uvgrks & Postal Address : Plot No. 13, Industrial Area 1 & 2, Tahliwal, Distt. UNA - 174303 Himachal Pardesh, India P: (+91-1975) 257194

Works & Postal Address : Plot No. 2, Integrated Industrial Park, Pithampur thar - 454774 Distt., Madhya Pradesh
CIN: L74899PB1995PLC033417, E: atul sud@bectorfoods.com , biscuits@cremica.in
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lune 23, 2025

Employee Name: Shabnam Khaibria
EMP. No.: FS043

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Ms. ShabnamiK(haibria was employed with us fren
23/01/2025 to 20/06/2025. At time of leaving the company he was
designated as Management Trainee.During his tenure of service we found hi
character and conduct are to be satisfactory.

We wish Ms. Shabnam all the best in his future endeavors.

Best Wishes,

" | ” al)
/et {‘-" .

Vinod kumar
Faith-X Services

Faith-X Services

Address: 1001
Contact No.: 9
Email ID: fa %)
Website: www faith-x.cor




—————

IVS SOLUTIONS PRIVATE LIMITED

G5TIN OFAAECITOIAPIZY

Date: 130h Awmpust, J025S

Ths 1 10 cortdy that Ms. Shaelly D/O My, Pawan Kumar, has successtully o ompleted het
inteenshio i SEQ from 03.02.2028 to 03.8.202%. During her intermship she has Jearne d 2l

the aspects of O page SEO. She was Found punciual, haraworsang and Innuisitive during

e IMsImalip progr amamne
We wish het ek on ber future ondeavours

For IVS Soltioms Py Ledg

Eest le(qrds.\

| |

L
1
ot \ L
Autharned Sgndtory:
Samit Sharma

T Head
VS Solutoms Pyt Lt

oCorporatn Square E-328, Industrial Area, Phase BA SA S Nagar. Mohali
© 451 96469-31042 01 @4780-88051 © info@vssolutions co.in
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lune 23, 2025

Employee Name: Shabnam Khaibria
EMP. No.: FS043

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Ms. ShabnamiK(haibria was employed with us fren
23/01/2025 to 20/06/2025. At time of leaving the company he was
designated as Management Trainee.During his tenure of service we found hi
character and conduct are to be satisfactory.

We wish Ms. Shabnam all the best in his future endeavors.

Best Wishes,

" | ” al)
/et {‘-" .

Vinod kumar
Faith-X Services

Faith-X Services

Address: 1001
Contact No.: 9
Email ID: fa %)
Website: www faith-x.cor




Tigaksha Metallics Private Limited "% ~

TMPL/TRG/HR-02-2025 July 17, 2025

Training & Placement Officer,
Govt. P.G. College Una,

Distt. Una (HP) 174303

Dear Sir,

Mr. Shubham Daroch,Roll Number 23013826065, S/o Shri Dharam Singh,
Vill. Banda, P.O Rakkar, Teh. Rakkar, Distt. Kangra [HP), a student of MBA
of semester-4th of your esteemed college has completed his industrial
training from 20.01.2025 to 20.06.2025 with our establishment,

During the tenure of his training, we found him sincere, obedient and hard
working.

We wish him all success in his future career,

For Tigaksha Metallics Pvt.Ltd.

Reg. Office and Plant: Plot No. 16, Ram Nagar Industrial Area-Gagret, District-Una, HP-177201
Plant-2: 49,102-103, Industrial Area Shoghi, District-Shimia, Himachal Pradesh-173219
Corporate identity Number: U36593HP2004PTCD2 7064,

Tel: 01976391500 Fax No. 01976240555,

(¥ scanned with OKEN Scanner
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Ref No. ZP:17/ ..'I.I‘..\".‘.‘l ["" Date ..:.;f"a.(.".‘-'.\‘.5...4‘_.._...

"

To whom it may concern

This is to certify that Mrs. Simran Thakur w/o MR. JATIN

DHADWAL student of MBA from Govt. College Una (H.P) has
undergone industrial training w.e f 01/02/2025 to 30/06/2025 in our
Z0I1C PHARMACEUTICALS COMPANY.

e She is highly motivated and hardworking. She worked sincerely at his
tasks and did a very good job.

We wish him all the success for his future.

For zoic PHARMACEUTICALS

' g ” .
S Aumomzsq\x{s&mnv
— I C 5 7 ' NPT, 3
\ .SLIQ;\ / AL > U/f'iv‘,\.\
N N / [ i MoHALL )V
k\_’/,' »\ | ] //
\ >;k A

X

ZEALOUS ORGANISATION TO INDIGENOUS CARE

www zolcpharmaceuticals.com



Integrated Constructive Solutions , H
Head Office  Plot No. Bad, JLPL, Seclor - B2, D
Mohall - 140308, Punjab, India

Ref: ICS/HR/2025-2026/ Tralning Completion Date

TO WHOMSOEVERIT MAY CONCERN

HYUNDAI
CONSTRI JCT]ON EQUI

LTS

July 31, 2025

This is to certify that Mr. Saurabh Kumar 5/0 Suresh Kumar, a student of MBA (HR), Cout

College, UNA has successfully Completed 06 (Six) months (From February O

1, 2025 to July 31

2025) internship programme at Integrated Constructive Solutions. During the period of

internship with us he was punctual, hardworking, and inquisitive.

We wish him every success in life,

For Integrated Constructive Solutions

Head -\Corporate HR

PMENT



HINDUSTAN
FARMDIRECT

INGREDIENTS PVT. LTD,

Ref. No. HFDIPL/25-26/051 Date: 08™ July 2025

INDUSTRIAL TRAINING CERTIFICATE

This is to certify that Miss Tamnna Chaudhary, student of (MBA in Human Resources) has

undergone the Industrial Training w.e.f. to 07" January 2025 to 07" July 2025 with Hindustan
FarmDirect Ingredients Pvt. Ltd. in Human Resources Department.

She attended the entire duration of the training programme without any interruption.
She was found punctual, hardworking, and sincere during the training period.
We wish her all the best for her future endeavor.

Best Regards,

For Hindustan FarmDirect Ingredients Private Limited

@ Plot No. A5, Industrial Area Pandoga, Sub-Tehsil Ispur, District Una, Himachal Pradesh 177207
@ www.farmdirect.org.in



www.bectorfoods.com

Date: - 04-07-2025 i‘:’:j .

To Whom It May Concern

- Behdala,
This is to certify that Miss. Taniya Sharma D/o Sanjeev Kumar R/0 VPO- B

e Una
Tehsil & Distt-Una. (H.P) student of MBA Program from College of Govt- Colleg

; ent from
(H.P) has undergone practical training in Finance & Accounts Departm

01/01/2025 to 30/06/2025.

During this period her work & conduct found satisfactory.

We wish her all the success in her future career.

Mrs. Bectors Food Specialities Ltd.

Corporate Office : 1st Floor, Emaar Digital Greens Tower-A, Golf Course Extension Road, Sector 6

Regrz‘.,office:Theing Road, Phillaur - 144410, Punjab, India P: (+91-1826) 225418, 222876, 22231318' Gurugram, Haryana-12210; (,
Works & Postal Address : Ghanaur Road, Village Gobindgarh Dakhli, Kami Kalan-140702, pistt. Patiala. p

Works & Postal Address : Plot No. 13, Industrial Area 1 & 2, Tahliwal, Distt. UNA - 174303 Himachal Pa -d unjab.
Works & Postal Address : Plot No. 2, Integrated Industrial Park, Pithampur Dhar - 454774 Distt. M dh' esh, India p
CIN: L74899PB1995PLC033417, E: atul sud@bectorfoods.com , biscuits@cremica.in ~+ Vadhya Pradesh

(+91-1975) 257194



DANEJA'S

(AL of Aoaye Bunmens U

CERTIFICATE OF TRAINING

n {10 ety tht My Twinkie Chandel D/0 My Satish Xumar s1ucent MBA (MR
University Roll No. 23013826071, fram Government PG Callege Una, HP has unders
vocations! Tramng Mom 01-02-202% 10 31072018 in MR Degartment ut 1) ) N

M1 Twinkle Chande! has alwayr shown gedication antd hard wors ! e .
NS AROWS eapmplity work on AUMercus olcatians and has been o
COUerIhiID il She wat Deing atdie 1o work well with other mamber { the Yeam a
ATT LT TRAT he will DACOHMTME AN asse! to ANy Organuation or t .
Ne crrtainky Wik her all the best In Tuture deal ny
X ' o "
. ”“‘
m, M
-
’

BCF 78, “Mh‘. Phase-11, Mohali, www.anejabusinessgroup. com Call 9050

L




SRP US LOGISTICS

s R P ':.Josglstics
Pvt. Ltd. CIN No. U74999PB2021PTC054628
Contact Number: 0172-4181605
hr@s i A m

SRP US LOGISTICS
Plot No.605, Sector 66, Industrial Area

Phase 9, SAS Nagar, Mohali
Punjab,160062

To,
Head of Department

GOVT. College, Una
Himachal Pradesh-174303

Subject: Internship Completion of Vasudha.

Dear Sir/ Ma’am,
This is to inform you that Vasudha, a student of MBA-HR of GOVT. College, Una, has successfully

completed their internship in our HR department from 20" January 2025 to 20" June 2025 with their
reporting timings 1:00PM to 10:00PM. During this period, she gained practical exposure 1o HR

operations.

Best Regards
SRP US LOGISTICS PVT. LTD.
0o 9

| Manager
Damini Chauhan
HR Manager

SRP Us Logistics Pvt. Ltd.

- Registered Office -
site Bestech park View, Mohali,

ustrial Area Phase 9, Sector 66, Oppo
punjab, India, 160062

il

.l
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Reliance

RETAN

December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Aakanksha student of B.Voc. (Retail Management), Level-4 of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”
at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024.

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.
2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.

3. The conduct of the student remained satisfactory during the period of project work

I/We wis)lper success in her future endeavors.
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Reliance

RETAIL

December 2024

TO WHOM SOEVER IT MAY CONCERN

Palak student of BVoc. (Retail Management) Laeveld of

This is to certify that Ms.
Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period

required as per the guidelines of the College/University.
The conduct of the student remained satisfactory during the period of project work

|/We wish her success in her future endeavors.

RelianceRetailLimited

CIN:UO1 100MH1999PLC120563Phone:+912235553800

arg, Dhobi Taloo: Mumbai-400 002, India

se, Lokmanya Tilak M
www relianceretail.com

Registered Office: 3rd Floor, Court Hou
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Reliance

RETANI

December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Anjali Devi student of B.Voc. (Retail Management), Level-4, of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”
at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024,

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

[/We wish her success in her future endeavors.

Rm&léﬁ"
Pﬂf.)‘ b2 .
TAIS UNA

RelianceRetailLimited
CIN:U01100MH1999PLC120563Phone:+912235553800

Registeced Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbal-400 002, India

www.relianceretall.com
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Reliance

RETAN

December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Madhu Devi student of B.Voc. (Retail Management), Level-4, of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024.

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our
supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period

required as per the guidelines of the College/University.
The conduct of the student remained satisfactory during the period of project work

I/We wish her success in her future endeavors.

( |

REY

cRERSSON COLONY
TAIS UNA

RelianceRetailLimited

ClN:UOl100MH1999PLC120563Ph0ne:+912235553800
arg, Dhobi Talao, Mumbai:400 002, india

se, Lokmanya Tilak M

fice: 3rd Floor, Court Hou .
Regisinod o www relianceretail.com
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Reliance

RETAN

December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Manjeet Kaur student of B Voc. (Retail Management), L avel-4. of

Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period

required as per the guidelines of the College/University.
The conduct of the student remained satisfactory during the period of project work

I/'We wish her success in her future endeavors.

RelianceRetailLimited
CIN:UO1100MH1999PLC120563Phone:+912235553800

www relianceretall.com

Registered Office: 3rd Floar, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbal-400 002, India.
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Reliance

RETAN

December 2024

TO WHOM SOEVER IT MAY CONGERN

This is to certify that Ms. Tanu Kumari student of B.Voc. (Retail Management), Levela of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”
at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work caried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.
2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

I/'We wish her success in her future endeavors.

/
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RelianceRetailLimited

CIN:UOT100MH1999PLC120563Phone: +912235553800

India

Registeind Office; 3id Flaor, Court House, Lokmanya Tilak Marg, Dhobl Taloo, Mumbal-400 002,

www relianceretoll com
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Reliance

RETAN

December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Palak student of B.Voc (Retail Management), Level-4  of

Government College, Una has completed her Internship for Job Role “Retail Team Leader”
at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024,

She worked on the topic “Team Leader Responsibilities at Retail Store”
supervision.

under my/our
To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.

3. The conduct of the student remained satisfactory during the period of project work

I/We wish her success in her future endeavors.

RelianceRetailLimited
CIN:U0O1100MH1999PLC120563Phone:+912235553800

Registered Office. 3rd Floor, Court House, Lokmanya Tiaok Maig, Dhobi Talao, Mumbai-400 002, India

www relianceretall com




O

Reliance

RETAH
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Palak student of B.Voc.

Government College, Una has completed her Internship for Jop, Role

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 202

(Re?ail Managemqm,l Laval-4 of

“Retail Team Leader”
4

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/cur

supervision.

To the best of our knowledge and belief, the Project work caried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.
2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

I/We wish her success in her future endeavors.

RelianceRetailLimited
CIN:UO1 1OOMH1999PLC120563Phonez+912235553800

Mumbal-400 D02, India
; k Marg; Dhobi Talao,

: Floor, Court House. Lokmanya Tila

: fagtend Al www rellanceretall.com
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Anchal student of BVoc. (Retail Management) lavela of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024
She worked on the topic “Team Leader Responsibilities at Retail Store” urder myiour

supervision.
To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submittec n 2ry
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2 The candidate has worked under my/our guidance and supervision for the time perod

required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

|/We wish her success in her future endeavors.
/‘.

Hr,",
N g l"- S
PRI AUNA

RelianceRetailLimited
CIN:U01100MH 1999PLC120563Phone +912235553800
Registered Office 3rd Floor. Court House, Lokmanya Tilak Marg, Dhobi Taloo, Mumbai-400 002, India
www relianc eretatl com
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T0 WHOM SOEVER IT MAY CONCERN

This is to cerify that Ms. Khusboo student of BVoc. (Retail Management), 1 aval-4 of
Government College, Una has completed her Internship for Job Role “Retail Team Leader”
at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec. 2024

She worked on the topic “Team Leader Responsibilities at Retail Stors” ynder my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate herself.

2. The candidate has worked under my/our guidance and supervision for the time period

required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

I/We wish her success in her future endeavors.

RelianceRetailLimited
CIN:UOTT00MH1999PLC120563Phone: 4912235553800

Registered Office. 3rd Floor, Court House, Lokmonya Tilak Marg, Dhobi Talao, Mumbal-400 002, India

www reliancoeretailcam
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Neha student of B.Voc. (Retail Management), Level-4, of Government
College, Una has completed her Internship for Job Role “Retail Team Leader” at Reliance

Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024.

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.
To the best of our knowledge and belief, the Project work carried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
This Project report embodies the work of the candidate herself.
period

The candidate has worked under my/our guidance and supervision for the time

per the guidelines of the College/University.
the student remained satisfactory during the period of project work

1.

2.
required as

3. The conduct of

I/We wish her success in her future endeavors.

RelianceRetailLimited
CIN:UO1 100MH1999PLC1205639honez+912235553800

Court House, Lokmanya Tilak Marg, Dhobi Taloo.
www relianceretail com

Mumbai-400 002, india.

Registered Office: 3rd Floor,
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December 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Ms. Himani student of B.Voc. (Retail Management). Level4. of
- ant), Level4 o
Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024
She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carmried out by her is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
This Project report embodies the work of the candidate herself.

B2
The candidate has worked under my/our guidance and supervision for the time period

2.
required as per the guidelines of the College/University.
The conduct of the student remained satisfactory during the period of project work

I/We wish her success in her future endeavors.

.
l!"\‘. L >\
Authariz ignatory ;
AAAIS U VA B

RelianceRetailLimited

ClN:UOlIOOMIIl‘)‘)‘)PLCl20563Phone:+912235553800
Court House, Lokmanya Tilak Marg, Dhobi Talao. Mumbai-400 002, India

www.relianceretall.com

Registered Office 3rd Floor
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Aryan Rajput student of B Voc. (Retail Management), |avel-4, of
Government College. Una has completed his Internship for Job Role “Retail Team Leader” at
Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

He worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by him is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate himself.
2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

I/We-wish him success in his future endeavors.
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December- 2024

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Hiten Sharma student of B VVoc. (Retail Management), | -4 of
, Level-d o

Government College, Una has completed his Internship for Job Role “Retail Team Leader” at

Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

He worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by him is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate himself.
2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.
3. The conduct of the student remained satisfactory during the period of project work

I/We xwish him success in his future endeavors.
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Purav Rana student of B.Voc. (Retail Management). Level-d4 of
., Level-4 o

Government College, Una has completed his Internship for Job Role “Retail Team Leader” at
a

Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024

He worked on the topic “Team Leader Responsibilities at Retail Store” under mylour

supervision.

To the best of our knowledge and belief, the Project work carried out by him is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any
other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate himself.

2. The candidate has worked under my/our guidance and supervision for the time period

required as per the guidelines of the College/University.

3. The conduct of the student remained satisfactory during the period of project work

I/We wish him success in his future endeavors.
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TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Puran Rana student of B Voc. (Retail Management), Levetd. of
. y U -4, O
Government College, Una has completed his Internship for Job Role “Retail Team Laader at

Reliance Smart Bazaar, Una, Store from 13 Nov 2024 to 12 Dec 2024
He worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by him is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:

1. This Project report embodies the work of the candidate himself.
The candidate has worked under my/our guidance and supervision for the time period

2.
required as per the guidelines of the College/University.

The conduct of the student remained satisfactory during the period of project work

I/We wish him success in his future endeavors.
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1O WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Sashiv Rana student of B.Voc. (Retail Management), Level-4, of
ollege, Una has completed his Internship for Job Role “Retail Team Leader” at

Government C
2024 to 12 Dec 2024

Reliance Smart Bazaar, Una, Store from 13 Nov

He worked on the topic “Team Leader Responsibilities at Retail Store” under my/our
supervision.

To the best of our knowledge and belief, the Project work carried out by him is based on the
investigations made, data collected and analyzed by me, and has not been submitted in any

other University or institution for the award of any degree or diploma.

We further certify that:
1. This Project report embodies the work of the candidate himself.
er my/our guidance and supervision for the time period

2. The candidate has worked und
s of the College/University.

required as per the guideline
during the period of project work

3 The conduct of the student remained satisfactory

[/We wish him success in his future endeavors.
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70 WHOM SOEVER IT MAY CONCERN

Muskan student of BVoc (Retail Management) |avald of

This is to certify that Ms
Government College, Una has completed her Internship for Job Role “Retail Team Leader”

at Reliance Smart Bazaar, Una. Store from 13 Nov 2024 to 12 Dec 2024

She worked on the topic “Team Leader Responsibilities at Retail Store” under my/our

supervision.

To the best of our knowledge and belief, the Project work carried out by her is based on e
investigations made, data collected and analyzed by me, and has not been submittec in any

other University or institution for the award of any degree or diploma.

We further certify that:
This Project report embodies the work of the candidate herself.

The candidate has worked under my/our guidance and supervisio

required as per the guidelines of the College/University.
The conduct of the student remained satisfactory during the period of project work

1.
n for the time period

2.

I/We wish her success in her future endeavors.

RelianceRetailLimited
CIN:U01100MH 1999PLC120563Phone:+912235553800

xmanya Tilak Marg, Dhobi Talao,

Mumbal-400 002, India

Registered Office 3rd Floor, Court House, Lo
www. relianceretail.com
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TO WHOM SOEVER IT MAY CONGERN

This is i :
. to cerlify that Mr. Harsh Deep Bains student of B Voe. (Retail Man
anagarment) | e\ W4, of
overnment College, Una has completed his Internship for Job Rola “Retail T " L., SR
N aam " at
Reliance Smart Razaar, Una, Store from 13 Nov 2024 to 12 Dec 2024 -

He worked on the topic “Team Leader Responsibilities at Retail Store” under my/our
supervision. "

TothebestofowknoMedgeandbelie(.heProiedworkcamedunbmeisbasedmm
investigations made, data collected and analyzed by me, and has not been subritted in any
otherUnNersityoriMutionforheawardofanydegteeordipim\a.

We further certify that:

1. This Project report embodies the work of the candidate himselif.

2. The candidate has worked under my/our guidance and supervision for the time period
required as per the guidelines of the College/University.

3. The conduct of the student remained satisfactory during the period of project work

|/We wish him success in his future endeavors.

Authas gnatory
ANOTI00MGE
Q17 7IVAZY 3ONW3Y

RelianceRetailLimited .
cinual 100MH l%‘)PlleSf-Zlth\e: W2 2AS5A3B0
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. - H . Lokm Marg,
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“LANDMARI
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This is to certify that Harjeet Kumari has successfully completed the On-Job
Training (OJT) program at Elante Mall Chandigarh Max Fashion, from 09-12-
2024 to 09-02-2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn. ,

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future enﬁgeavors.

Authorized Signatory

L

AHR-Max Fashion
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This is to certify that Anjli has successfully completed ,tﬁéfbn;ﬁhtﬁfﬁmjom

program at VIP Zirakpur Max Fashion, from 09-12-2024 to 09-02-2025.

During this period, the trainee actively participated in day-to-day store
operations and demonstrated dedication, professionalism, and a willingnessto

learn.
The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future endeavors.

Authorized Signatory N

(LA

AHR-Max Fashion
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This is to certify that Simran has successfully completed the On-Job Training
(OJT) program at Elante Mall Chandigarh Max Fashion, from 09-12-2024 to 09-
02-2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future end3yavors.

Authorized Signatory

anci ¥

AHR-Max Fashion
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This is to certify that Sakshi has successfully tomplete'd the On-Job Training

(OJT) program at Sushma Capital Panchlmla Mlx Fnshlon, from 09-12-2024 ulﬁ:
09-02-2025.
During this period, the trainee actively partlcipated in dav-to-dav store =
operations and demonstrated dedlmtion, professionalism, and a willingness =
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management S
5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the tralnlng pedod
and wish them success in their future endeavors. ——

Authorized Signatory

oot B4

AHR-Max Fashion
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The training covered the following key areas:

T Tticts 1) T e B
I L e

o LANDMARK
Ghour

This is to certify that Umesh Singh has successfully completed the On-Job
Training (OJT) program at Sushma Capital Panchkula Max Fashion, from 09-12- E

- 2024 to 09-02-2025. s
- During this period, the trainee actively participated in day-to-day store _
_ operations and demonstrated dedication, professionalism, and a willingnessto |

learn.

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future end2avors.

Authorized Signatory

(one W

AHR-Max Fashion
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This is to certify that Rajani Dhiman has successfully completed the On-Job
Training (OJT) program at Elante Mall Chandigarh Max Fashion, from 09-12-
2024 to 09-02-2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn. .

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management A
5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training penod
and wish them success in their future endeavors.

Authorized Signatory
aoe}

AHR-Max Fashion
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s LANDMARK
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This is to certify that Sakshi has successfutlv compieted the On-Jjob 'lhlnhl
(OJT) program at Elante Mall Chandlgarh Max Fashlon from 09-12-2024 to 09-
02-2025.

During this period, the trainee actively particlpated In day-to-day store* '554” W

operations and demonstrated dedncatnon, professaona!ism, and a willin
learn. .

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the trainlng perlnd
and wish them success in their future em{@avors

Authorized Signatory

(honct W

AHR-Max Fashion
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This is to certify that Rajni Bala has successfully completed the On-Job Training |
(OJT) program at Elante Mall Chandigarh Max Fashion, from 09-12-2024 to 09-
02-2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training peﬂod
and wish them success in their future enqsavors

Authorized Signatory

(onc W

AHR-Max Fashion




This is to certify that Hemlata has successfully compwed the On-.lob MIIIII'
(OJT) program at Elante Mall Chandigarh Max Fashlon from 09-12-1024 to 09-
02-2025. =
During this period, the trainee actively particlpated in day-to-day store e _
operations and demonstrated dedication, professionalism, anda willlngness to —
learn. .

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training perlod
and wish them success in their future endeavors.

Authorized Signatory
Manci ¥y
~ AHR-Max Fashion |
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| (0IT) program at Elante Mall Chandigarh Max Fuhlon

AHR-Max Fashion

o i e O

ANPGRS

This is to certify that Shwm has successfullv campleted he On-lob;‘m i

02-2025.
During this period, the tralnee actively partlclpated ln d

| operations and demonstrated dedlcatlon, professlonallsm ,and a willingnes:
learn. , =

The training covered the followlng key areas

1. Customer Service & Interactlon _
2, Product Knowledge & Merchandising = =
3. Store Operations & Sales Support =
4. Inventory Handling & Stock M;nagemen_t“ =

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution durlnx the
and wish them success in their future en{ieavors.

Authorized Signatory

(oot 3
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GROUP

This is to certify that Jaspreet Kaur has successfully completed the On-Job
Training (OJT) program at VIP Zirakpur Max Fashion, from 09-12-2024 to 09-02-
2025,

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future endﬁavors.

Authorized Signatory

(aceh %

AHR-Max Fashlon
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This is to certify that Sakshi Thakur has successfully completed the On-Job
Training (OJT) program at VR Punjab Max Fashion, from 09-12-2024 to 09-02-
2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future enqxavors.

Authorized Signatory

Plarci

AHR-Max Fashion
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This is to certify that RAJANI DEVI has suceessfulty completed the On-Job
Training (OJT) program at Elante Mall Chmdlprh Max Fashlon, from 09-12-
2024 to 09-02-2025. : i
During this period, the tram‘e‘e"activ ..y,}partlc‘tp;:ft‘e"d i’»day-t _

operations and demonstrated dedication, prof&ssion d a willin B
learn. i = o it

The training covered the followmg key arEas. o i

1; CustomerSemce&Interaction e e e :
2. Product Knowledge & Merchandising e
3. Store Operations & Sales Support : e e i
4.Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes ' e =

We appreciate the trainee’s efforts and contrlbutlon during the tralnln; eriod
and wish them success in their future entﬁavors e = =

Authorized Signatory

(WELY

AHR-Max Fashion
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= The training covered the following key areas:

[ Thisis to certify that Raman Bharwal has successfully completed the On-job
§ Training (0JT) program at Sushma Capital Panchkula Max Fashion, from 09-12-

5. Team Coordination and Compliance Processes

“=LANDMARK
GRrOouP

2024 to 09-02-2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management N

We appreciate the trainee’s efforts and contribution during the training perlod
and wish them success in their future endeavors.

§ Authorized Signatory

(arci

| AHR-Max Fashion

mlmid,
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This is to certify that Muskan Thakur has successfully completed the On-Job
Training (OJT) program at VR Punjab Max Fashion, from 09-12-2024 to 09-02-
2025.

During this period, the trainee actively participated in day-to-day store

operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future endﬁ}avors.

Authorized Signatory

(laoci Dy

AHR-Max Fashion
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This is to certify that Pragati has successfully completed the On-Job Training
(OJT) program at Bestech Mohali Max Fashion, from 09-12-2024 to 09-02-2025.
During this period, the trainee actively participated in day-to-day store
operations and demonstrated dedication, professionalism, and a willingness to
learn.

The training covered the following key areas:

1. Customer Service & Interaction

2. Product Knowledge & Merchandising

3. Store Operations & Sales Support

4. Inventory Handling & Stock Management

5. Team Coordination and Compliance Processes

We appreciate the trainee’s efforts and contribution during the training period
and wish them success in their future endeavors.

&
Authorized Signatory

st B4

AHR-Max Fashion
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WHEREAS The First Party is @ Depanment ostablished by Govemment of
Himachal Pracaesh and = mardated to increase the empioyabiity of the youth

programme. in 20 Gw'omm'eu‘m Colleges of Himachal Pradosh through skitl
development in two Seciors viz, ‘Retall Management’ and '‘Hosphiality& Toorism

AND WHEREAS The Fast Party invited proposals from Traning Serace Provigers
10 impan Skill Davelopment Traning of 03 (Threel Year Bachelor of Vocation
{BVec ) Prograrmmme = Sectors Vi@ Retsil Mansgement’ and ‘Hospaality &
Tourssm' In existing 18 Governrment Degrae Cobages of Hmachal Pradesh from
Academic Session 2023.24 to improve empioyablity of youth in the State The
programme has been implemented basad on the Univarsty Grant Commisson
(UGC) gudslines — Gukiednes Tor introduction of Bachelo of Vocabon {8 Wec |
Programme in Universities and Colleges undar the National Skills Quaiification
Framyewoek (NSQF) issued n 2018 duy sdapied to suit the requirements of
DOepariment of Higher Ecucation. Govemment af Himachal Pradesh

AND WHEREAS The Sscond Parly submsied the BEP io impart such skifl training
through submission of a tachnical proposa’ againat the Reguest for Proposal
mentoned atave

AND WHEREAS The Firs! Party nas svalusted the RFP submetied by the Secand
Party and salectad the Second Party foe anparting skill traning 1o banaeficianas in
tha Seste of Himachal Pradesh on the tems bereinafler dascrived. The Requess
for Progosal (RFP) No. RFP No ECN HE(25)8(12)-56¢2017-8 Voc Vot il dated 05"
July 20223 stipulating the terms and conditions f0r entering this Agreement wes
ssued 1o and accepted by the Sefcnd Party. The depariment has also axtendas
“1his 8.Voc. programmie in 2 new Govt Colleges of the State in existing two sectars
Viz ‘Retai Managemant 6nd Hospitality & Tounsm' from the acsdemic sessan
202324 Hence the agreement of 20 collages 1o five TSPs has boen mads for
five academic years ie 2023.24 10 2027-28 10 be renewed ovary year on the
vasis of parfermance of the TSP

In pursuance thereof, he Parties have agreed to erer this Agreameant.
NOW. THEREFORE, THE PARTIES HERETQ AGREE AS FOLLOWS
L. DEFINITIONS AND INTERPRETATIONS

1. Defnitions: Unless the context otherwise requires, the fofowing tarms
wherever used n s Agresment shall Nave Maanings as betow
i3) “Agreemant” means this Agreement. SiIgNad by Lo Parties, together wsn
at the Annaxwes. Agreament includng its Anneses and Schedues and
SUBSeqUent Correspondences induding but Not IMited 16 gracess manual
(b) "Appiicabla Laws™ means the laws and any other mistruments having the
foroa of 1aw in India as they may be issuad and in foree fram time ta time
ic) "Effectve Date™ means the date of thes Agreenvent,
(¢) "Covemmert” means the Covermmer: of Himachal Fradesh uniess
olherwise speafied;
(e) "INR or Ra. means the offical currency of Repubic of inda,
(f) “In witing” mears commumicatad (n wilten form weh procf of receipt
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(g} “RFF* or “Request for Proposal (RFPY means Réguest for Proposal N
EON-HE {28) B (12)-562017.8.Voc Voo 1 dated 05" July 2023 ssued by the Fist
Party that forms a pan of this L A

{h) “Sarviceds” Means the wark to be performed by the Secand Party pursuant
1o tis Agroament.

2. Inthis Agreamant, unigss the corext atharaise raqures

(8) Wards importing singular shall inchude plural and yiee wersa. and words
mparting the mascuine shall include the femnine gender,

(bjtmwmwmmamtmammmm
Agreement shail have the mesning ascribed thereio harein, and the terms and
mammmmmandmmmnsmmthn\eam
ssonbar therelo « the Annexure,

(5) Wores “inchide” and “includmg’ are 1o be constrund wehout fimtation;

(@) Refererces to Clauses, Sub-Clauses, Anexures in tis Agreement shall
except where the context ctherwise requirés, bo deemed 1 be refarences to
Ciauses. Sub-Clauses, Anraxures of of fo tis Agrastnent

le] wherewver in this Agreement provsion I8 made for the greng or issuing of
any netice, endorsement, cansent. approval cerificate, agreement. proposal,
communication, information o rapart o determmation by any Party, uniess
othermise spactiad. such notice, endorzement consent, approval. ceetificate,
agreement.  contract proposal, commwinicsbon, information o faport o
mwmmunmummnaruafmmrywunnm
repeesamative of such Pary

Iy Any word o éxpression used in Bis Agreement shall uniless delined or
consirued in this Agreemant. bear i crainary English meaning

3. The words and expressions not defined heroin @l unless the comext
otheraise raquires, have the meaning assigrad 10 1hem In the REP. Without
prejsics 1o the generality of the provisions of this Agreement, the provisins of
RFP and spedific terms & condiians, If any, mentioned N the work orders
Issued by the First Party. shall apply ans be bindng an ihe Second Party.

4. VWhie the folowing decuments along with all addenda issuad thereto shall be
MmMammwwmqammmdmsWM,
ey are ta be taken as mutually sxplanatony 10 9na another. Howauer, In (he
evart of any conflict betwaen them. the order of presagence of the dacumerns
shall be In the order set out balow

41 Agreement inchiding 1S Annexires and Schedules ang subtsaquent
Cormaspandences Inciuding bul not imined 1o process marual

4.2 Work ordens issued by tha First Party

43 Letter of Award

44 RFP )

45 Amendments ssued by DaHE from tme 16 trne

Blrecrs iafha s 1
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8. Any Annexure or Appendix or Schedule that forms pawt of tho Agreament and
ammmmmm:dommumnwmmmum acded ater
duby s\gnac by the Parbes. Any aclicn required 10 be taken. and any document
required 1o be execuled under this Agreement by tha First or Secand Pany
may be gxacuted by the oficais specified hereunder

5.1, Direcsor of Migher Educasion for the First Party, ang

52 Authotized Sgnatory in whose name “Power of Altomey” has baen
et\watedhy.SooomPa_ny.

1. SCOPE OF WORK FOR THE SECOND PARTY

8. The owerarching prircipies on which all Training Programmes under DaHE
Mwwbedeslwcdwmsmwwmlnsfonowing;

8.1Programme Design

611, Traning Partners should dosigniprocive courseware far the
raspective sector/ programme offered, k&eping 10 mind e bainge
segmant in HP. It should meal requvements of Nations Occupation
Standards (NOS) and Qualification Packs {QPs) 50 that the Course
15 akgned to NSQF and same shad bo Giscussed and got Aopeoved
from DoHE

612 Assessment would be conduciec as per sector skil councl nomms/
Quigaknes, _

€13 Training partrer should provide ane trainar each for 1 2% gang 3
YOar per sector in 3 collage as per the akigibildy criteria manponey
tha dause 8.5 tolow, )

614 TSP sheuld depioy Coordinator at State level MO at Shimis to
mplement the programme and also provica one MIS s1af snd cne
Lab Attencant for each Lab o a cofege The guaiifications as
mentioned in RFP shat be syictly adhared 1o {Annaxure 3)

615, The selected TSPs will ratan the existing staff deployed in the
cobeges for skill training excopl those whose wark & condust s
assessed * not salisfactory” by prncipal of concermed cotiage

£ 2 Programme Matorials

21 The TSPs shoukd develop and provide ‘Faticpart Handbook'
resevant 1o the programmea (within two weaks of signing of consract)
teth print and digtal fermat to all franees enrolied for the programme

622 They shouid develep and provide “Traines Handbook™ for the
programme {within one week of signing of contract] in peinted format
1o & Trainers. Beth above dacuments should confarm to the Format
given by NSO (Please see ‘Guality Guidaines for Traning Content”
~ (hlpuliwaw nsgcindiy ory'standards-and.quaity- assurance)

623 Al lea2: 80% of tha coment should to practical onented ercloding
in ;

-
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624 7SPs should prepars Intemship catd as per the Siandards ane
Formats: peescribed by BVac cell This shoud te printed ang
distributed 10 each trainee before the commencement of Internship

6.3 Training Delivery: TSPs

6.3.1. TSPs should davelop an aclivity basad learning methodolagy far the
Programme and the same should be Adapted whie Imgarting rainng.
The approach shoud b reflected  all documents deveicped for the
programme

62.2 TSPs shoud have Session wise Traning Dalivery Pian as per Quality
Framawork and aghece fo the plan

633 The training acthities -should provide more scops for feamwork,
mdividual practice on ™e siill and interaction of the participants

§.34 TSPs shoud ceaw up Faning calendar for the skil companant
consulation with 8.Voc cell and adhare 1o the plan

6.3.5 Y5Ps should ansure each rainee ts getling indivichual attention

636 TSPs shoula deliver irainmg 3s per the aporoved Quality Framewaork

6.37 TSPs shoud provide af Ihe materials required for fraining delivery 1o

- the Trainers and Trainees

6.3 8. TSPs shoud ensure attendance of vrainges through quality delivery of
the programme as per approed schedule These ara not exhaustve
ang TSPs are expected o ulilze lha_vexpanseinped_ogogym
mn’ngdommwndeanmnswng earming experienca to the
iraineas

5.4 Mastor Trainer — TSPs should nominate one of their trainers as a
Master Trainer.

£41 Master Trainer shouls be wrained and certfiod Dy Sector Skl Council
§.4 2 Shoud depioy ane Master Trainar per Cualificabion Pack
§.4.3 1 any of the Master Trainer has to be roplaced, replacameant shall be
;:;m with oguivalent or betler candidate with the approval of
E

644 Onily Master Traimer having @ minimum flve-yaar oxparance as
TWmermemondmmnm
relavant industry ahould be geployed.

6.4.5 Master Traner should audil the traning &t colleges 3rd shall peomce
feedbacks 0 Yrainers and ATaNge relraning wherever necessary,
Hev'she shall fumish reports to DoMHE on menthiy basis

&5 Tralnor

851 The TSP shall sdopt a ransparent mode of selectiaon for vocational
vainer. The No of posts hall be advertised Trcugh leading news
papers Clearly specifying the minimum quatdcaticn (as per UGC
gukiednas for acjunct faculty) of the vecatioral irainer, Frafarence
shall bo given to NET/ SLEY/SET qualified tramers, but it & ol o
mandatory condition 1o select vocational Eaners,

B52.T5Ps shouln - deploy Tratnecs trained ang certded by concemed:
f sill council as par NSOC and UGC norms for sill samponant
£ "
Hirmscnal Pracas!
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B.531 Professonals having @ minimum of thren  year post
Quaification experienca i tha - ralavant Industry Wil
minimum 55% marks o ther POEL graduaton in relavary
Subdject '

6.5.3.2 Traners should be appraved and canded by SSCs.

6.54 After the approval fram ragpactive SSC tha TSPs should submit
wnmdwwDoHEaMB.VbGMMMﬂcﬂionof
documents and approval bafore deployment 3t collapas.

5.55 Tramers shauld have praficency In beth English and Hind

5.5.8.TSPs should ensura that the wainers repiaced or substitied. d any,

;:md‘ and cenfod by SSCs. befere thay are deployed in the

eges
657 Trainers not mesting e quaily standards of DOHE should be

csd

e.s,a.ﬁﬂwomm W the atove. for slgbbty crdera, adhere to uGC
Gukteines for Emgansiment of Adpnct Faculty, Para 4 1 (b). Thae
Guidetires &e on UGC Wabsite

65.9.TSP not providing the salectod Tralaer for approval ang Dogumend
veﬂbsaﬁonquOHEm-zsuysfmmmn‘dmmmm
from tha date of POt lying vacant in that particular sassian would
attract penallies masimum upto 5 % of tha ol amours of the
Yaning cost payabie to TSP for that bateh of the course (Training
Cost T and 2)
The Penaties are as undar

Days | percentageof Penalties
'_fgj;mm | ”nm%.r '“'!!5____
3110 45 days —]

45 10 60 days
_Moce than 60 days |

2R

£.8 Mobilizstion

G61.TSPs would assess and select franges Qunng Mobiizatan n tha

. CoFeges.
B5.2 TSPs would pravide onnted conters i the foerm of Brothures These
weuld ba printed by TSP in their formats, and the same shauta be
i in coleges
6.6.3 They would desgn presentations for Job Rales and share with OoHE
6.6.4. They should candyct stientalion sesson for college staf! about the
Praspacts, corlerd, Job opportuniies, and internship arrangemans
655 TSPs may conduct an apbtude test for salection for 3 Job Rete, and
al Hanees shauld be coungetied

it
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6.7 Assessment, Evaivation and Certification

671 Fingl Assessment for i skit companent of the B Voo Programme
Mdhcwumwmssc:ruumwmhmq
Mhmmmwmnwweomoy §SCs

6.7.2 TSPs shoud conthuct Torénuous and comprahensive evakation for
each batch as per DOREMHPU manual

€.7.2 Tne reaistration of trainees on SIP (Skill Mok portal) for assassmant
18 the responsibility of TSPs

6.2 iMernship

681 TSPs should prepare Intarnship Plan for each tranee with nputs
from B. Voo Call, DaHE, S5C snd emplayers

682 Periogicity snd duration of Inteenship woud be as per Curriculum of
the Course approvad by HPU ans SSCs.

683 Internship would commence earfigst aftor completion of ciassrocen
ralning in each acacemic year of §Voe Programme. a5 par

S84 TSPs should design intermship training package, and canduct
nlemship evalustion in cansubation with . once every
fortright #0 the same should te sharad weh 8 Voo Cell. collega
and DaHE

685 Tmymum'mmulmwmclmwmm.awm
of the programms NCloing Intemship s conducted outside the
college campus and beyand 8 Kms. from the collage campus of tha
¥anga, in consultation with B.Voc cell of College and DoMHE The
expenses ncured for the same shall be covernd under ¥ training
50st companant @ Rs 15, 0O0- par Iralnee per year )

686 The fims agreang fac intermship may be from {he State of HP ang
Moliwmansﬁpmbemmwmnormmlfe
State,

8.9 Loave Entitlament

651 m:m«awnodboebﬂs?sm'umenuuedfummw
leave por month ang s medical lgave per year with he pror
spprovl of the Principal! Authornity concernad, For Stae Coordinator
mwhmmmudeneTSPwﬂhmum

652 The TSP ahall have to make an arangement of adjustment of
msmmemmmmamoddenﬂy eave of
fesnale stafl '

610 Batch Sizo
Batch means a chass comprisng of two cowses Retail Managamens ang

Hogpitality 8 Tewism, The maximum batch size of the B Vo, Programma
wil bcwﬂw.emperoe‘cwmaoutogoatemrew
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8.1 Placement

6111TSPs are encowaged to facitate placemont to e succossid
candidates through their own cortacts with: employers. Praviscn of
ergglamtem' opparuntes would be viewed as strergth of such

£11.21 any trainee has more than ong job affer. it will b laft to the traines
% choose hsher emplayer, i

§11.37SP5 wil nominate cne persen from ther team as Interrang &
Placement Faciltator, ofher than traners, to coorginabe with
employers, B.Vor cell SSCs. ndustry. assooalions for placements
This persan wil 3lso cocrdinate with “vibrant pRcemant system” that
woud be set Lp In each targat colage bt managed by students

6.12 Reports

E127An MIS = Inoduced Sy HPKVN, ard TSPe and Assessment
__Agencikes would il and use this MIS

6.12.2 Cuarterly reports of scheduled processes would be shared with
DOHE. At the end of the arogramme, the course complaticn fepart
§houtd be submitted in digitf format 10 B. Voc Call, DGHE lor @
purpese of information exchangs.

6123 This repent shaufd comprse the saient features of the vanng
8clivily under this programma, suggestions frecommandations from
the participants, compdagon, an analytical note of e evalusabon
sheet submitted by e pancipans and overal summary repart on
completion of antire programmea

$.13 Co-ordination

6:13:1 State cocrdinator neads to laise with DoME, B Vor cel at DoHE and
B oo cali at collages

6.13.2 Suate coardinator should rezeasent me TSP for il programme rekated
actwibes

6.13.3State coordinator should subimil relsvant traireng reparts to DoHE,
8 Vo cal at DoHE and colleges 35 par requvement.

6.1345tate coordinator shoud sttend Ihe  review meetng of the
Programme. wheviever 2 lakes place.

6.13.55tse coordinator wil collect and comoile sl information'data &« per

. requirement of DOMHE. )

613 8State coorsinator will help 8 Voc Cell DeME in programme refated
work roports and data

613 7S1ate ccordmator will awange OJTs and placement drive in
CoOdinaticn with coleges.

£.13.835%te cocrdinator wil 350 ensure thiat the nvoices and bills must 56
a5 par ihe farmat and guidelines of DoHE before submitsng to e
coileges

IIl. KEY TERMS OF THE AGREEMENT
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10 Payment: Under the project. the Second Party agrees to e following terms of

payment for funds disbursed by the First Party

10 1- Table
Mmmmmunmmumm
academic session 2024-25 per collage
[, | Compon ' T - S———— »
- 8, Sub- | Tentative Time
No, ot of Component Amount Output Parameter Line

Tranng | Re 551250  On Commencement of 15th Nov 2024
Cost1 .1 | 19kh per Traming
| Inataiment per
‘. s = = | — e
,  Selary :::.1'290 of B0% of the first inssaiment  19th March 2028
. Cost T '00“9"" :anmmhd
; Cost2-2" | batch cortnuaton of wn
instarment atleast 70% of ntal trainee
ard performance of the
Traning Service Providers
e T R S—
M Rs 15000 per stucent per
12Lemeper | I O et 3000 Ducamber
|‘ ”":': lodging by Training Serdce 2924
o |t batch mmmr»
2| Comt |Coms. | tanches@ o e oot o | e Yvanene -
' Mo 10000 | s 5 cantust 15¢h June 2028
studerts
A per iMerraho © he
Por your congton mat TSP nas
delvered books o
_— - - e B0G rOmaining S0% on Post |
Dwrec. Vgt iy

"5 a0
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| revised from lime to tme

| templetion of Assessments
by S5C nominated
Assessment Agency, and
subyect to mnmum 705
trainess dearing me
Assessment.
Subyect to bills of achuat
| Rs 800Laxh | expenses 15th Jan 2025 -
| per Caltege | 505, of the amaunt at the
Stant up i : : Fost complation
Cost. PEY ACAUBME | g of Semestar. Rs. 900 of Semessar
4 | Operatin | Operating YOO 0080 por nour for guest fasuly
@Cost |Costa | [MOTW0equal | igchue
Guest 5"»0'“0' " 15th June 2028 -
Faculty Cost 78 ° Remaining 50% wil be aftor | gy comevetion
- Bchual end of next semester subjact Of Sernestar
[' expensas ta minimam 70°% trainees ‘
L [ i cleanng he Assessment.
| Additional Points
1. TSP reecs 1o give Performance bank guarantee of 5 % ‘of the 1o2al contrace V3l
2. TSP noacs 10 depute 2 lab attendants (on% sty attendant for each laby
3 TSPM!opmidNoo'suoqon staffl MES to each colege
4 TSP will sdnere o Standard Operating Procedures (SOPs| framec by DOHE # required ang

-5 The third trairing cost for Internatiip shall be payable according 10 the aumber of Studers

'mmgmhrhmup@mn 15000 per student.

L& The Administrative Cost shauld rot be mere than 8% for Training Cost.

10.2 Tolal cost or acagemic yoar 2024-25 is gren m Asinexure-2
0.3 One-bime Asseasment Feos for every traires would be pak diractly o

he Assessing Bodies The sacond
hewn 10 dear assassments 3t thair

11, Payment terms:

oA Cost

party can rétrain failurs 3nd pet

Payments shall crdinardy be releasad by tha Frst Party within 30 days of

submission of ivoice and 31l relevant

documents, nkess a discrepancy &

gelected ar payment ciam 15 sonfested. The First Party resarves the right 1o
suspand/stop disbursemant of funds of recover previcus dsbursed funds in

case of
1.1 Breach by e Second Pary

N comglyng with 52 terms snd

carditions of s Agrasment including non-ublization of funcs for the
PUpase M which tha same were granted andior diverting fLds
IWaros a0y pupese other than the project requirement 3s specified

harein
112 Detection of any over payment in the previaus ciaims
113 Extracddinary circumstancas

12. Suspension of services

12.1.lnﬂﬁovmlolbruchum¢lme 11,1, the First Party may ssye

SALEY's of raceipt of such notica
10

a wnnonm-oe cf suspension for the Second Party ta remedy pa




122!n0ne~erldfalweofﬂu$mrﬂ%bmmdyﬁemymmw
breach to the sasefacticn of the First Pary within thirty (30) days of
recaipt of the notice of suspension, the First Party may demand the
Immediale repayment of disdursed amount to e extent of failurg in
complying with the terms and cenditions of this Agreament, incluging
rapayment of such amounts as $he Secand Party is unable to prove 1o
have been uzed ‘or sl iraining sanctioned nder Mis Agrsemarnt as
por the tarms-and conditicns. heren. In such evant the Second Pary
shail refund the traning cost recéived from Me First Party. along with
inlerest rate @ 12% per annum. propamonate to the extent of propers
tsaning not being mmparted.

13 Performance Security Deposil: The Secerd Faty Is to odepost a
perfarmance seclrity < me form of a Bank Guaranteg valxd ap fo tha Contact
penod and equivalent to 5% of the Contract value mentionad in Annexwre.2
Validity of the Performance Securty Deposit should ba 80 working days aSer
the contract penod. Stame papers of appropnate vaiue shai be purchased in
tha name of bank thal ssues the “Bank Guarantee™ Bank Guarartee ssuad
by any Naticnalized Bank in India having #5 offico at Shimis will be acoapted
after due verfication

V. SPECIFIC DELIVERABLES AND TIMELINES

14 Batch Initistion: The Second Party shall intate he batch in the scadems
year 202425 n each college and continue the batehes of second year ang
mmmmmwmmmmwmmmwmzzza and
202324

15 Trainees Attendance: Trainees must reman present for B0 of tha total
tmaning hours

16 Assessment of Trainees: Tne A55esSMent (rocess must be ndated /
fachilated by TSP such that sssessment s carried out within 7 days of
completian of 1raining,

V.  OBLIGATIONS OF THE TWO PARTIES

17, Responsibility of the First Party: The First Party shall be peoject sanchoning
Supervising and moniforing agancy. 8nd shall

171 Dacharge s responstaties through faciitation Umely suppont and
limely raview of the progress of he project:

172 Ersure timely fund reioase for the project %0 fhe Second Party
Review and accord sanclion for the raning planis) and calandar
Submitted by the Second Party,

17.3° Conuct regulss monisonng of projact performance and CANptS.

174 Cenduct regular review of quality perfarmance through fledd visits
guality assurance checks anc mspecion

17.5. Exercise stewardship role through ssue of project guidelnes snd
standard procedures, amandatie as required from bme % Sme

,,-nn...- . ——  aan
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5 Responsiblity of the Second Party: The Secand Party agrees to implement
he program'as per the terms ang condSans descrived herein and =hall:

»
’
|

81 Be fuky and drectly responsible for achiving f1e physical targets in
full complianca with any guidelires, crowars o orders iSsued by the
First Party from tme 10 time:

182 Carry oot its cblipations hereunder with all due dilgence, afficiency
ang acanomy, in - accordancoe with gererally actepted profassional

slancards and practices;

183 Obtsenve 50uNd management practices anc empley appeopnale
technology mcliding ssfe and effective’ equoment. machinery,
material #nd methods,

184 PmnpwwormvnFidemymmﬂmmaynm leoal ar
ceher Implications, nclcing affecting e achievement of objectves.
speciies herain, in writing within T oays of such guant

185 Furnish 1o %he First Party all pertnant information and repans as
requred froen tme 10 tene

166 Submit ta the First Party quarterly (overall) as well as batcs-wise
physical and fnancal proaress repords ateng with regular updating of
¢al3 in the HPKVA MIS and SDMSISIP of NSDC or any ather WS
approwed by first party, v

187  Adiow and facilsate the Fist Farty o¢ its regresantatives to inspact at
any time, the sde(s) of programme impiementasion.

188 Allow and facfitale the First Party or its representatives 10 inspect at
any ime. any and af bocks and reconds pertinent to tha grant of
funds ard its  ublzation inchxding  firancial slatemants

189 Mamtain records 0 accordance wilh sppropriate and accepled
accounting peactices reflecting Its aperatian and utikestion of grant;

1810 Maintain separate bock of accounts for activities undertaken unger
the project for the purposs of awditing and the sama will be wsed for
cakculating the utilization cerificats by the second party This can be
asked by the first party as and when racuirad

1811 Cpen and maintain 3 separate cacicated tark account for
imglemoenting the prosact

18.12 Ensure that the personnel engaged by 4 in #e parforrance of fs
cbigations: under this agreement are at all fimes praparty trainad for
their rezsecive funcliane ang havg SQualificasang as par Annexume 3.

18.13 Keep 8 permarent record of beneficiaries trained undar the project
INChuding ther names parants’ names, acdress, contact number
Adhasr No.. gender. aring course, copy of asseqsment cortificate
cogy of SCISTIOBC certficate. photograph, placement desails. ete,

18.14 Ensure that there 15 no confict of intergst In exacution of work urder
ths praject and ansure that Briy such situgtion, should & arisa. is
mmediately raponas 4o the First Party.

18.15 Be responsaie and hable for ail #s obligations uncer this Agreamant
notmtnstandng anythung contaired in ks o arry ather agrearmant
and no default shall excuze e Second Pany from &5 abligations or
liabifity hereurier.

-
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VL.  GENERAL
19 Fraudulent and Corrupt Practices.

191 The Second Parly and its respactiva officers, employaes. agants and
AoN5078 A3l obgerve the nighest standars of ethics during the
subsistance of ths agreement Notwehstandng amthing 16 the
contrary Containgd in the agreement The First Party may tarminato
the agreement without beirg latle n any mannér whatsoaver to the
Seceryd Pany If it determnas that the Second Party has drecty o
indirectly or through its employee o aQent engageds i coqupt prackos,
frauduent practiop, coercive practice 10 the Firg Party hereunger of
subsistance or othansise

162 Withawt prejudice % the nghts of the First Pardy under clause 194
herein above ard the rights and remedies which the Fest Party may
have under 1hs agresment if the Second Party 18 found to havs
nmmhﬁmorhmghanagemmgagedwmmwhany
Such practica as Mentionsd In dause 191 during the bid process or
afer the issua of Lolter OF intert or after the execulion of tho
Contracifagraement, the Finst Party may lerminate the agreement
without being Liabie in aty mannar whatsoever to the Second Paty
Further the Second Party shall pot be elgitie to paridpate in any
tander or RFP during the peviod of fve ¥ooars (5 years) from the gale
such Second Pacty 5 found by the First Party t have dirsclly o
indrectly o threogh an agent engaged or nauiged  m any comapt
praction, fraudulert prachice o rastictive practica. a4 the case

maybe
18.3 For the purposes of cialsa 19, the follawang ferms shald have the
meanng hereinafiar rasgecivety assigned to them

193.17°Corrupt practos” means the offering, receving, ghing o
soliciting, drectly or indicactly, of anything of valug 1 inlluence
the acticon of 3 public official In the selection process or in
&xacution of sanices:

19.3.2 Frauoulent practice” means a misreprasentaton ar omission of
facts or suppression of fadls ar disciosure of ncompiede facls o
order 10 irfluernca o selaclion process or tho axseution of
Senices,

193 3'Coarcive prachices” means impaEing or harmng or threatening
[0 harm, directly or indrectly, persans or their property 1o
Irfluence procasses dunng seleclion process of execuson of

ices

gervi

19 3.4 "Resirziive practice” means farming a cantal or amving at any
Lndersilanding ar arrangesmant among dldders with the etyactive
of restnceng or manpulatng a full and far competition in (ha
Selection proceds (inchuding Did) of Bre execulion of servicas

20 Commencement. Completion and Modification of Agreemant

203 Thia Agreement shall come (nt0 faree after snng ths
rgemant

m - :, --_:_~
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202 ThoomctmubovudtiuMthe‘m«endaHhe
AcAcRNIE Sassion whichever = ater '

203 The First Pany can modify terms and condiiors of ths
Agraement subject to mutusl agresmart between tha Parties 1o
accourd for change in Government 2tance. Ay modificaton or
mumofhmsawmdm,of!mmwm
under the above. Includng ary modification of the scope of sandces or
spedific  delverablestimedings, muy anly be made by wrsten
agreement betwaen the Parties

21 Suspension of Payments / Ponalties by First Pmy

21 1 Inthe case there are signihicant geficencins i Senvees by the Secend
Party. causing sdverse affect an the Training Programme of the Firsy
Party or on e reputation of the Fist Party. the First Party may nniate
any of she follewing penat acticn against the Secand Party:

a. is3ue of wamngs %r minor gehicencies

b Impasing a pensly wa forfeiture of Petformance Bank
Guaraniee, deduction of payment for the pericd durmg which
sgrificant deficiencies in services a delemined assessed
andnoﬁbedﬁocnmaoumeb;moﬂmmwm Sacord
Party and sufficientl cormincing afforts were net made by the
Second Pany 10 temove the mofified deficiencies within the
préscnbad Ume in the nolice served by e First Party 1o the
Sacond Party as per conditian n REP

(] Mvmh&mwwawﬁwmodap«m
policy of the Fist Party

22 Termination of Agreement.

22 1 Termination by the First Party: The First Party may terminate ths
Agreement. by giving rot less than thiny (30} days wntten nctice of
termination to the Second Party,

22]'“%%!&meme«'&0me
performance of s chigations hereundar a6 dpacified in 3 notice of
Suspensan. within thity (30) days of receipt of such notios of
suspension or within such further pevicd as the First Party may have
subsequently granted in writing:

22.2.11f the Second Party becomes inssivens or bankrupt ,

22.2.21f the Second Party fais to comply wih any final decsion raaches
35 & resul of disputs proceedings:

22.2.31f the Secord Party submits o the First Party s statement which has
a maserial effect on ™ fighta cbigations or interests of the Frst
Party and which the Secand Party kniows 30 ba falss

22241 any dozument, information, date or statemant Suamtied by the
Second Pany in 15 propasals, based on which 1e Secord Party

oy ted - o~
Eon PR

ol S : . 1¢ g Aty e, b
Hirpachol Pradesh {2707 NEN

rne - 171001 }I.( )[&)/
W AR

D




was conwdored for executing Mis project, i fourd to de false
Incorrect or misieading

€22 51f there Is any breach of 1erms & conditicns of Sis Agresment of
any gudelines issued by the Frst Party

723 Termination by the Second Party: The Seccnd Party may
terminate this Agreament by giving not less than thirty (30) days'
written notice to the First Party,

22.3.11f the First Farty is in matenal breach of its caligations pursuant o
this Agreament and has net remedied tha same within foety-five (45)
dm(mmwtmﬁwnmes«omMmhave
subsequently agreed to in writing) folowing the raceip! by the Fira
Party of the Second Party's PalicE specifying such breach’

223211 the Second Party bacomes nsoivent o bankrupt

22 33H. 35 the resut of Farce Majeura, the Secong Party i$ unatie
penwmammpommmasmmmapenodo(mlm
than sudy (50) days; or

22.3.41f the First Party 4303 to comply with any frnal decision reashed as a
rasuil of aroitration.

22 4 Payment upon Termination: Upsn termination of this Agreement, tha
Fist Party shall make payments to the Secornd Party of all such
refmuneration 8s for Sevvicas satisfactorly perfermad pricr o the
effective ¢ate of termination The second party shafdl have ta submn
wich claims withay six months from the effective date of termination of
s agreamant or beforg 31-12-2025 whichever is sarior In ail otber
Gases when the Second Party has faled 1o daliver or comply with
guidelnes, advance woult bo recoversd and no futher payment
would be made. The Perfarmance Secunty Depesit shall aso be
forfaited in ali such coses

225 No Objection: On termination of this Agreamant. the First Party shail
have the nght and the Second Party shauid nok have any coaction
the First-Party appointing a Third Party to compiete the services fo ba
mwguﬂmpeomis%mmwfmmmmm
Party shall reimbirse all the amounts) [paid by tha First Party] ang not
utitzed by it as part of s services 1aid down herae

22 & Black Listing: Whare the Agroement is lermnated Dy the First Pacty
Que 10 e defaults of the Second Party, the First Party reserves the
mmmtuuswonammwmmuuaemammm
seventy of the event of defaclt by the Second Party axcept i the
cases otherwise provided heren

23 Force Majoure: For the puposes of this Agreameant, “Force Majewrs” means
an event which =2 bayond the reasonabia contrel of a Party, and which makes
@ Pacty's perarmance of its obligations hevunder IMpOBEDIR Of SO Mpractical
s reasonatdly ta be considered impassdie in the circumsiances, and inciudes.
beit i5 0ot enited to, war. nots, civil disordar, earthquake, fie, axplosion, stom,
ficod or other adverse weather conditions. sifikes lockauts o other st
action, canfECalion or any other actan by Govarnment agencies Neither party
Neceto shal be considered n bregeh bereod or in datsull 4 it fals % perfarm or

Cm%‘ 1 R SR



25

ohseros any or 3ll of the terme of this agroament resultnry direclly or inarecsy
mmm»m.m-mmemmwnqmmm-
pay of he occurrance of such cause Should, s a conrsequance, the
p«hmmummmbeprmmolwamwumrnunm
m.mmmmmmmdwmmmwaagmt

Disclaimer

241TNSeoond-Panyecﬁmedepﬂorwmemmolm
agreement. it has mamumammummm.mm
Independent evaludson of tha scope of services unggr the project
appbeable spacifications and standards, local candiicns. conditions on
ground. anc all such information and has determined 10 #s satsfaction
w;mwmwmmmmammof
mwmmmmzmuuemwammmy‘bomedw
nnpeﬂumamoriuobﬁmﬂmhemmdc.wcammzuml
hwamdammmegwmﬂitﬂhnyhmcsmm

242 The Secord Paty acknowledges and hereby accepts the risk of
nadequacy, mistaka of arrar i gr felating 1o any of the matters <t
focth in the agreamant and hareby acknomtedges and agrees that the
Fnlmwm»mwuuem_hmhawmmwmnmr
10 the Second Party.

24simummdedhmswmm ¥ asks refating 10 the
prajct shall be bome by the Sozond Party. The Faest Party shall not
be fiabia in any manngr for-such risks of e consequances thereo!.

Indemnity: Not vithstanding saything 1o the conbrary containgd in this
Agreamant. 3nd withcd! prejudice o othes: rights that ®e Parties may have
under this Agreement and n law, aach Party {tha ‘indemnifying Party’) heredy
irrevecatly indemnifies. defends, saves and holds harmiess and Irrevocably
agrees and underfakes to keep ndemnilying defending, saving and keeping
harmiess at all tmes the other Farty “indemnified Pacty’) and its respactye
@rectars: 30d empioyees including offices and Mmanagers on gemand, to the
fuiest extent parmitted by apphicable law from and against any and M losses,
camages, pengities, costs, charges. reasonable EXpENSe, SURS, or i
legal peoceedings of whatever nature, Inciuding, wiehout Amitation. any lagal er
cther foes and expensas In coanecion wih nwestigating, disputing. srepanng
or defendiog any cdaim whish moy be suffered or incurred by the indernhed
memmom«anﬂmo\naamawoommorlgmm
made oo falwe 10 perdform (whatever in whok or in part) any octigation
mur«wwmwmmmpm(wwmm
representassy designated by the Indemnitying Party) under $his Agrasment

25 Dispute Resolution:

26.1 Any differences or disputes that anse batwesn the Parties shall in the
first instancs be resoived mutually by the Partes.

282 In tha event of reach by e Secong Party of any chause undar this
Wum«mmwwm.mmmnaMwm

Fast Party in ths regard shall b conclusive fing and Dinding on tha

Secord Party

=
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263 Any dispute arisng out of this Agreement. which cannot be amicatiy
settied batween both the parties. shal be settied through arbitraton
process urder the Indian Arbitration: &Conciliation A2t 1998 with the
Additicnal Chief Secretary! Principal Secretary Education 1o Gavt of
H.P. beaing the soie arbirator In tha matter, whose award =4all be final
anc binding on both the pares. The place of amilrstion shall bo at
Shimia ard the language of arbitration shal be Engish Such award
by the scle amitrater shall be enfocceable in any court hawing
prsdiction. subject to the applicable Laws  Furthermors, tha
proasions of this arbitration clavse shsll surdve the termnation of this
agreement for any reason whalscever.

264 Tnis Agreement shall ba govamed by the indan lews and subject to
the jurisdiction of the Courts at Shimia. India

255 Any motice requirad to be given under this Agreemant shall be served
an the pecty st their respectne addresses gien befow By hand
delivery, amail or by registered post.

Address cf the First Party Address of the Second
Party

irecior of Highar Educat Orion Edutech Private Limited.
Md-u@i;gmgkm. Mani Casadons, Offce No-SESS. Sth Flooe
Lalpant. Shimia-171001. East Tower, Opposie of EcoSpsos Buiding.
Emal buochpfama cam PS: Techncchy, $O: Karigon Bhavan New
Contact No. 01772882279 Towet, Kaikpla - 700156

Emsi. nv ! 9N
Contact No - 9331704277

27 Representation and Warrantics

271 The Parties to the agreement hareby represent and warants apree
and canfirm as follows

@, Thay have all requisiie powors and have besn duy authorsed
10 exectia this agreemant

b Ths agresment is onforcssble agamst the parties in
accordance with its terms,

27 2 The Seconc Pary further hereby represents and wanmants to the Firsy
Party sgres and confimms as fellows:

a The Secord Party i mot an Insolvent and mo nsolvericy
procaedings have been instituled, nor thveatened or penting
by or Bainet the Sacond Party

b Thare are no sctions, suts or claims | proceedings or
Imvestigatons pending ©f Tesenad in writing against the
Sacond Party ot Law or atheraise. whether oml ar ariminal in
natwa | before or by any courl. commission arbitrator or
governmental agency of authonly and there are no
Culstanding dgements, decrees or arders of any such oot
commission, arbitralor or govemmantal agency tr authardy
which adversely effects its abiity 10 execite the contract or 1o
comply with #s cbiigations under this agreemenl e

s L e St b )




€. The Second Party has neither mads any statement for
mvadodenyiﬂomﬁoniniswmmwmaccmw
mMmW'&mmmmlmtmmmm
Information was peovided. Fudther all the confirmations,
undedakings. declarabons and representatiors mage oy %ie
Second Pady in its tid are true and accurats There & no
bresch of the sama. .

0. The Secong Party makes all {he representations  and

. .

25. Other Covenants:

28.1 The use of the name. iogo andior offcisi amblem of arny of the Parties
on any publication, decument andior pager conceming tha projct
under agreement is aliowed only. afier s6aking expicit permissicn in
wilting by either party.

nzmwmmmrespowuo foe the safety of the students
during industrial visits In the of any mishap directly attributes
toward the carelessness/ndifferant conduc! of the TSP. e TSP ahal

Guieines Caliage Principal shall alsc nommate one rapresEntatvg
from cabege to te present during the Industry Vist Especially when
gifl students are there, famale toacher shall b presamt dunng the
- visd

283 m&%mmumwmeﬂmmh@umdsmmw all
1heominandshaumnmtoroeforaoe'rmdm'mm
Session 202425 This agreement can be exlenged after mutual
congutation of af the stakenciders This Agreement may be vaned at
any bme by mutusl agreement of $g parties in writing It shail pa
feviewed theee meonths bafere tho end of ConyRct datée ar 3t a tme
Mutually agreed by the pares for passitle rencwal

28.4 TSP shall ensure the compliance of labour Iaws and cther redevarn
aws appicadle 1o Ihe TSP s/Companes/Fims. Non-gompliance or
vickation of any ciause of tha agreement shall altract terminasion af the
contract 8 imposaon of peraltes  (Forfeture of Perfarmance
Guarantes), ,

28.5 Each party shail ba &t iberty to tarminate this agreement provided they
complete thalr current academic year by ging a 1 month' nctice in
wvmbomlrdemuanmdemcmr!omomemms n

mmmamumwomnmnwﬁmmmmimngew
an atemate TSP &the  outgoing TSP wha hes pre-maturaly
termenatad the agreement or breachied I terms & conditions fhareof
TSP wik also be biackisted, TnoTSPﬂnmmbemwoay
compound ntérest at prevating commeecial rates on the amount 50

28.6 This agreament shal 06 vald for créy for e academic year i e 2024-
25 Mowgver The DOHE shall have the Tight % martor 1he aclivities
of TSP'5 through 3 point wise system for assessing thair parfermance.

Capbnuation of TSP's sandce for naxt year shall ba decided oy The
= &w the basis of past parformance & its decisicn in this ragard
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ehall be final & also bnding.on the TSP, In cose of unsabstactory
of & TSP, in th interest of the students DORE shal ot
rérew the agreement with tha TSP,

28.7 The physi el n pr . fumiture et 50
made . BQuIp: ar Installed, assets created with
1he funding for the prog under % shall ta

this agr sodaly
owned by the DOME and TSP shall hava no #ight or cigim i tha
o

respect there
28.8 Tris Agraement doas nat give to any of the parties the authoedty
OUNGr TESTESENt Or GXArGES GRiNion Or Make decision, on behalf of tha

omer
9 Nonhermrtyshalbempowbiowmeolrmlofnr!ydeuym'amre
n parfo of fis chigaticns due to an

P g ¥ ¥
nown as Foroa Majure which is beyoas the control of any of the
parties, inchuting. but withcut limited o, fire, flood, explesion, acts of
Ged, publc duorder, riols, embargoes, o sirkes, acts of miktary

y, ep . stries, lpckouss, ing yons. Tl commotion
war, enecty actions. Il a Force Majeure arises. tha TSP shat prompdy
notify DOHE in wiitng of such conditicn and the cause theveal,

2810 Any local identifiable  Presant & future taxas, levied on the oonact
Inveices(such as Ssies Tax, VAT, Excse Tax or any ofher t3xes o
levies cess, faes) & Income Tax Payable would de the liabity of the
Training Sendce Prayider

2811 Tax decuction at Sourca shall be applicable as per prevalent Tax
aws from bme %o time

2612 TSP shall be sokely responsibée in ll respects regarding the terms &
wmmamwwmmwmmwmm
commencement of Vocational. Courses in e coteges. The DOHE
shall not be fiabie In this regard in-any manner & no clam shall |ie
Sgainst it

u.lamsmﬁ'anywnwryoulmesmmsanwl all s

s undér the ag with due dilg . offich

g v &

¥ In d; wilhy g y norms. techniques &
practices. The Second Parly shall aiso adhere to professional
to 9 by 1l p bodtes

IN WITNESS THEREOF TME PARTIES HERETO HAVE SIGNED THIS
AGREEMENT ON THE DATE, MONTH AND YEAR MENTIONED

HEREINBEFORE.
PARTIES 4. For and on behslf of 2. For and on behalf of the
the First Party Second Party

Name: Dr. Amarjeot K. Shsrma Name: Nitin Agarwal
D Di of Hr. Edi Desig Dil
Date : Osle : 26-July-2024
Place: Shimia Place: Kolkata:
Soai Seal

» . 12

iz

! Pradesh )

‘ Soimia - 179001

| s

Witness  (Signature,
addrass, contact): 4

1 Sunll Todowal %
7A, Abhoy Guha Rosd, Nea
M- Bosco School, PO - Liluah, PS.
" Balur, Dis ~ Howrah, PIN - 711204,

Mobile — 3620001000
Email-sunil.nsqf@orionedutech com
L oyl (O
“wr Edv {
,  nachai Pradesh < | f




Annexure 1 -

lcmm

amqn

‘ 1} Govemment Degree Cofoge Nurpur - ~ Distvict Kangra

2) Govenment Dogren Coluge Chamba — District Chamnita
,,, Government Degree Coflage, Dharamshaia — Dwtrct Kangra
4 Governmant Cegrue College, Diwiara. - District Kangrs

Group 2
!) Gowermment Dagree Colege, Harmirpur - istrict Hamepor
2) Gowsmemect Degree Coliage. Mandi - District Mand)

3) Govemnment Dagree College, Kl - District Kuly

| 31 _Govemmant Degree Catege Haripur ~ District Kutl

1) Government Dogres College, Ghvimarwin, Diste, Bilaspur
2) Government Degree Colege Sarkaghat, Disrtict Mandi
3) Government Dagree Coliege Biaspur, Disrtict Bilaspur
4) Gavernment Degree Collego~ Una District Una

Growp 3 -

Orion Edutech Pyt

Group 4
1) Gowerment Degres Coliege Solan - District Sclan
2) Govamment Dagree Cotuge Mahan - District Smaur
3} RKMV Shimia- Disteict Shimia
wmmmw Disrlict Hamirper

Nodhaw Foundation

1) Government Uegree Coflege Sanjaul - District Shimita
2) Government Degree College Rempur - District Shimis
3) Govermant Degros College Soems — District Shimia

4) Gowemment Degres College Saragmli Nagar ~ Ditfict Shimi

T St A

e ——
=
Himachal

Shimia « 171001

{
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Annexure 2.

Total Cost for Academic year 2024-25 per TSP{ Group 110 3) |
L {Amount i .l
s Component  Componant of Amount Number Total Total
of Budget Budger INR) l of Number of amount
Batches
ina 1) Batches pos
= Group ol
Tonng Cost " | savoso| 4 12 el
ol o Training Cost - 2 " Y
ihstakmisit 551260 4 12 66,15.000 | ;
Trainirg Cost - 3rd | -
i 2 DJTCost paboish, Aot 1200000 4 12 1.«.0(_),00_04.‘
Startup Operatirg
3 [ & CueFacty | 800000| 4 | percolegs | 2400000 |
| Siae H
4 | Coordinater = R 2 400200
Salary . 5
Total Cost por TSP 3,0433,200 |
Total CMfoc'Academk:yurzou-zs per TSP( Group 4 & 5) ‘
R) e
Sr.  Component | Component of Amm Number Total Total
No, | of Budget Budget (INR} of  Numberof amount
in 5 (Sgtta-
a per
Graup W::i ‘
| Loteh in newdy |
e ! _olded celingsy |
Training Coet - 1 diAis | | 6063780
Inssaimant 552250 4 11
1 | Saary Cost o po= —
m"‘ ' 551250 4 11 0,839,750 |
_ Training Cost - 3rd :
2. | OIT Cost Sstadngi 12,023,000 4 11 1.32.00000 |
) Startp. Oparating
3 g;"*'? | & Guest Eaculty 600,000 4 percolieges | 2400000 ‘
1 Cost
{ T-"—'E
4 | Coordnarar
“ry Y — - -
Total Cost per TSP
P T —— 1y g
, Ed
1 Mimachal v
Shimile - 171007







* Spece and infrastruciure in colleges with colieges besring te rert

.
.
.

s s————

g staft will
Nodal officer

Machineries and Equipment's for la.
Decuct Taxes wherever appiicania
All trainers and

of coteqe Princioot sl e

D€ Lser over all supenasion
B Vac in coliege.

| Diogior Higher Ede.
| Himachal Pracesh
a Shimia - 171001
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Annexure-03
SN [ Type of Resosree CRole Minimuum
lification
01 | Key Resource ~State Coordingor a) Geaduate with atlessx 03 vem of indusiry
EAPETRNCE Al mansgentont vel or ar fegat
OF years eaperiénce in maenpanen of
itling proecs.
o) Kaowledge  of  Computer and  etany
Management
02 | Key Resowrce Master Traimer | A conificd trainer for the respactive. Secior
(Domgin. Nowinsted | SKill Council (SSCI with Post-Liraduation
feour the trniners) degree with minimemn 05 vears SXPErnce @3 o
rainerteocher and atieast 03 FEUTS working
experkoce of welevant industy my ABaster
Trainer. Y
U3 Key Rewurce. Trainer (Domuin) A certified tradser from the FeSpOctive. Seclor
Mol 6 Tealvers per ! SR Council ISSC). having Post-Gracdation
coflege-03  fir  coclt | degree with mleast $5%, maks sad minimom
ey U3 years post guatification expencate of
| relevant industry) dopain srainer,
™ | Nog-Key Resources Laboeatory Anendant | —21in ay scipdine
y 102 per
05 | Non-Key Resources lonkcwiuu 1 2 with Giploma i Computer application or
I(mewrcolm] __;l_;f_.’:\ 7}'5:- 3
"ﬂ/}‘f,;‘."—".".
P+———_q 5'3"‘:[/ N
.gk} _
Siracior Highet &4k e s
. “ lll“ ' ' m s .:3'1;{;;-:;-\"
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Annexurs-03

of Resonrve Role Minimum
‘ niification
01 Koy Resource State Coordinsior 2) Grisduate with micast 08 yean o indusiry
- CAPETEICS 31 managemont Jeygl or at leget
05 vears experkence in mamigensent of
skilling projecss.
o Kaowlodge  of Compoter and shan
i ment
2 | Key Resowece Master Friiner | A cotifled trainer for the ruspective Secar
(Doensin, Newsinated | Skl Councit (SSC1 with Past-Graduation
from the trainges) . degree with minimem 05 years eaperience s o
ralirlcaches snd atlcast 03 VEErs: working
espericnes of selevant indusey/ ms Master
Trainer, e
03 Key Resource Trainer (Domaing A ceftined traimer from the respestive Sector
) Aowdd & Trdery por | SKill Coaneil ASSCY having Post-CGradyation
college-0F for each | depree with aleast 55% marks and minimum
Noekar U3 yars post qualification  expedence of
relevant industeyy’ domiaie triinee.
08 Now-Key Resources Laboeatory Atiendans | =2 in aav Urscipdine
{02 pey collegoy
05 | Non-Key Resources | Office ssaistane *2 with Sploma in Computer application or
fo | Gone per coliege) | Bea = sl
S
' ) ru‘.i.'\?}(‘- ; v
o«wm 2 LS
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Weemorandum

of
Understanding

Stgued between

MCA Department

Government College Una

And

CS Soft Solution

on dated 21st September 2023. for the session 2023-2025

| ~MoU
e Q)
Btk ok iguwke \’?f
Mr. Abhishek Sood I o D/r\. S.K.:f';‘fl:

Prol. Puneet Prem Kanwap




<P SmarProgramming

We Educate - We Develop )

MEMORANDUM OF UNDERSTANDING

Between
Smart Programming
And

MCA Department, Govt. College, Una.

This memorandum of Understanding (MOLU) sets for the terms and understanding between the Smart
Programming (Mohali) and the Govt. College. Una for Industrial Training and Placements of students

Objectives: -
Objectives of MOU are:

T'o bind the gap between industry and institution.

To provide Quality Training for MCA Students to enhance student’s capability and competencies.
[0 train and hire the deserving students for In-House projects.

[0 train and hire the deserving candidates in relevant fields in Smart Programming (Mohali) or in
various other placement partners of Smart Programming (Mohali).

< To provide opportunity to work on live projects, so that students can get familiar with company

s 10

atmosphere

Detailed MOL

Smart Programming (Mohali) will provide at most two workshops/seminars in a month to all the
MCA students, during the session 2024-26 on any technology as per the interest of students and
faculty of MCA Department. Smart Programming (Mohali) will not charge anything from Gowt.
College. Una tor said workshops/seminars. The workshop/seminars either deliver on a single topic in
depth during the session or deliver on different topies for brief introduction depending upon the
terest of students and faculty of MCA Departiment

Govt. College Una will provide the necessary infrastructure  for the conduct of  these
workshops/seminars without taking any financial benefits from Smart Programming (Mohali). The
students will attend all the workshops/ seminars during the session 2024-26, will be appreciated by
Smarnt Programming (Mohali) (By Certificates).

]
S
v 3 D )
Plot No. 227, Indl. Area, Phase 9,  +91 88788-67370 www.smartprogramming.in
Sahibzada Ajit Singh Nagar, +0162838-30308  °martprogramming.2101@gmail.com  ywy youtube.com/c/SmartProgramming

Mohali, Punjab 160062
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VLA Department like Tech Fest., Industrial Visit and Job Fair ete,

carried out by Smart

Duration

This \10L: Is at -will and may be modified by mutual consent of authorized official’s from Smart
Programming (Mohali) and Gowt. College Una. This MOU shall become effective upon signature by
the authorized officials from the Smart Programming (Mohali) and Gowvt. College Una and will
remain in effect until modified or terminated by any one of the partners by mutual consent. In the
absence of mutual agreement by the authorized officials from Smart Programming (Mohali) and
Gowt. College Una, this MOU shall start on 19* March, 2024.

From: From:
Smart Programming (Mohali) MCA Department,

Govt. College, Una
Mr. Déepak Panwar Drmm"arma
(Head. Smart Programming) (Prihotpalum-Piret

(Y l‘ \ IR -
)Y » 2

Mrs. Bgup der Kaur Mr. Pun em Kanwar
(Head, Digital Marketing) (Coordinator-MCA)
Date and Place Date and Place
19" March, 2024 19" March, 2024
Una Una
Smart Programming Pvt. Ltd. Govt, College, Una
Plot No. 227, Industrial Area, Phase 9, [¢hsil & District Una (H.P.)- 174303

Sahibzada Ajit Singh Nagar Mohali, Punjab- 160062
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Memorandum of Understanding

Between

SPACE WINDOW PVT.
And
MCA Department, Govt. P.G. College, Una (H.P.)

This memorandum of Understanding (MOU) sets for the terms and understanding between the SPACE WINDOW Pvt.
and the Govt. P.G. College, Una for industrial Training and Placements of students.

Obijectives: -
Objectives of MOU are:

To bind the gap between industry and institution.

To provide Quality Training for MCA Students to enhance student’s capability and competencies.

To train and hire the deserving students for In-House projects.

To train and hire the deserving candidates in relevant fields in SPACE WINDOW Pvt. or in various other
placement partners of SPACE WINDOW Pvt.

5. To provide opportunity to work on live projects, so that students can get familiar with company atmosphere.

s W N =

Detailed MOU

SPACE WINDOW Pvt. will provide at most two workshops/seminars in a month to all the MCA students, during the
session 2023-25 on any technology as per the interest of students and faculty of MCA Department. SPACE WINDOW
Pvt. will not charge anything from Govt. P.G. College Una for said workshops/seminars. The workshop/seminars
either deliver on a single topic in depth during the session or deliver on different topics for brief introduction
depending upon the interest of students and faculty of MCA Department.

Govt. P.G. College Una will provide the necessary infrastructure for the conduct of these workshops/seminars
without taking any financial benefits from SPACE WINDOW Pvt. The students will attend all the workshops/ seminars
during the session 2023-25, will be appreciated by SPACE WINDOW Pvt. (By Certificates).

After two workshops SPACE WINDOW Pvt. will conduct a screening test for all the students. The students whosoever
will clear this screening test, will be selected for In-House projects. The students will be the part of In-House projects
team will work along with the faculty of MCA Department and SPACE WINDOW team on SPACE WINDOW Pvt.’s

Email : gpgcunaé8@gmail.com AT T4 Haw : 01975—226035
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minor projects. All the students who will be the

certificates and will also be paid by SPACE WINDO
work.

part of In-House projects team, will be awarded by special
W Pvt. as per the project requirements, duration and quality of

In the month of April, a complete selection process will be carried out by SPACE WINDOW Pvt. for MCA 4"semester
students and selected candidates will be hired by SPACE WINDOW Pvt. as per the vacancies available. Top ten
Selected students will get up to 50% scholarship for their industrial Training at SPACE WINDOW Puvt. If they will join
SPACE WINDOW Pwvt. for their 75 days industrial training. Govt. P.G. College Una will not have any binding to send
any number of students for industrial training in SPACE WINDOW Pvt. SPACE WINDOW Pvt. will help in terms of

technical support in all the major assignments of the MCA Department like Tech Fest, Industrial Visit and Job Fair
etc.

Duration

This MOU is at -will and may be modified by mutual consent of authorized official’s from SPACE WINDOW Pvt. and
Gowt. P.G. College Una. This MOU shall become effective upon signature by the authorized officials from the SPACE
WINDOW Pvt. and Govt. P.G. College Una and will remain in effect until modified or terminated by any one of the
partners by mutual consent. In the absence of mutual agreement by the authorized officials from SPACE WINDOW
Pvt. and Govt. Post Graduate College Una, this MOU shall start on March 18, 2023.

From: QMNDW Pvt.

From : MCA Department
Govt. P.G. College, Una

e
‘ }w/Satdev Bhardwaj
J/’(Princip I-cum-m)
m\’ i
Mr. Pu rem Kanwar

(Coordinator-MCA)

Date/ Place
March 18, 2023/ Una

SPACE WINDOW PVT.
D107,Phase-7,Sector-74

Mohali (Punjab)

Email: spacewindowpvt@gmail.com
Visit us at:

Contact us:

Date /Place
March 18, 2023/Una

Govt. P.G. College, Una

Tehsil & District Una (H.P.)-
174303

Email: mexa.gpgcuna@gmail.com

Visit us at:www.govtpgcollegeuna.in
Contact us: 01975-226035,

Email : gpgcunab8@gmail.com

XY TG Bad : 01975226035
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MEMORANDUM OF UNDERSTANDING (MoU)
Between
Govt. College Una
AND

Anudip Foundation for Social Welfare

This Memorandum of Understanding (hereinafter called as the '"MoU') is entered into on this
the 19" day of February, 2025 by and between

The Govt College Una represented for and on its behalf by Meeta Sharma, Principal
(hereinafter called the “First Party” which term and expression shall unless repugnant to the
context or meaning thereof include its successors and permitted assigns in office) of the ONE
PART

And

Anudip Foundation for Social Welfare, a company incorporated under Section 8 of the
Companies Act, 2013 bearing Registration No. U91900WB2007NPL116269 having
registered office at Mira Towers, 8th & 9th floor, Block: DN 27, Sec-V, Salt Lake City, Kolkata-
700091, India represented for and on its behalf by Mr. Tanmay Mukherjee, Vice President
(hereinafterreferred to as “the Second party" which term and expression shall unless repugnant
to the context or meaning thereof, include its successors and permitted assigns in office) of the

otherpart.

WHEREAS:

A. The First Party & Second Party believe that collaboration and co-operation between
themselves will promote more effective use of each of their resources, and provide
cach of them with enhanced opportunities.

B. The Parties intend to cooperate and focus their efforts on cooperation within area
of Skill Based Training, Education, Placement, Industrial Visit, and Expert Lecture
for the young aspirants.

¢. Anudip Foundation for Social Welfare, the Second Party is engaged in market
aligned training and placement of the young aspirants.

S\
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NOW THEREFORE:,
PARTIES HERETO AGREE AS FOLLOWS

CLAUSE | COMMENCEMENT & TERM

This MoU shall commence from the date of execution as mentioned above.

b This MoU shall be in force for a period of 2years from the date of its exccution

unless terminated by the Partics as mentioned below.
The program to be implemented from February 2025 onwards.

CLAUSE 2 CO-QPERATION

Both Parties are united by common interests and objectives, and they shall establish
co- operation to achieve the objectives of this MoU.

The mutual co-operation will facilitate effective utilization of the intellectual
capabilities.

Both parties shall co-operate with each other to disseminate relevant and useful
information and shall promptly resolve communication and information gaps mutually
and responsibly.

CLAUSE 3 SCOPE OF THE MoU

a. Training: Anudip Foundation will offer its programs to identified beneficiaries in an
online and offline blended model. Along with training, Industry and Institution
interaction will provide an insight into the latest developments / requirements of the
industries; the Second Party to permit the Students of the First Party to develop market
aligned skills and possible job opportunities in the industry. Anudip Foundation works
across all industries, such as IT, BFSI, consumer durables and electronics, consulting
firms and job opportunities which are concentrated to digital and technology roles.

. Industry Connect: Second Party shall extend the necessary support to real time
industry exposure to the students of the First Party on the technology trends and in-

house requirements.

. Placement of trained students: Second party will actively engage to help the delivery
of the training and placement of the students of the first party on the technology trends
and in-house requirements,

This MOU delivers the noncommercial relationship between both the parties within
the scope of project deliverables as per this MOU except student registration fee

depending upon the mandate of second party

g S

IN CONSIDERATION OF THE MUTUAL PROMISES SET FOR IN THIS MOU, THE



€. Scope and Scale of the Partnership:
* This MOU will be valid for 2 years from the execution date of the
project e February 2025 onwards
At the end of the term stipulated under Clause 1b, both parties will mutually review
r_‘mgn'ss:md decided on extension of the MOU
. ‘0“;0 of the trained students to be offered placement/internship opportunitics
whilcensunng sustainable livelihood for the cohort.
*  The mobilization and program deployment will be spread across mutually
identifiedeolleges and arcas.
 Target beneficiaries - Depending upon the mandate of second party and
well defined in ANNEXURES 1 to 2 (Program detail)
*  Program duration for cach beneficiary will be approximately 1 week to 4 months.
* The programs will be conducted through a blended learning model of
online/offline classes,ILT sessions and adequate and relevant in-person touch

points.

f. Role of Anudip Foundation (Second Party)
« Building access to colleges under the aegis of Govt College Una.
«  Offering different IT programs to identified target beneficiaries indicated as per
ANNEXURE 1 to 2.
« Ensuring proper execution of the program.
« Building the corporate-student bridge by bringing in corporates to
provide jobopportunities/ Internships.
¢ Impact Measurement.
g. Role of Govt College Una (First Party)
« To enable Second Party with permission to gain access to colleges/ others
educational institutions and other formal source that come under its aegis —
Second Party will approach such sources with this permission to enroll students
into its program.
« To provide Second Party with official support that will make the implementation
of theentire initiative smoother.

CLAUSE 4 DETAILS OF THE PROGRAMME TO BE CONDUCTED BY THE
SECOND PARTY

1. Programs to be offered:-

Please refer ANNEXURE | & ANNEXURE 2

Note — Second Party will keep adding new program with the mutual agreement with First Party
time to time during the period of this MOU

1. Benefits from the Program:
o Placement Assistance & Support
o LMS App & Web version for Self-Learning. o
«  British Council App & Web version for the easy practice of English communication.

. Training Methodology:

« Second Party’s digital livelihoods program follows a technology-driven
ethodology that has evolved based on employer and student feedback, team
a{::/aluation. and impactstudies conducted externally and internally. Q
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CLAUSE 5 CONFIDENTIA 7y

d.

The Secongd Party shaj ensury
First P

. € that the informat: o
arty including the detajj Mmation, records and documents of the

i of the students, shall not b disclosed to any third
party/ies ; not be disclo y
arty/ies and Second Party shall use such confidential information only for the

X purpose fo.r which the information is supplied.
' ;’;’W“"R it1s also agreed that post enrollment into skilling programs of the Second
rty, the Second Party will use the students’ information to report to corporate
donors who Sponsor the program. Second Party will use the information responsibly
and only to report to donors and for its internal reporting and will ensure that First
Party is always kept informed officially of such steps.
CLAUSE 6

This MoU shall not be constituted as Joint venture. Each party shall be responsible for all its
obligations for the purpose of this MoU.

CLAUSE 7 IERMINATION

The MoU may be terminated by Parties by giving prior 2 months’ notice in writing to the
other party.

CLAUSE 8 SETTLEMENT OF DISPUTES

isi i ion, i i application of this
disputes arising out of the interpretation, unplgmcntahon or app
1!:41(]))!,.1 sl‘:all be settlged amicably through consultation or negotiations between the
'?‘zzlfi;ﬁics to this MoU may execute a separate Agreement i-n future towards effective
implementation of the Scope of this MoU, if the parties to this MoU so desire.

IN WITNESS WHEREOF the Parties hereto have carefully gone through the contents of this
MoU and have signed and put their seals on the date mentioned above.

F é Second Party
irst Party - 4 | .
it ' i For and on bepalf Govt. €ol ege Una.
For and s 95 dip Foundation E/. \ \,"g.
¢ N%f Sharma
Name: Dr.
Name: iwﬁu}n&r N pes 5 M
‘ ! nation:
Designation: Regional Manager - North Desig m ﬁ) |

UNA (HP)
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MEMORANDUM OF
UNDERSTANDING
(MOU)

BETWEEN

Govt. College Una, (H.P.)
&

" Alpha IT Managed Services
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This Memorandum of Understandlng (hereinafter called as the 'MOU') is

entered into on this the 30" day of -October - Two Thousand Twenty-Five (30th-
October-2025),

BETWEEN

Govt. College Una, the First Party represented herein by its Principal

-.(herein after referred as ‘First Party’, the institution which expression,
unless excluded by or repugnant to the subject or context shall include its
successors - in-office, administrators and assigns).

Alpha IT Managed Services, the Second Party, and represented herein by its
Manager, Mr. Pankaj Sharma (hereinafter referred to as “Second Party”,
company which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’)

WHEREAS:

A) First Party is a Higher Educational Institution named Govt. College Una Alpha
IT Managed Services, the Second Party is engaged in Customized software
development, Skill Development, Education and R&D Services.

B) First Party & Second Party believe that collaboration and co-operation
between the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

C) The Parties intend to cooperate and focus their efforts on cooperation
within area of Skill Based Training, Education and Research. .

D) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.

Plot No. ITC-15, IT Park, 504101 67. Mohali, Punjab - 160062. www alphait us
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understandlng (hereinafter called as the 'MOU") is

entered into on this the 30™ day of ~October - Two Thousand Twenty-Five (30th-
October-2025),

BETWEEN

Govt. College Una, the First Party represented herein by its Principal

-.(herein after referred as ‘First Party’, the institution which expression,
unless excluded by or repugnant to the subject or context shall include its
successors - in-office, administrators and assigns).

Alpha IT Managed Services, the Second Party, and represented herein by its
Manager, Mr. Pankaj Sharma (hereinafter referred to as “Second Party”,
company which expression, unless excluded by or repugnant to the subject or
context shall include its successors - in-office, administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’) .

'"WHEREAS:
A) First Party is a Higher Educational Institution named Govt. College Una Alpha

IT Managed Services, the Second Party is engaged in Customized software
development, Skill Development, Education and R&D Services.

B) First Party & Second Party believe that collaboration and co-operation
between the two parties will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

C) The Parties intend to cooperate and focus their efforts on cooperation
within area of Skill Based Training, Education and Research. .

D) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interest.

Plot No. ITC-15, IT Park, SeJio' 67, Mohali, Punjab - 160062. www .alphaitus
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL INTERESTS SET FORTH
IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: CO-OPERATION

1.1 Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will promote
and advance their respective operations in the related areas. The Parties
shall keep each other informed of potential opportunities and shall share

all information that may be relevant to secure additional opportunities for
one another.

12 First Party and Second Party co-operation will facilitate effective utilization
of the intellectual capabilities of the faculty of First Party providing
significant inputs to them in delivering necessary skills to the. students
keeping in mind the needs of the industry, the Second Party.

1.3 The general terms of co-operation shall be governed by this MOU. The
Parties shall cooperate with each other and shall, as promptly as is
reasonably practical, enter into all relevant agreements, deeds and
documents (the ‘Definitive Documents’) as may be required to give effect to
the actions contemplated in terms of this MOU. The term of Definitive
Documents shall be mutually decided between the Parties. Along with the
Definitive Documents, this MOU shall represent the entire understanding
as to the subject matter hereof and shall supersede any prior understanding
between the Parties on the subject matter hereof.

CLAUSE 2: SCOPE OF THE MOU

21 The budding graduates from the institutions could play a key role in
technological up-gradation, innovation and competitiveness of an industry.
Both parties believe that close co-operation between the two would be of
major benefit to the student community to. enhance their skills and
knowledge.

22  Curriculum Design: Second Party will give valuable inputs to the First
Party in teaching / training methodology and suitably customize the
curriculum so that the students fit into the industrial scenario meaningfully.

23  Industrial Training & Visits: Industry and Institution interaction will give
an insight into the latest developments / requirements of the industries;
the Second Party to permit the Faculty and Students of the First Party to
visit its group companies and also involve in Industrial Training Programs
for the First Party. The industrial training and exposure provided to
students and faculty through this association will build confidence and
prepare the students to have a smooth transition from academic to working
career. The Second Party will provide its Labs
/ Workshops / Industrial Sites for the hands-on training of the learners enrolled

Plot No. ITC-15, IT Park, SaJtor 67, Mohali, Punjab - 160062 www alphait us
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with the First Party,

Internships and Placement of Students: Second Party will actively
engage to help the delivery of the Internship and placement of students of
the First Party into internships/jobs, as per AICTE internship Policy. The
Second Party will also register itself on AICTE Internship Policy Portal for
disseminating the Internship opportunities available with them.

25  Research and Development: Both Parties have agreed to carry out the
joint research activities in the fields of Management and Technology.

26  Skill Development Programs: Second Party to train the students of First

Party on the emerging technologies in order to bridge the skill gap and
make them industry ready. 5

27 Guest Lectures: Second Party to extend the necessary support to deliver
guest lecturers to the students of the First Party on the technology trends
and in house requirements.

28  Faculty Development Programs: Second Party to train the Faculties of
First Party for imparting industrial exposure/ training as per the industrial

requirement considering the National Occupational Standards in concerned
sector, if available.

29  Both Parties to obtain all internal approvals, consents, permissions, and
licenses of whatsoever nature required for offering the Programs on the
terms specified herein

210 There is no financial commitment on the part of the College, the First Party
to take up any program mentioned in the MOU. If there is any financial
consideration, it will be dealt separately & mutually agreed upon in writing.

CLAUSE 3: INTELLECTUAL PROPERTY

3.1  Nothing contained in this MOU shall, by express grant, implication, or
otherwise, create in either Party any right, title, interest, or license in or to
the intellectual property (including but not limited to know-how,
inventions, patents, copy rights and designs) of the other Party.

CLAUSE 4: VALIDITY
41 This Agreement will be valid until it is expressly terminated by either Party
‘on mutually agreed terms in writing,
42  Both Parties may terminate this MOU upon 30 calendar days’ notice in
writing. In the event of Termination, both parties have to discharge their
obligations during the notice period.

CLAUSE 5 RELATIONSHIP BETWEEN THE PARTIES

Plot No. ITC-15, IT Park, Se+m 67, Mohali, Punjab - 160062 www alphait us
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5.1 It is expressly agreed that First Party and Second Party are acting
under this MOU as independent contractors, and the relationship
established under this MOU shall not be construed as a partnership. Neither
Party is authorized to use the other Party’s name in any way, to make any
representations or create any obligation or liability, expressed or implied,
on behalf of the other Party, without the prior written consent of the other
Party. Neither Party shall have, nor represent itself as having, any authority
under the terms of this MOU to make agreements of any kind in the name of
or binding upon the other Party, to pledge the other Party’s credit, or to
extend credit on behalf of the other Party.

First Party Second Party
Govt. College Una Alpha IT Managed Services ~
SH 25, Professor Colony, Una, Address- Plot No. ITC IT Park, Sectoré67,
Himachal Pradesh 174303 Mobhali, Punjab 160062.

Any divergence or difference derived from the interpretation or application
of the MoU shall be resolved by arbitration between the parties as per the
Arbitration Act, 1996. The place of the arbitration shall be at District Head
Quarters of the First Party. This undertaking is to be construed in
accordance with Indian Law with exclusive jurisdiction in the Courts of
Mohali, Punjab.

AGREED:
For Govt. College, Una

-2
N “

Y

Principal, /
Authorized Signat@mivt. College "/ Authorized Signatory
g Una (H.P} .
College Name: Govt. College Una Company Name: Alpha IT Managed
Services Pvt Ltd
Address: SH 25, Professor Colony, Una, Address: Plot No. ITC-15, IT Park, Sector
Himachal Pradesh 174303 67, Mohali, Punjab - 160062.
Contact Details: Dr. Meeta Sharma Contact Details: Pankaj Sharma
E-mails: gpgcuna68@gmail.com E-mails: Pankajsharma@alphaitus
\_WEb: http://wwww.govtpgcollegeunain | Web: www.alphait.us
Vivek
Withes ]Lughf(.‘fob' . : 9.
ithess: = e 1o-9R Witness2: Witness3:

Plot No. ITC-15, IT Park, Setlwr 67, Mohali, Punjab - 160062. www alphait.us
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MEMORANDUM Vi
OF
UNDERSTANDING N (;

Between

(Government IP(G. College, Una ,,Himachah]
Pradesh

And

Sunill Patodia:Welfdre ¢
Foundatiom (Arthhirmiti) i)



Your Partner from Ecucation 10 Prosperity

Memorandum off Undérstanding ¢

Between Sunil Patodia Welfare Foundation (Hereinafter referred to as "Arthnirmiti") And
Government P.G. College, Una, Himachal Pradesh.

Arthnirmiti is an initiative of “Sunil Patodia Welfare Foundation”, a section 8 company working
in the financial inclusion and social welfare realm.

Date:

Preamble:-

This Memorandum of Understanding (MOU) is entered into by and between Arthnirmiti and
the Government P.G. College, Una, Himachal Pradesh to establish a Centre for Centre For
Financial Acceleration (CFA) Program within the Government P.G. College, Una, Himachal
Pradesh Campus. The purpose of this MOU is to outline the responsibilities and expectations of
both parties in relation to the setup, operation, and governance of the Centre For Financial
Acceleration (Hereinafter referred to as " CFA Program").

Objectives:-

The CFA Program at Government P.G. College, Una, Himachal Pradesh aims to:

Cultivate an ecosystem of financial excellence, innovation, and leadership.

e Equip students with advanced financial knowledge and practical skills through
education, hands-on experiences, and real-world applications.

e Build a network of mentorship and professional opportunities, preparing students
for impactful finance careers.

e Foster ethical leadership and innovation in finance among a diverse community
of learners.
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Terms of Agreement:-

1. Responsibilities of Government P.G. College, Una, Himachal Pradesh:
® Provide necessary infrastructure and administrative support to facilitate
the activities of the CFA Program.
® Assist in organizing events, workshops, and seminars in collaboration with the
CFA Program.
e Offer academic and professional guidance through faculty involvement.

2. Responsibilities of the CFA Program:
e Organize and conduct financial education programs, case studies,
competitions, and networking events.
e Maintain active communication and collaboration with Government P.G.
College, Una, Himachal Pradesh administration and other student bodies.
e Ensure all activities are conducted in alignment with Government P.G. College,
Una, Himachal Pradesh policies and standards of conduct.

3. Governance and Leadership:

e Elections: Conduct annual elections for Program leadership as per the
Program's charter and under the supervision of a faculty advisor to ensure
fairness and adherence to democratic values.

® Reporting: The CFA Program will report annually to the Government P.G.
College, Una, Himachal Pradesh administration detailing achievements,
financial status, and future plans.

4. Duration, Amendment, and Termination:

e Effective Date and Duration: This MOU shall commence upon signature and
remain in effect for Two (2) years, subject to renewal upon agreement of
both parties.

e Amendment: Amendments to this MOU must be made in writing and signed by
authorized representatives of both parties.

e Termination: Either party may terminate this MOU with a 30-day written notice,
with considerations for ongoing projects and commitments.

5. Financial Arrangements
o Arthnirmiti will not charge any money for setting up & collaboration.
e There will be no fee charged for joining the Program. It is completely free.
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CFA Program:-

Networking Events: CFA Program in coordination with Arthnirmiti will organize
seminars, industry exposure sessions, and workshops aimed at connecting students
with finance professionals, alumni, and industry leaders. These events are designed to
provide valuable insights into the finance industry, upcoming trends, and potential
career paths, thereby facilitating meaningful professional networking opportunities.

Peer-to-Peer Learning: CFA Program will organize finance-related competitions and
simulations that mimic real-world financial markets and scenarios. These activities
are intended to foster a collaborative learning environment where students can
exchange knowledge, strategies, and experiences, enhancing their practical
understanding of financial concepts and market dynamics.

Internship Opportunities: Arthnirmiti will help in securing internship opportunities for
students with BFSI sector partners. Arthnirmiti will leverage its industry connections to
offer students hands-on experience in the finance sector, aligning academic learning
with professional practice. CFA Program will assist in identifying students who
demonstrate a keen interest and aptitude in finance to be considered for these
opportunities.

Contribution to Pan-India Events: Arthnirmiti has a robust Pan-India network that
champions collaboration among finance Programs from various academic institutions.
As part of this expansive network, Arthnirmiti seeks the active participation of the CFA
Program in nationwide events organized under this initiative. Such participation is
pivotal not only to the success of these events but also in enriching the collegiate
experience through exposure to a wide spectrum of financial knowledge and practices
across the country.

Impact Assessment Driven by Data: CFA will be committed to a systematic approach
to measure the effectiveness of the events through key performance indicators (KPIs),
such as investment accounts penetration, financial literacy scores, and changes in
capital market trust index. This data-driven impact assessment will guide continuous
improvement, ensuring that it delivers tangible benefits to students and aligns with
the overarching goals of financial literacy and career readiness.



Your Partner from Ecucation 10 Prosperity
Research and Innovation Projects: Collaborate on research and innovation projects by

creating a unified platform that encourages students and faculty from the CFA Program to
engage in finance-related research initiatives contributing to academic journals and industry
white papers, alongside developing a dedicated innovation lab.

° Financial Education Outreach: CFA develops and delivers financial education workshops
or seminars for the broader community or specific groups, such as high school students or
underrepresented communities.

Confidentiality:-

° Both parties agree to maintain the confidentiality of shared information and to use it
solely for the purposes of this collaboration.

Signatures:-

This MoU represents the mutual agreement of both parties and is not legally binding but serves
as a statement of intent for cooperation and collaboration.

For Arthnirmiti:- For Government P.G. College, Una, Himachal Pradesh:-
. - /( G
L '
Signature Signature
Date: Date:
Name: Punit. G Name: Dr. Meeta Sharma

Position: Chief Executive Officer (C.E.O)  Position: Principal

For Eye Witness:- For Eye Witness:- _

Signature Signature

Date: Date:
Name: Karan Koushal Name: Dr. Sham Singh Bains

Position: Project Manager (North Region) Position: TPO and BBA Coordinator






